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CHAPTER I 

Introduction  

Gender economics focuses on the economic impact of gender, examining disparities such as the 

gender wage gap, labour market participation, and unpaid care work. It aims to create more 

equitable economic systems by addressing gender-based inequalities in resources, opportunities, 

and decision-making. 

 

Objectives: 

 Seeks to understand and address gender roles and identities, power dynamics, and 

inequality in society. 

 Focuses on promoting gender equality, empowering marginalized groups, and 

challenging stereotypes and discrimination. 

 Explores intersectionality to recognize how gender, race, class, and other identities 

interact to create unique experiences of oppression. 

 Encourages critical thinking and social change, aiming to reshape societal structures to 

foster inclusivity and justice. 

Sections 

1.1 Introduction 

1.2. Definitions of Gender Economics 

1.3. Objectives of Gender Studies 

1.4. Importance of gender Studies 

1.5. Women and Work: Unpaid, Underpaid, and Casual Work 

1.6. Women in the Primary, Secondary, and Tertiary Sectors 

1.7. Classification of work in Indian census and NSSO 

1.8. Invisibility of women's work, problems in measurement 

1.9. Non-recognition of women's work in national income accounting 

1.10. Summary 

1.11. Questions 

1.12. References  
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1.1 Introduction 

 Gender economics is a specialized branch of economics that focuses on understanding the 

impact of gender on economic outcomes, behaviors, and opportunities. It delves into the ways 

social, cultural, and institutional factors related to gender shape economic participation and 

results. The field seeks to address a variety of gender-based issues, such as the gender wage gap, 

labour market participation, unpaid care work, and access to education and resources. Through 

its analysis, gender economics aims to understand why men and women are treated differently in 

economic contexts, both in terms of opportunities and outcomes, and how these differences 

impact overall economic performance and development. By recognizing and studying these 

disparities, gender economics contributes to creating more inclusive and equitable economic 

systems. 

 One of the key concerns in gender economics is the gender wage gap, where women, on 

average, earn less than men for similar work. This issue is often compounded by other factors 

such as discrimination, occupational segregation, and differences in work experience and 

educational opportunities. In addition to the wage gap, gender economics examines labour 

market participation, focusing on how social expectations and unequal responsibilities in the 

home shape the way men and women engage in the workforce. Women, for instance, often have 

greater care giving responsibilities, which can limit their ability to participate in full-time, paid 

employment. This unequal division of labour can lead to women having lower job security, 

fewer career advancements, and being overrepresented in part-time or informal sectors. 

Moreover, unpaid care work, such as household chores and looking after children or elderly 

family members, remains largely invisible in traditional economic accounting, despite its 

significant contribution to sustaining the workforce. 

 The field also explores how gender-based discrimination affects economic outcomes, 

especially in areas like hiring, promotions, and access to resources such as capital and land. In 

many societies, women face barriers in accessing education, training, and financial resources, 

which limit their ability to engage fully in economic activities. For example, women in many 

parts of the world may be excluded from owning property or starting businesses due to restrictive 

legal or societal norms. By addressing these barriers, gender economics advocates for the 
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implementation of gender-sensitive policies that not only promote gender equality but also 

enhance economic efficiency and development. As emphasized by IGT Global, gender 

economics seeks to incorporate gender into economic analysis to better understand and address 

the disparities within economic systems. Ultimately, the goal is to create more equitable 

economies where both men and women have equal opportunities, and their contributions, 

whether paid or unpaid, are recognized and valued. 

1.2. Definitions of Gender Economics  

1. Linda Scott: "Gender Economics focuses on how gender-based inequalities and biases in 

access, resources, and decision-making impact economic systems and outcomes." 

2. Gary Becker: "Gender Economics studies the allocation of resources within households 

and labour markets, accounting for differences in gender roles and the economic 

implications of discrimination." 

3. Diane Elson: "Gender Economics emphasizes the role of unpaid work, care economies, 

and the systemic undervaluation of women’s contributions to economic processes." 

1.3. Objectives of Gender Studies 

 The objectives of Gender Studies are cantered around understanding and addressing the 

complexities of gender in society. This interdisciplinary field examines how gender, as a social 

construct, shapes and influences individuals' roles, experiences, and opportunities across 

different cultures, societies, and historical contexts. Gender studies aims to analyze gender 

inequalities, challenge traditional stereotypes, and promote social change by advocating for 

gender equality and the empowerment of marginalized groups. Below are some of the key 

objectives of Gender Studies: 

1. Understanding Gender Roles and Identities: 

 This is a core objective of Gender Studies, as it seeks to explore how society defines and 

expects individuals to behave based on their perceived gender. Gender roles are the social, 

cultural, and behavioural norms that dictate what is considered appropriate for individuals based 

on their gender. These roles are learned from an early age and are often reinforced through 

institutions like the family, education, media, and the workplace. For instance, traditional gender 

roles often dictate that men should be strong, assertive, and financially independent, while 

women are expected to be nurturing, submissive, and responsible for household tasks. Gender 
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identities, on the other hand, refer to how individuals personally experience and express their 

gender, which may or may not align with societal expectations or their assigned gender at birth. 

2. Analyzing Power and Inequality: 

 It is a key objective of Gender Studies, focusing on how societal structures and 

institutions perpetuate gender-based disparities. Power dynamics, deeply embedded in cultural, 

social, and economic systems, often place women, non-binary individuals, and gender minorities 

in subordinate roles, reinforcing patriarchal systems that favour men. Gender studies critically 

examine these power imbalances, highlighting the impact of discrimination, exploitation, and 

marginalization faced by those who do not conform to traditional gender norms. The field also 

emphasizes intersectionality, understanding that gender inequality is often compounded by other 

factors like race, class, and sexual orientation, creating complex layers of oppression. By 

analyzing these power structures, gender studies seeks to expose and challenge the systemic 

forces that sustain inequality and advocates for social, political, and economic reforms aimed at 

achieving greater gender equity and dismantling oppressive systems. 

3. Promoting Gender Equality: 

 Promoting gender equality is a central objective of Gender Studies, aiming to challenge 

and dismantle the societal, cultural, and institutional barriers that perpetuate gender-based 

disparities. The field works towards creating an inclusive environment where individuals, 

regardless of gender, have equal access to opportunities, rights, and resources. This includes 

advocating for equal pay, access to education, reproductive rights, and policies that address 

issues like gender-based violence and discrimination. Gender studies also seek to change societal 

attitudes and norms that restrict individuals’ choices based on traditional gender roles. By 

promoting gender equality, the field not only empowers marginalized groups but also fosters a 

society where everyone can thrive, free from the limitations of gender bias, and where diverse 

gender identities are equally valued and respected. Ultimately, gender equality in gender studies 

aims to create a more just and equitable world for all individuals, regardless of their gender. 

4. Challenging Stereotypes and Discrimination: 

 It is a key goal of Gender Studies, aiming to dismantle harmful beliefs and societal 

expectations that limit individuals based on their gender. These stereotypes often dictate how 

people should behave, look, or pursue careers, leading to unequal treatment and opportunities. 

Gender studies works to expose these biases and promote a more inclusive understanding of 
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gender, advocating for equal rights and opportunities for everyone, regardless of their gender 

identity. By challenging stereotypes and discrimination, gender studies encourages a society 

where individuals can freely express themselves without fear of judgment or exclusion. 

5. Exploring Inter sectionality: 

 This is a vital objective of Gender Studies, focusing on how various social identities—

such as gender, race, class, sexuality, and ability—interact and contributes to unique experiences 

of oppression and privilege. The concept of intersectionality, introduced by Kimberley 

Crenshaw, emphasizes that individuals cannot be understood solely by one aspect of their 

identity. For example, a Black woman’s experience of discrimination is shaped not only by her 

gender but also by her race, creating a specific form of marginalization that cannot be fully 

addressed by looking at gender or race in isolation. Gender studies examines how these 

intersecting identities create complex layers of inequality and highlights the need for inclusive 

solutions that address all forms of discrimination. By exploring intersectionality, the field aims to 

better understand and advocate for individuals who face compounded oppression, ensuring that 

social justice efforts are comprehensive and equitable for all marginalized groups. 

6. Empowering Marginalized Groups: 

 Empowering marginalized groups is a central objective of Gender Studies, aiming to 

uplift and amplify the voices of individuals who have been historically excluded or oppressed 

due to their gender, race, sexuality, class, or other intersecting identities. This includes 

advocating for the rights and well-being of women, non-binary individuals, LGBTQ+ people, 

and other marginalized communities, ensuring they have equal access to resources, opportunities, 

and social participation. Gender studies works to raise awareness about the unique challenges 

faced by these groups, such as gender-based violence, discrimination, and economic inequality, 

and advocates for policies that promote inclusion, social justice, and equity. By empowering 

marginalized groups, gender studies strive to create a more equitable society where all 

individuals, regardless of their identity, can thrive, contribute, and lead in their communities. 

7. Enhancing Critical Thinking: 

 This is encouraging individuals to question and critically analyze the social, cultural, and 

political structures that shape our understanding of gender and identity. This involves examining 

the historical, cultural, and institutional forces that contribute to gender inequalities, as well as 

recognizing the complexities of power, privilege, and oppression. Gender studies promote the 
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development of critical consciousness, where individuals actively challenge traditional norms, 

stereotypes, and assumptions about gender roles. By fostering critical thinking, the field 

encourages students and activists to think more deeply about issues such as social justice, human 

rights, and systemic inequalities, enabling them to engage in meaningful action for change. 

Ultimately, gender studies aims to cultivate a mindset that is more reflective, analytical, and 

open to diverse perspectives, helping to create a society that is more inclusive, equitable, and 

just. 

8. Informing Policy and Advocacy: 

 It seeks to influence and shape laws, policies, and social practices that impact gender 

equality and the rights of marginalized groups. By providing research, data, and critical analysis 

on gender-related issues such as equal pay, gender-based violence, reproductive rights, and 

access to education, gender studies helps policymakers understand the underlying causes of 

inequality and develop more effective solutions. The field also advocates for policies that 

promote social justice, gender inclusivity, and economic empowerment. Through its focus on 

evidence-based research and activism, gender studies supports efforts to advocate for legal 

reforms, social protections, and public awareness campaigns that can drive systemic change, 

ultimately leading to a more equitable society for all genders. 

9. Encouraging Dialogue and Awareness: 

 Encouraging dialogue is aiming to foster open conversations about gender issues and 

increase public understanding of gender inequality and its impact on society. By creating spaces 

for discussion, gender studies help individuals explore the complexities of gender, challenging 

stereotypes and expanding knowledge about diverse gender identities and experiences. It 

encourages critical reflection on how societal norms shape behaviors, attitudes, and policies, and 

promotes awareness about the ongoing struggles faced by marginalized groups. Through 

education, workshops, and public discourse, gender studies aims to inspire collective action and 

social change by raising awareness about the importance of gender equality, inclusivity, and 

human rights, ultimately encouraging a more informed, compassionate, and supportive society. 

10. Fostering Social Change: 

 It seeks to challenge and transform societal norms, values, and systems that perpetuate 

gender inequality and discrimination. By critically analyzing power structures, gender roles, and 

cultural practices, gender studies aims to raise awareness about the social injustices faced by 
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marginalized groups and advocate for changes that promote equality and justice. This includes 

pushing for legal reforms, creating inclusive policies, and addressing issues such as gender-based 

violence, unequal pay, and lack of representation. Gender studies encourage individuals and 

communities to take action, whether through activism, education, or policy reform, to create a 

more equitable society where all genders can thrive. By fostering social change, gender studies 

contribute to the broader movement for human rights, aiming to create a world where everyone 

has the freedom to live without discrimination or oppression. 

 

1.4. Importance of gender Studies 

 Gender Studies is important because it critically examines how gender shapes individuals' 

experiences and opportunities, highlighting and addressing gender-based inequalities. By 

challenging traditional gender norms and advocating for gender equality, it empowers 

marginalized groups, such as women and LGBTQ+ individuals, and promotes social change. 

Gender studies helps raise awareness about issues like discrimination, violence, and unequal 

access to resources, while also fostering a more inclusive understanding of gender as a spectrum. 

Ultimately, it plays a vital role in creating a more just, equitable, and inclusive society. 

1. Understanding Gender Roles and Norms 

 It examines how societies create expectations based on gender. These roles dictate how 

individuals should behave, look, and interact, often reinforcing inequalities. For example, men 

may be expected to be strong and assertive, while women are often seen as nurturing and 

passive. Gender studies challenges these traditional roles, encouraging a more inclusive 

perspective where people are free to express themselves beyond societal constraints, ultimately 

promoting equality and reducing gender-based discrimination. 

2. Promoting Gender Equality 

 It is aiming to address and rectify the disparities between genders in various aspects of 

life. This includes advocating for equal access to opportunities, resources, and rights, regardless 

of gender. Gender studies works to challenge societal norms that often limit individuals' potential 

based on their gender, such as unequal pay, lack of representation, and gender-based violence. 

By raising awareness and pushing for policy reforms, gender studies strives to create a society 
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where all genders whether male, female, or non-binary are treated with fairness and respect, 

ensuring that everyone has the opportunity to thrive equally. 

3. Empowering Marginalized Groups 

 Gender Studies is focusing on giving a voice and support to those who have been 

historically oppressed or excluded due to their gender, race, sexuality, or other intersecting 

identities. This includes advocating for the rights of women, LGBTQ+ individuals, and gender 

minorities, ensuring they have equal access to resources, opportunities, and social participation. 

Gender studies highlights the specific challenges faced by these groups, such as discrimination, 

violence, and economic inequality, and works to promote policies and practices that foster social 

justice and inclusivity. Through empowerment, gender studies seek to create a more equitable 

society where all individuals, regardless of their identity, can live freely, safely, and with equal 

opportunity. 

4. Analyzing Power Dynamics 

 It is focusing on how power structures shape and perpetuate gender inequalities in 

society. This includes examining how systems such as patriarchy, capitalism, and colonialism 

influence gender relations and impact the opportunities and experiences of individuals based on 

their gender. Gender studies investigates how power is distributed and maintained, often 

privileging certain groups, like men, while marginalizing others, such as women and non-binary 

individuals. By understanding these power dynamics, gender studies aims to uncover the root 

causes of discrimination and inequality, advocating for policies and social changes that promote 

fairness, justice, and equal access for all genders. 

5. Encouraging Social Justice 

 It seeks to address and correct the systemic inequalities that affect marginalized groups 

based on their gender, race, sexuality, and other identities. Gender studies advocates for equal 

rights, opportunities, and treatment for all individuals, challenging discriminatory practices and 

structures that perpetuate oppression. It promotes awareness of issues such as gender-based 

violence, economic inequality, and access to education, and supports policies that aim to reduce 

these disparities. By encouraging social justice, gender studies aims to create a fairer, more 

inclusive society where everyone, regardless of gender, can live with dignity, freedom, and 

equality. 
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6. Shaping Public Policy 

 It works to influence laws, regulations, and social programs that address gender-based 

disparities and promote equality. By conducting research and providing evidence on issues like 

gender discrimination, unequal pay, reproductive rights, and gender-based violence, gender 

studies informs policymakers about the impact of these issues on different communities. It 

advocates for the development and implementation of policies that support gender equality, 

inclusivity, and social justice. Whether through legal reforms or social welfare programs, gender 

studies plays a crucial role in shaping policies that create a more equitable society where 

individuals of all genders can access the same rights, opportunities, and protections. 

7. Enhancing Cultural Understanding 

 It explores how gender is perceived, constructed, and experienced in different cultural 

contexts. Gender studies examine the diverse ways in which societies shape and express gender 

identities, roles, and relationships, acknowledging that these concepts vary significantly across 

cultures and historical periods. By fostering a deeper understanding of how gender norms and 

expectations influence social behavior, family dynamics, and power structures worldwide, 

gender studies encourages respect for cultural differences while challenging harmful practices 

that perpetuate inequality. Ultimately, it promotes a more inclusive, empathetic approach to 

understanding gender diversity, helping to build cross-cultural awareness and support the rights 

and dignity of all genders globally. 

8. Driving Economic Growth 

 It highlights the importance of gender equality in fostering a more prosperous and 

sustainable economy. Research within gender studies shows that when women and gender 

minorities have equal access to education, healthcare, and employment opportunities, they 

contribute significantly to economic productivity and innovation. Gender studies advocates for 

the removal of barriers that prevent full participation in the workforce, such as unequal pay, lack 

of representation in leadership roles, and limited access to resources. By promoting gender 

equality, gender studies not only works to reduce economic disparities but also contributes to 

creating a more dynamic and resilient economy where all individuals can contribute to and 

benefit from economic growth. 
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9. Fostering Personal Growth and Awareness 

 It encourages individuals to critically reflect on their own beliefs, biases, and behaviors 

regarding gender. By exploring how gender influences identity, relationships, and social 

structures, gender studies helps individuals develop a deeper understanding of themselves and 

others. It promotes self-awareness and empathy, encouraging people to challenge stereotypes, 

assumptions, and societal norms that limit personal freedom and expression. Through this 

process, gender studies fosters personal growth by empowering individuals to live authentically, 

engage more inclusively with others, and become advocates for equality and social justice in 

their communities. 

10. Contributing to Academic and Research Knowledge 

 Contributing to academic and research knowledge is a central goal of Gender Studies, as 

it seeks to expand the understanding of gender-related issues through rigorous research and 

critical analysis. The field explores various aspects of gender, including identity, power 

dynamics, inequality, and intersectionality, generating new insights and theories that challenge 

traditional academic perspectives. By producing research that highlights the complexities of 

gender in different social, cultural, and historical contexts, gender studies enriches academic 

discourse and informs policies, practices, and social movements. It encourages scholars to 

question existing paradigms, uncover marginalized voices, and create a more inclusive body of 

knowledge that better reflects the diverse experiences of all genders. 

 

1.5. Women and Work: Unpaid, Underpaid, and Casual Work 

 Gender Studies is highlighting how women are disproportionately affected by unpaid, 

underpaid, and casual work. Many women perform essential but unpaid domestic and care giving 

tasks, which are often undervalued in economic terms. They are also overrepresented in low-

wage jobs, particularly in sectors like healthcare and education. Additionally, women are more 

likely to work in casual, insecure jobs that lack benefits and stable income. These inequalities 

emphasize the need for greater recognition of women's work and policies that address fair wages 

and labour rights. 

1. Unpaid Work 

 Unpaid work includes domestic tasks such as cooking, cleaning, and care giving, which 

are often performed by women. Despite being essential to family and societal well-being, this 
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labour is not financially compensated and is typically undervalued. Gender studies focuses on 

raising awareness of this inequality and advocating for the recognition and redistribution of 

unpaid work to achieve greater gender equality. 

Key Issues: 

 First, gendered distribution of unpaid work disproportionately affects women, who often 

take on the majority of household and care giving responsibilities. This creates a wage 

gap, as women spend less time in paid employment, limiting their earning potential and 

career advancement.  

 Second, lack of recognition of unpaid work in national economic accounting leads to its 

exclusion from discussions about economic productivity and labour policies.  

 Third, the burden of unpaid labour often results in work-life imbalance, particularly for 

women, who juggle domestic duties with professional careers. This imbalance can also 

limit women's access to education and professional opportunities, reinforcing social and 

economic inequalities.  

 Finally, economic dependence is a significant issue, as many women rely on their 

partners' incomes due to the time spent on unpaid labour, limiting their financial 

independence. 

 Women disproportionately shoulder the burden of unpaid labour due to traditional gender 

roles.  

 According to global estimates, women perform over 75% of unpaid care work, which 

contributes to economic stability but is not reflected in GDP.  

 Unpaid labour limits women’s ability to participate in the paid workforce. 

  

 Examples: 

 Childcare: Caring for children, including feeding, bathing, and supervising their 

activities, is often done by women without financial compensation. 

 Elder Care: Providing care for elderly family members, which may involve physical 

assistance, emotional support, and managing medical needs, is frequently an unpaid 

responsibility, often falling to women. 
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 Household Chores: Tasks such as cooking, cleaning, laundry, and grocery shopping are 

typically unpaid and time-consuming, mostly performed by women. 

 Volunteer Work: Many individuals, especially women, engage in community service, 

organizing events, or supporting local charities without pay. 

 Emotional Labour: Managing family dynamics providing emotional support to family 

members and maintaining relationships often goes unrecognized as work but is a critical 

part of unpaid labour. 

2. Underpaid Work 

 Underpaid work refers to jobs that are essential but compensated below their true value, 

often affecting women and marginalized groups. Roles in sectors like healthcare, education, and 

retail, which are crucial for society, are typically underpaid, with women disproportionately 

filling these positions. These jobs are often seen as "female" work, reinforcing gender 

stereotypes and contributing to the gender wage gap. Gender studies emphasize the need for fair 

wages and improved working conditions to address these disparities and ensure all workers are 

fairly compensated. 

 Key Issues: 

 Underpaid work presents several key issues, particularly concerning gender inequality 

and economic justice: 

 Gender Disparities: Women are overrepresented in underpaid sectors like healthcare, 

education, and service industries, where they often perform essential work but receive 

lower wages compared to men in similar positions or in male-dominated fields. 

 Wage Gap: Underpaid work contributes to the persistent gender wage gap, where women 

earn less for the same or similar work. This inequality reduces women’s financial 

independence and economic security. 

 Devaluation of "Feminine" Jobs: Jobs typically performed by women, such as care 

giving, teaching, and nursing, are often undervalued and underpaid due to societal 

perceptions of these roles as "natural" for women, rather than skilled labour requiring fair 

compensation. 
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 Lack of Benefits and Job Security: Many underpaid jobs, especially in sectors like retail 

or domestic work, also come with poor working conditions, lack of benefits (healthcare, 

paid leave, retirement savings), and job insecurity, further harming workers’ well-being 

and long-term financial stability. 

 Reinforcement of Gender Roles: Underpaid work often reinforces traditional gender 

roles, limiting women’s ability to access higher-paying, more prestigious professions, and 

contributes to broader social and economic inequality. 

 The gender wage gap persists globally, with women earning on average 20% less than 

men.  

 Women are more likely to work in part-time or informal jobs, which offer little job 

security or benefits. 

 Occupational segregation pushes women into low-paying "feminized" industries such as 

teaching, nursing, or domestic work. 

 

 Examples: 

 Examples of underpaid work include: 

 Nursing and Healthcare Jobs: Nurses, caregivers, and home health aides often work long 

hours in demanding conditions but are paid lower wages compared to other medical 

professionals, despite the critical nature of their roles. 

 Teaching: Teachers, especially in primary and secondary education, often face large 

workloads and are responsible for shaping future generations, but they are frequently 

underpaid, especially in public education systems. 

 Retail and Service Industry Jobs: Cashiers, wait staff, and retail workers often perform 

physically demanding work with irregular hours, yet they are paid low wages, with many 

relying on tips or minimum wage. 

 Domestic Work: Housekeepers, cleaners, and nannies often face low pay and lack 

benefits or protections, despite the essential nature of their work in maintaining 

households. 



19 

 

 Social Work: Social workers who support individuals and families in need, especially in 

underserved communities, are often underpaid considering the emotional and mental 

strain their jobs require. 

3. Casual Work 

 Casual work refers to temporary or part-time employment that lacks job security, 

benefits, and long-term stability. Workers in casual jobs, often found in sectors like retail, 

hospitality, and gig economy roles, face inconsistent hours and lower wages. While casual work 

can offer flexibility, it often leads to financial instability, limited career growth, and exclusion 

from benefits like paid leave or health insurance. Gender studies emphasize the need for better 

protections and fair compensation for casual workers, particularly those from marginalized 

groups, to ensure economic security and equality in the workforce. 

 Key Issues: 

 Casual work presents several key issues, particularly regarding job security, workers’ 

rights, and economic stability: 

 Lack of Job Security: Casual workers are typically employed on temporary contracts or 

without guaranteed hours, making their employment unstable. This uncertainty can 

prevent long-term financial planning and lead to stress. 

 Limited Access to Benefits: Many casual workers do not have access to important benefits 

such as paid leave, healthcare, retirement plans, or sick pay, which leaves them 

vulnerable in times of illness or personal emergencies. 

 Low Wages: Casual work is often poorly compensated, with workers receiving lower 

hourly rates than their permanent counterparts, despite performing similar tasks. This 

wage disparity contributes to broader economic inequality. 

 Limited Career Advancement: Casual workers often face barriers to career growth and 

professional development because they lack job stability and opportunities for promotion 

or training that permanent employees might receive. 

 Exclusion from Labour Protections: In many cases, casual workers are excluded from 

labour rights and protections that apply to full-time employees, such as maternity leave or 

protection against unfair dismissal. 
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 Precarious Work Environment: The lack of job security, benefits, and rights contributes 

to the precariousness of casual work, particularly for marginalized groups, leaving them 

vulnerable to exploitation and financial hardship. 

 Examples: 

 Examples of casual work include: 

 Gig Economy Jobs: Drivers for ride-sharing services like Uber or delivery workers for 

companies like Door Dash often work on a casual, as-needed basis without guaranteed 

hours or benefits. 

 Retail and Hospitality: Part-time workers in stores, cafes, or restaurants may have 

fluctuating hours and are usually not entitled to benefits like paid vacation or healthcare. 

 Seasonal Employment: Jobs in industries like agriculture, tourism, or retail (such as 

holiday workers) often offer temporary contracts for short periods, lacking long-term job 

security. 

 Freelancing: Writers, designers, or photographers may work on a freelance basis, taking 

on projects without long-term employment contracts, leaving them without stable income 

or benefits. 

 Temp Jobs: Temporary staff working through employment agencies in sectors like 

administration or manual labour often fills short-term positions without the benefits or 

protections of permanent staff. 

1.6. Women in the Primary, Secondary, and Tertiary Sectors 

 Women in the primary, secondary, and tertiary sectors face unique challenges, with many 

working in low-paid, low-status jobs. In the primary sector (agriculture), women often lack 

access to resources and decision-making power. In the secondary sector (manufacturing), women 

are typically in low-wage, informal jobs with poor working conditions. In the tertiary sector 

(services like healthcare and education), women make up a large portion of the workforce but 

still face the gender pay gap and limited opportunities for advancement. These disparities 

highlight the need for policies that address gender inequality across all sectors. 
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1. Primary Sector  

 Women in the primary sector (agriculture, mining, fishing, and forestry) play a crucial 

role but often face significant challenges. In agriculture, women are involved in tasks like 

planting and harvesting, but they typically lack access to land, credit, and technology, and are 

paid less than men. In mining, fishing, and forestry, women’s contributions are often overlooked, 

and they face barriers to equal participation due to male-dominated environments. These women 

also experience poor working conditions, limited decision-making power, and unequal pay, 

highlighting the need for policies that promote gender equality and better access to resources in 

these sectors. 

 Key Issues: 

 Key issues in the primary sector (agriculture, mining, fishing, and forestry) for women 

include: 

 Gender Inequality: Women often face discrimination in access to resources like land, 

credit, and technology, which limits their productivity and income in agriculture and 

other primary industries. 

 Unequal Pay: Despite their significant contributions, women in the primary sector are 

frequently paid less than men for the same work, contributing to the gender wage gap. 

 Lack of Ownership and Control: In agriculture, many women work on family farms but 

lack formal ownership or decision-making power, restricting their ability to control the 

land and its profits. 

 Limited Access to Education and Training: Women in the primary sector often have less 

access to education, training, and extension services, which prevents them from 

improving their skills and adopting modern techniques. 

 Precarious Working Conditions: Women in mining, fishing, and agriculture often work 

in hazardous conditions, with little protection or safety measures, putting their health and 

well-being at risk. 

 Informal Employment: Much of women’s labour in the primary sector is informal, 

meaning they lack social protections, such as health insurance, pensions, or maternity 

leave, making them more vulnerable to economic instability. 

 Examples: 
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 Examples of key issues in the primary sector (agriculture, mining, fishing, and forestry) 

for women include: 

 Agriculture: In many countries, women perform the majority of agricultural work but do 

not own the land they cultivate, limiting their control over resources and income. For 

example, in rural India, women contribute significantly to farming but face legal and 

cultural barriers to land ownership, which restricts their ability to access credit or 

government support. 

 Mining: Women in mining often work in informal sectors or support roles, like 

processing and transportation, but are excluded from decision-making positions. In 

countries like Zambia, women working in artisanal mining often face unsafe working 

conditions and are exposed to health risks but have limited access to protective gear. 

 Fishing: In regions such as Southeast Asia, women are responsible for processing and 

selling fish, yet their contributions are undervalued and poorly compensated. They often 

face poor working conditions, lack of social protection, and limited access to markets or 

credit. 

 Forestry: In forest-based communities, women are key players in collecting firewood, 

managing forest resources, and producing non-timber forest products. However, they 

often face barriers in decision-making and lack recognition for their contributions to 

sustainable forest management. 

2. Secondary Sector  

 The secondary sector, which includes manufacturing and construction, employs many 

women, especially in industries like textiles, garment production, and food processing. However, 

women in this sector often face challenges such as low wages, poor working conditions, and lack 

of job security. They are typically concentrated in lower-skilled, lower-paid roles with limited 

opportunities for advancement. In more male-dominated fields like construction, women face 

barriers such as gender discrimination, harassment, and exclusion from leadership positions. 

These issues highlight the need for reforms to ensure better working conditions, fair wages, and 

equal opportunities for women in the secondary sector. 

 Key Issues: 
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 Key issues in the secondary sector (manufacturing, construction, and industrial work) for 

women include: 

 Gender Pay Gap: Women in the secondary sector are often paid less than their male 

counterparts for performing similar tasks, contributing to the ongoing gender wage gap. 

 Job Segregation: Women tend to be concentrated in lower-paying, lower-skilled jobs, 

such as assembly line work, while men dominate higher-skilled and higher-paid positions 

in the same industries. 

 Poor Working Conditions: Many women working in manufacturing or industrial settings 

face poor working conditions, including long hours, inadequate safety measures, and 

exposure to hazardous materials, especially in informal or contract-based roles. 

 Lack of Job Security: Women in the secondary sector, particularly in contract or informal 

work, often lack job stability, benefits, and access to labour protections such as paid leave 

or healthcare. 

 Limited Career Advancement: Women in male-dominated industries like construction or 

engineering often face barriers to promotion and leadership roles, leading to limited 

career progression. 

 Gender-Based Discrimination and Harassment: Women working in traditionally male-

dominated industries experience higher levels of discrimination and harassment, which 

can affect their job satisfaction and productivity. 

3. Tertiary Sector (Services, Education, Healthcare) 

 The tertiary sector, which includes services like healthcare, education, retail, and 

hospitality, employs many women, particularly in roles such as nurses, teachers, and retail 

workers. However, women in this sector often face challenges like low wages, job insecurity, 

and limited career advancement. Despite their significant contributions, women are often 

underpaid compared to men in similar roles, and many work in precarious, part-time, or 

temporary positions without benefits. While the tertiary sector offers opportunities for economic 

independence, gender inequality and discrimination remain persistent issues that hinder women’s 

full participation and progression in the workforce. 

 Key Issues: 
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 The tertiary sector (services like healthcare, education, retail, hospitality, and finance) for 

women includes: 

 Gender Pay Gap: Women in the tertiary sector, especially in fields like healthcare and 

education, often earn less than their male counterparts despite performing similar or equal 

work, contributing to ongoing wage inequality. 

 Job Insecurity: Many women in the tertiary sector work in part-time, temporary, or 

contract positions, which offer little job stability, limited benefits (like paid leave or 

healthcare), and fewer opportunities for career advancement. 

 Underrepresentation in Leadership Roles: Women are underrepresented in senior or 

decision-making roles, especially in industries like finance, technology, and management, 

limiting their career progression and influence within organizations. 

 Workplace Discrimination and Harassment: Women in the tertiary sector often face 

gender-based discrimination and harassment, which can affect their job satisfaction, 

mental health, and productivity. 

 Occupational Segregation: Women are frequently concentrated in low-paying and low-

status roles within the tertiary sector, such as retail, customer service, and care giving, 

while men dominate higher-paying, higher-status positions. 

 Emotional and Care Work: In sectors like healthcare and education, women are often 

expected to take on emotional labour or care giving roles that are undervalued and 

underpaid despite their essential contributions. 

 Examples: 

 Examples of tertiary sector (services) for women include: 

 Healthcare: Women make up a large percentage of nurses, caregivers, and other 

healthcare workers. Despite their essential role, many are underpaid compared to their 

male counterparts in similar medical professions (e.g., doctors), and they often work in 

precarious, contract-based positions with limited benefits and job security. 

 Education: Women dominate the teaching profession, especially in primary and 

secondary education, but are often paid less than male teachers in equivalent roles. They 

also face limited opportunities for promotion and leadership positions, with fewer women 

in senior administrative or policy-making roles in education. 
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 Retail and Hospitality: Women are heavily employed in customer service, sales, and 

hospitality jobs, which are often low-wage and part-time. Many women in these fields 

lack benefits such as paid leave, healthcare, or retirement plans, and the jobs often offer 

little room for career advancement. 

 Finance and Technology: Although women work in the finance and tech industries, they 

are underrepresented in leadership roles and face challenges such as gender bias, glass 

ceilings, and lower pay for the same or similar roles as their male counterparts. 

 Care Work: Women in domestic work, childcare, or elder care provide essential services 

but are often paid very little, lack formal contracts, and have limited labour protections, 

which contributes to their economic vulnerability. 

1.7. Classification of work in Indian census and NSSO 

 In India, the classification of work is an essential part of both the Census and the National 

Sample Survey Office (NSSO) surveys. Both of these organizations collect data on employment 

and work activities, but they follow different classification systems and methodologies. Below is 

a brief overview of the classification of work in the Indian Census and NSSO. 

 The Census of India provides a broad classification of work, primarily categorizing 

individuals as workers or non-workers based on their economic activity in the year preceding the 

census. The focus here is on determining broad trends in workforce participation across various 

sectors, such as agriculture, industry, and services. It also provides a high-level view of 

employment, highlighting the number of main and marginal workers, and the overall work 

participation rate. On the other hand, the National Sample Survey Office (NSSO), which 

conducts periodic surveys on employment, uses a more detailed and short-term approach to 

capture the nuances of the labour market. It tracks individuals’ activity during a reference week, 

classifies them into categories based on their employment status (self-employed, casual labour, 

salaried workers), and provides in-depth data on various industries and the type of work people 

engage in. The NSSO’s data is essential for understanding the finer details of employment and 

unemployment trends across India, offering a clearer picture of labour force dynamics compared 

to the broader overview provided by the Census. This makes NSSO data more useful for policy-
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making and understanding short-term shifts in employment, while the Census provides a 

foundational snapshot of India's long-term workforce structure. 

1. Census of India 

 The Census of India is a nationwide demographic survey conducted every ten years by 

the Registrar General and Census Commissioner of India. It collects essential data on the 

population, including information about age, gender, occupation, education, and migration. This 

data is vital for policy-making, resource allocation, and social planning. The census helps the 

government understand population trends, manage electoral constituencies, and evaluate the 

impact of social and economic programs. 

 The Census of India classifies work according to the following broad categories: 

a. Worker 

Definition of Worker: In the Census of India, a "worker" is defined as anyone engaged in 

economic activity for at least 30 days in the year before the census. A person is classified 

as a "worker" if they have engaged in any economic activity for at least 30 days during 

the reference period (usually a year before the census date). 

 Main Worker: A person who worked for a major part of the reference period (i.e., at least 

183 days). 

 Marginal Worker: A person who worked for less than 183 days during the reference 

period. 

b. Types of Work 

 The Census of India further classifies work based on the nature of the occupation to 

better understand the distribution of labour across different sectors and industries. These 

classifications include: 

 Agricultural Work: This includes activities related to farming, such as planting, 

harvesting, and livestock care. It also includes work in forestry, fishing, and hunting. 
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Agriculture is the primary occupation for a large portion of the Indian workforce, 

particularly in rural areas. 

 Industrial Work: This refers to work in manufacturing, construction, mining, and similar 

industries. Industrial workers are involved in producing goods, operating machinery, or 

engaging in construction and infrastructure development. 

 Service Work: This category includes occupations in the tertiary sector, such as 

healthcare, education, trade, hospitality, and finance. Service workers provide essential 

services like teaching, nursing, retail work, and customer service. 

c. Non-Worker 

 In the Census of India, non-workers are individuals who are not engaged in any economic 

activity during the reference period. This category includes students, homemakers, retirees, and 

those unable to work due to disabilities or personal reasons. Non-workers are not actively 

seeking employment and are outside the labour force. Understanding this group helps provide 

insights into the factors influencing labour force participation and the socio-economic dynamics 

of the population. 

d. Work Participation Rate (WPR) 

 Work Participation Rate (WPR) refers to the percentage of the working-age population 

(typically those aged 15-59) that is engaged in economic activities, either employed or actively 

seeking employment. It is an important indicator used to assess the labour force participation of a 

region or country. The WPR is calculated by dividing the total number of workers (main and 

marginal workers) by the total population in the working-age group, and multiplying the result 

by 100. A higher WPR indicates greater participation in the labour market, while a lower rate 

may reflect barriers to employment or underutilization of the available workforce. 

2. National Sample Survey Office (NSSO) 

 The National Sample Survey Office (NSSO) is a government body under the Ministry of 

Statistics and Programme Implementation, responsible for conducting large-scale surveys on 

various socio-economic issues in India. It collects data on topics such as employment, consumer 
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expenditure, health, and education. The NSSO's surveys provide critical insights for policy-

making and economic planning, offering a representative snapshot of the population's living 

standards and economic conditions. The data helps inform government programs and research 

for improving social welfare and development. The NSSO, now part of the National Statistical 

Office (NSO), conducts periodic surveys on employment and unemployment through its 

Employment and Unemployment Surveys. The classification of work in the NSSO follows a 

more detailed and nuanced approach than the Census, focusing on activity status and the nature 

of employment. 

 Activity Status 

 NSSO uses a more detailed classification of work based on an individual’s activity during 

a given reference week (usually the week preceding the survey). The key activity statuses are: 

 Working (Employed): Those engaged in any gainful activity for at least 1 hour on any day 

during the reference week. 

o Self-employed: Individuals working on their own account or with family 

members, such as in agriculture, small businesses, or trades. 

o Regular wage/salaried workers: Individuals who work for a wage or salary, 

including government employees, private employees, and those working for 

public organizations. 

o Casual labourers: Those engaged in work without a long-term contract or 

commitment, typically paid on a daily or weekly basis. 

 Unemployed: Those who are not working but are actively seeking work. 

 Not in the labour force: Those neither working nor seeking work, such as students, 

homemakers, retirees, etc. 

3. Differences between Census and NSSO Classifications 

 The Census and NSSO (National Sample Survey Office) classifications both aim to 

categorize workers by industry and occupation, but they differ in several ways, primarily in their 

methodology, purpose, and detail level. Below is a table that outlines the key differences 

between the two classification systems: 
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Aspect Census Classification NSSO Classification 

Purpose 
Primarily for demographic and 

population data collection. 

Focuses on labour force and 

employment surveys to analyze 

economic conditions. 

Scope 
Covers the entire population, 

including non-workers. 

Focuses on the working population 

(employed, unemployed, and out of 

labour force). 

Data Collection 

Method 

One-time or periodic enumeration 

(usually every 10 years). 

Sample survey-based (more 

frequent, typically annual or 

periodic). 

Industry 

Classification Level 
Generally more basic and broad. 

More detailed and fine-grained in 

terms of industrial and occupational 

categories. 

Detailed Categories 

Broad categories like agricultural 

workers, industrial workers, and 

services. 

Includes specific industries like IT, 

finance, trade, etc., and often uses 

finer distinctions. 

Occupation 

Classification 

Includes broad occupational 

categories (e.g., agricultural 

labourers, workers in services). 

Detailed classification of 

occupations (e.g., teachers, 

engineers, nurses). 

Geographical 

Coverage 

Covers every person across India, 

including remote rural areas. 

Based on samples, typically with 

more frequent data for urban and 

semi-urban areas. 

Periodicity 
Conducted every 10 years (with 

some updates in between). 

Surveys conducted periodically, 

usually annually or in regular 

intervals. 

Method of 

Employment 

Reporting 

Often self-reported and based on 

usual activity during the census year. 

More specific data collection, often 

using structured questionnaires and 

interviews. 

 

 Time Reference: The Census uses a long reference period (one year) to classify people as 

workers or non-workers, while the NSSO looks at short-term activity (one week), making 

it more dynamic and responsive to temporary changes in employment. 

 Granularity of Data: The NSSO provides more detailed data on the types of work, the 

industry of employment, and the status of employment (self-employed, casual labour, 
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etc.), while the Census offers more general information, focusing on the basic distinction 

between workers and non-workers. 

 Unemployment Measurement: The NSSO is particularly focused on measuring 

unemployment, offering detailed data on the different types of unemployment (e.g., 

short-term, long-term), while the Census mainly measures the overall work participation 

rate without a specific focus on unemployment. 

4. Classification of Individuals 

 In both the Census of India and National Sample Survey Office (NSSO) data collection 

systems, the classification of individuals into main workers, marginal workers, and non-workers 

is essential for understanding the workforce composition.  

a. Main Workers 

 Definition: Main workers are those individuals who engage in any form of economic 

activity for a major part of the reference period. Specifically, they work for at least 183 

days during the reference year (which is generally the year before the census). 

 Characteristics: 

o Engagement in Economic Activity: Main workers are involved in economic work 

that sustains their livelihood throughout the year. This excludes those who may be 

employed seasonally or part-time. 

o Long-Term Commitment: Unlike marginal workers or casual labourers, main 

workers have a more sustained and continuous work relationship, generally 

lasting most of the year. 

o Sector Involvement: Main workers can be involved in various sectors agriculture, 

manufacturing, services, trade, and others. 

 Examples: 

o Farmer: A farmer who works full-time on their farm, sowing, harvesting, and 

managing the crops over most of the year. 

o Teacher: A teacher employed in a school who works during the academic year 

(most days of the year). 
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o Factory Worker: A worker employed in a factory where they are working on 

production lines or machinery for the majority of the year. 

b. Marginal Workers 

 Definition: Marginal workers are those who engage in economic activity but for a shorter 

period-less than 183 days during the reference year. Their work is not the primary source 

of livelihood, and they tend to work intermittently or seasonally. 

 Characteristics: 

o These workers are often involved in temporary or casual work, which may be 

sporadic or seasonal. 

o Their involvement in work is less consistent compared to main workers, and they 

might work for shorter durations during the year. 

o In some cases, they may work as a secondary activity alongside other non-

economic activities (e.g., housework, studying). 

 Examples: 

o A farm worker who works only during the harvesting season or for a few months 

in the year. 

o A person who works as a casual labourer in construction but only for part of the 

year. 

o An artisan who works intermittently, for example, during festivals or peak 

periods. 

c. Key Differences between Marginal and Main Workers: 

Aspect Main Workers Marginal Workers 

Work Duration Works for at least 183 days in a year. Works for less than 183 days in a year. 

Source of 

Livelihood 
Primary source of income. 

Secondary or supplementary income 

source. 

Consistency of 

Work 

Work is more consistent and year-

round. 
Work is intermittent or seasonal. 
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Aspect Main Workers Marginal Workers 

Economic 

Activity 

Engaged in full-time economic 

activity. 

Engaged in temporary, casual, or 

seasonal work. 

Sector 
Works in sectors like agriculture, 

manufacturing, services, etc. 

Common in agriculture, construction, 

crafts, and seasonal services. 

 

d. Non-Workers 

 Definition: Non-workers are individuals who did not engage in any economic activity 

during the reference period. They did not work for any number of days (either in paid or 

unpaid work) and were not part of the labour force in any way. 

 Characteristics: 

o Short Duration of Work: Marginal workers engage in economic activity for less 

than 183 days during the year, which distinguishes them from main workers. 

Their involvement in work is intermittent or seasonal rather than consistent. 

o Sporadic or Seasonal Work: Their work is often temporary or casual, linked to 

specific seasons or periods when demand is high (e.g., harvest seasons, peak 

tourist times). This type of work doesn't offer year-round employment. 

o Secondary Source of Income: For many marginal workers, their economic 

activities are secondary to their primary focus, which could be household work, 

studying, or other non-economic activities. The income from these jobs usually 

supplements their main livelihood. 

o Irregular or Inconsistent Work Hours: Marginal workers typically do not have 

fixed or consistent hours of work, and their engagement is often dictated by 

external factors (such as weather, demand, or festivals). 

o Lower Economic Dependence on Work: Since their work is often sporadic or 

seasonal, they do not rely on it as their primary source of income. They may 

engage in work when opportunities arise, but it doesn't provide a stable, 

continuous income stream like for main workers. 
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 Examples: 

o A Student Engaged in Full-Time Education: A student who is primarily focused 

on their studies and is not involved in any economic activity (i.e., they do not 

work or contribute to the labour force in terms of earning income).  

o A Retiree: A person who has exited the labour force after completing their career, 

typically receiving a pension or savings. 

o A Homemaker: A person (often a woman, though not exclusively) who is engaged 

in household management and domestic duties but is not employed in the formal 

or informal labour market. 

1.8. Invisibility of women's work, problems in measurement 

 The invisibility of women's work is a significant issue in both statistical measurement and 

societal recognition. This refers to the undercounting, undervaluing, and lack of recognition of 

the vast amount of work women perform, especially in informal and unpaid sectors, such as 

domestic labour, care giving, and community work. These forms of labour are often excluded 

from official labour force surveys and national accounts, leading to a skewed understanding of 

the economic contribution of women. There are several problems in measuring women's work, 

both in terms of methodology and cultural biases. 

1. Unpaid Work and Domestic Labour 

 A large portion of women’s work, especially in developing countries like India, is unpaid 

labour in the form of household chores, child-rearing, and elderly care. This work, while crucial 

to the well-being of the household and society, is often invisible in national statistics because it is 

not compensated and typically does not involve formal contracts or employment. 

 Example: A woman who spends several hours daily cooking, cleaning, and taking care of 

children may not be counted as a worker in national employment statistics, despite her 

significant contribution to the functioning of her household and society. 
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2. Underreporting in Surveys 

 In surveys like those conducted by the Census of India and the National Sample Survey 

Office (NSSO), women often underreport their work, especially if it falls under informal sectors 

or unpaid roles. Social and cultural norms also discourage women from recognizing their own 

labour as "work," leading to inaccurate reporting. 

 Example: Women in rural areas might not report their agricultural activities (e.g., 

working on family farms) as formal employment because they are seen as helping family 

members or doing it as part of household responsibilities. 

3. Informal Sector and Seasonal Work 

 Women are often employed in the informal economy, working in agriculture, small-scale 

industries, or as domestic workers, where work is not formally recognized, monitored, or 

documented. Seasonal or part-time work, which is common for many women, also complicates 

accurate measurement because it may not fit into traditional employment categories used in 

surveys. 

 Example: A woman working seasonally in agriculture, especially in rural areas, might be 

considered a marginal worker in statistical surveys, but her contribution may be crucial to 

the success of the family farm. 

4. Cultural and Social Biases 

 Cultural perceptions of gender roles often contribute to the invisibility of women's work. 

Traditional views that associate men with public work (paid, formal employment) and women 

with private or domestic work (unpaid, informal) create a framework where women's economic 

contributions are systematically undervalued. 

 Example: Women's involvement in family businesses, particularly in the informal sector 

or home-based work, may go unreported due to the assumption that this is not “real” 

work because it takes place within the home. 
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5. Measurement Challenges 

 The lack of a comprehensive framework to measure unpaid domestic work and informal 

labour is one of the biggest challenges in capturing women's work. Many national surveys focus 

primarily on formal, paid work, which often excludes women’s contributions in household and 

care work. Moreover, tools like the time use survey (which measures the time spent on various 

activities) are not widely implemented, making it difficult to assess the full extent of women's 

work. 

 Example: Time-use surveys, which are crucial to understanding unpaid labour, are not 

conducted regularly or comprehensively in many countries, leading to the 

underestimation of women’s overall contribution to the economy. 

6. Lack of Recognition of Non-Market Work 

 Even when women’s work is acknowledged, it is often seen as supplementary to men’s 

market-based employment. This leads to the exclusion of women’s contribution to social 

reproduction-the activities required to maintain and reproduce the labour force, such as care 

giving and homemaking. 

 Example: Work in care giving for children or the elderly, while essential for the 

functioning of society, does not show up in GDP measurements or traditional economic 

indicators, making it invisible in national accounting. 

1.9. Non-recognition of women's work in national income accounting 

 The non-recognition of women's work in national income accounting is a significant 

issue in economic measurement, which leads to the undervaluation of women’s contributions to 

the economy. National income accounting typically focuses on formal, market-based activities, 

which often exclude a large portion of the work women do, especially unpaid labour and 

informal work. This exclusion results in a distorted representation of the economy, 

underestimating the true value of women’s economic participation. Below are the key aspects of 

this issue: 
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1. Exclusion of Unpaid Domestic Work 

 One of the primary reasons for the non-recognition of women’s work in national income 

accounting is that much of their labour takes place in the private domain (household and care 

giving roles), which is unpaid. National accounts generally only include market-based activities 

that generate a monetary transaction. However, household work such as cooking, cleaning, child-

rearing, and elderly care, although essential for the functioning of society, is not captured in GDP 

calculations. 

 Example: A woman who spends hours each day taking care of children, managing 

household tasks, and looking after elderly relatives is not considered a contributor to the 

economy in official national income figures, despite her labour being indispensable for 

societal well-being. 

2. Invisibility of Informal Sector Work 

 In many developing countries, a significant portion of women’s work is found in the 

informal sector, which includes activities such as small-scale agriculture, cottage industries, and 

home-based production. Since much of this work is either self-employed or done on a family 

basis, it does not appear in formal labour market statistics or national income accounts, even 

though it contributes substantially to the economy. 

 Example: Women working in agriculture, especially in rural areas, often engage in 

family-run farms or small enterprises that are not registered and do not generate formal 

income. Their contribution to food production and the local economy is thus overlooked 

in national income calculations. 

3. Underreporting and Social Norms 

 Women often underreport their work, particularly if it is unpaid or informal, due to 

cultural and social norms that do not view domestic labour or care giving as “real” work. As a 

result, in surveys or censuses that inform national accounts, women’s work is undercounted. 

Moreover, social expectations often discourage women from recognizing and reporting their own 

labour as economic activity. 
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 Example: A woman working part-time or seasonally in agriculture might not report her 

activity as employment, considering it as part of her domestic duties. This leads to an 

underestimation of her contribution to the economy. 

4. Lack of Time Use Surveys 

 National income accounting typically does not incorporate time use surveys that track 

how people spend their time on various activities, including unpaid work. Without this data, it is 

difficult to quantify the amount of labour women contribute in the household or informal sectors. 

Time-use surveys would capture both unpaid work (like care giving) and formal employment, 

giving a fuller picture of a woman’s economic activity. 

 Example: In the absence of time-use surveys, there is no reliable way to account for the 

hours women spend on unpaid domestic work, even though it is crucial for sustaining the 

workforce and economic systems. 

5. Impact on Policy and Gender Equality 

 The non-recognition of women’s work in national income accounting has policy 

implications. Because women’s unpaid labour is not included in economic metrics, it is often 

overlooked in policy-making and economic planning. This can perpetuate gender inequalities, as 

women’s contributions to the economy are undervalued, while men’s paid labour is emphasized. 

 Example: Policies focusing on economic growth might not take into account the need for 

social infrastructure like childcare services, which could ease the burden on women who 

perform most care giving duties. If women’s unpaid labour were recognized in national 

accounts, there might be more emphasis on policies that support domestic workers, care 

giving, and work-life balance. 

6. Implications for National Accounts and GDP 

 National income accounting systems such as GDP (Gross Domestic Product) do not 

capture non-market work like care giving, domestic labour, and voluntary community service. 
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This means the economic contribution of women is largely invisible in GDP calculations, even 

though these activities contribute to the overall economic and social fabric. 

 Example: GDP would show a higher figure for a country with a greater share of market-

based work, while a country where a large proportion of work is unpaid may have a 

lower GDP, even if the total contribution to well-being and social cohesion is similar. 

7. Potential Solutions 

 To address the non-recognition of women’s work in national income accounting, several 

approaches can be considered: 

 Incorporating Unpaid Work: Recognizing unpaid work, particularly in the form of 

adjusted GDP calculations (such as Adjusted Net National Income or Genuine Progress 

Indicator), which accounts for unpaid labour like care giving and domestic tasks. 

 Time Use Surveys: Implementing or expanding time-use surveys to capture data on both 

paid and unpaid labour to provide a more accurate picture of women’s contributions. 

 Gender-Responsive Accounting: Developing gender-sensitive national accounting 

frameworks that track the work performed by women in both formal and informal 

sectors, recognizing its economic value. 

1.10. Summary: 

 Gender plays a critical role in raising awareness about gender-based inequality, 

advocating for policies that promote equal opportunities for all genders. 

 Highlights the role of gender in shaping personal, social, and economic outcomes, while 

encouraging dialogue and policy reforms to reduce disparities. 

 Empowering marginalized communities and advocating for social justice is central to 

creating a fairer, more inclusive society. 

 Women perform essential domestic and care giving tasks (childcare, elder care, 

household chores) without compensation, contributing to financial dependence and 

limiting career growth. 
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 Women are overrepresented in underpaid sectors like healthcare, education, and retail, 

with jobs typically seen as "female" roles being undervalued and poorly compensated. 

 Many women work in temporary or part-time jobs with no job security or benefits, 

leading to financial instability and limited opportunities for career advancement. 

 Women face gender inequality across all sectors. In agriculture, mining, and construction, 

they experience low pay and lack of resources. In healthcare and education, women 

dominate but still face the gender pay gap and limited advancement opportunities. 

 The Census of India provides broad, long-term data on the workforce, categorizing 

individuals as main workers (those working 183+ days) or marginal workers (those 

working less than 183 days). It classifies work into agriculture, industry, and services 

sectors and measures the Work Participation Rate.  

 The NSSO provides more detailed, short-term data on employment, classifying 

individuals based on their activity during a reference week. It identifies workers as self-

employed, salaried, or casual labourers, and also tracks unemployment. The NSSO 

conducts frequent surveys, offering insights into short-term shifts in the labour market. 

 The Census focuses on demographic data, covering the entire population, while the 

NSSO targets the labour force and provides more detailed, frequent surveys. The Census 

offers broader occupational categories, while the NSSO dives into specific industries and 

job types, making its data more granular. 

 The Census classifies individuals into main workers, who work full-time for 183+ days, 

and marginal workers, who work part-time or seasonally. Non-workers are those not 

involved in economic activities. The NSSO provides a more detailed breakdown, 

including self-employed, salaried, and casual workers. 

 The Census offers a long-term view, essential for demographic and policy planning. The 

NSSO, with its more detailed and frequent data, is crucial for understanding short-term 

changes in employment and labour market conditions, aiding in timely policymaking. 

 Women's unpaid and informal labour, such as domestic chores and care giving, is often 

overlooked in national statistics, despite being crucial to societal well-being. 

 Social norms discourage women from recognizing their own labour, leading to 

underreporting in surveys, especially in rural and informal sectors. 
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 Gender roles contribute to the undervaluation of women's work, associating them 

primarily with unpaid, domestic tasks. 

 National income accounting and labour surveys focus on formal work, ignoring unpaid 

domestic labour and informal sector contributions. 

 Unpaid domestic and care giving work is excluded from GDP calculations, leading to an 

underestimation of women’s economic contributions. 

 The non-recognition of women’s work impacts gender equality and policy-making, often 

neglecting needs like childcare services. 

 Solutions include incorporating unpaid labour in GDP, conducting time-use surveys, and 

developing gender-sensitive accounting frameworks. 

 

1.11. Questions  

1. What is the definition of Gender Studies? 

2. What are the key objectives of studying Gender Studies? 

3. In what ways can Gender Studies influence policy-making related to gender issues 

4. What is the difference between unpaid, underpaid, and casual work? 

5. How does women’s participation in different sectors affect their economic independence 

and empowerment? 

6. How does the Indian Census classify work and workers? 

7. What are the key differences between the Census of India and the NSSO classification of 

work? 

8. How do marginal workers differ from main workers in terms of work duration and 

consistency? 

9. Why is women’s work often invisible, especially in informal and unpaid sectors? 

10. Why is women’s unpaid work not recognized in traditional national income accounting? 
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CHAPTER II 

Gender Inequality in the Labour Market 

Introduction 

Gender inequality in the labour market refers to the unequal treatment of individuals based on 

their gender, leading to disparities in wages, job opportunities, career advancement, and working 

conditions. Women, in particular, face challenges such as lower pay compared to men, 

occupational segregation into lower-paying jobs, limited access to leadership positions, and 

discrimination during recruitment and promotions. Care giving responsibilities and unpaid 

household work further restrict women’s participation in full-time employment. Workplace 

harassment and exploitation in the informal sector also contribute to this inequality. These 

disparities not only limit individual potential but also hinder overall economic growth and social 

development. 

 

Objectives  

 

 To understand the concept and causes of gender inequality in the labour market. 

 To analyze the impact of segmented labour markets and occupational segregation on 

women’s employment. 

 To examine the role of gendered jobs and social inequality in limiting women's economic 

opportunities. 

 To explore the effects of globalization on gender dynamics in the labour market. 

 To assess issues of wage discrimination and exploitation, especially in the unorganized 

sector. 

 To study women’s participation and challenges in the organized sector. 

 To identify workplace discrimination and gender-specific issues faced by women 

employees. 

 To suggest measures for promoting gender equality and improving women’s status in the 

labour market. 
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2.1. Gender Inequality in the Labour Market 

 

Gender inequality in the labour market refers to the systemic disparities in employment 

opportunities, wages, promotions, and working conditions based on gender. These inequalities 

disproportionately affect women and gender minorities, limiting their access to economic 

resources and career advancement, ultimately hindering overall economic development and 

social equity. 

 

Wage Gap 

One of the most visible indicators of gender inequality is the wage gap. Women, on average, 

earn less than men for performing similar work. This pay disparity arises from factors such as 

occupational segregation, unequal access to high-paying positions, and the undervaluing of jobs 

typically held by women. Women’s increased involvement in unpaid care giving responsibilities 

further contributes to their lower earnings. 
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Occupational Segregation 

The labour market is often segregated based on gender, both horizontally and vertically. 

Horizontal segregation means that women are concentrated in specific sectors like healthcare, 

education, and services, which are often lower-paying. In contrast, men dominate high-paying 

fields such as technology, engineering, and finance. Vertical segregation refers to the 

underrepresentation of women in leadership and managerial positions within the same 

occupation, limiting their opportunities for career growth and higher earnings. 

 

Glass Ceiling 

The "glass ceiling" is an invisible barrier that prevents women from reaching top executive and 

leadership roles. Despite having similar qualifications and work experience as men, women often 

face gendered biases during promotions and are judged more harshly. This restricts their upward 

mobility and keeps many capable women from holding influential positions in organizations. 

 

Discrimination and Bias 

Women frequently experience gender-based discrimination during recruitment, promotions, and 

day-to-day work. Employers may view women, particularly those of childbearing age, as less 

reliable due to potential maternity leave or care giving duties. Stereotypes also play a role, with 

women often being expected to display nurturing qualities, while men are seen as natural leaders, 

leading to unequal treatment in the workplace. 

 

Part-Time and Informal Employment 

Women are more likely to engage in part-time or informal employment due to their care giving 

roles and the limited availability of flexible working arrangements. These jobs generally offer 

lower wages, minimal job security, and fewer benefits compared to full-time formal 

employment, further contributing to the economic disadvantage faced by women. 

 

Access to Education and Training 

Inequality in the labour market is often rooted in disparities in education and skills development. 

In many parts of the world, women still face barriers to accessing higher education and 
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vocational training, limiting their entry into well-paying and skilled professions. This gap in 

education reduces their competitiveness in the job market. 

 

Workplace Harassment 

Gender-based violence and sexual harassment are pervasive in many workplaces, creating unsafe 

and hostile environments for women. Such experiences can lead to decreased productivity, 

mental health issues, and even the decision to leave the workforce altogether. Harassment is a 

significant barrier to women's full participation and success in the labour market. 

 

Impact of Maternity and Care giving Responsibilities 

Women disproportionately bear the responsibility for childcare and household duties. Maternity 

leave policies and societal expectations often force women to take career breaks, resulting in 

gaps in employment, reduced lifetime earnings, and difficulties re-entering the workforce. This 

care giving burden limits their ability to work full-time or pursue demanding careers. 

 

Gender Roles and Social Expectations 

Traditional gender roles continue to influence women’s participation in the labour market. 

Cultural expectations often prioritize women’s roles as mothers and homemakers, discouraging 

them from pursuing careers in certain fields or engaging in full-time work. This reinforces 

occupational segregation and limits their economic independence. 

 

Solutions to Address Gender Inequality 

 

 To reduce gender inequality in the labour market, several measures can be implemented: 

 Equal Pay Policies: Enforcing equal pay for equal work can help reduce the wage gap. 

 Promoting Women in Leadership: Initiatives like mentorship programs and gender quotas 

can support women’s advancement to leadership roles. 

 Workplace Flexibility: Flexible work arrangements can enable women to balance work 

and care giving responsibilities. 

 Education and Skills Training: Equal access to education and vocational training can 

empower women to pursue diverse career opportunities. 
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 Combating Harassment: Enforcing anti-harassment policies and creating a safe work 

environment can encourage women's participation and retention in the workforce. 

 Family-Friendly Policies: Providing paid parental leave, affordable childcare, and social 

support systems can ease the care giving burden on women and ensure their continued 

workforce participation. 

2.2. Segmented Labour Market and Occupational Segregation 

The concepts of segmented labour markets and occupational segregation are essential to 

understanding persistent labour market inequalities, particularly those related to gender, race, and 

social class. These concepts explain how the workforce is divided into different segments, 

resulting in unequal access to quality jobs and career advancement opportunities for certain 

groups. 

2.2.1. Segmented Labour Market 

A segmented labour market refers to the division of jobs into distinct sectors characterized by 

varying levels of wages, benefits, job security, and opportunities for advancement. This division 

often reflects differences in worker characteristics, such as education, skills, gender, and race. 

1. Primary Sector (Core Sector) 

The primary sector consists of well-paid, stable jobs with good benefits, job security, and 

prospects for career development. These positions typically require higher levels of education, 

training, and specialized skills. Workers in this sector enjoy favorable working conditions. 

Examples include careers in corporate management, law, finance, and technology. 

2. Secondary Sector (Periphery Sector) 

The secondary sector, in contrast, is characterized by low-wage, precarious jobs with little job 

security, few benefits, and limited chances for promotion. These jobs are often part-time, 

temporary, or informal, and are disproportionately held by vulnerable groups such as women, 
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racial minorities, and low-income workers. Examples include positions in retail, domestic work, 

agriculture, and hospitality. 

Causes of Segmentation 

 Economic Structure: Industrial economies often create a division between high-paying, 

skilled jobs and low-paying, low-skill work. 

 Technological Change: Automation and digitization reduce demand for low-skilled 

workers while increasing the need for highly skilled professionals. 

 Globalization: Outsourcing and the global supply chain shift manufacturing and low-

wage jobs to developing countries, leaving low-wage service jobs in developed 

economies. 

 Discrimination and Inequality: Systemic biases based on gender, race, and class restrict 

access to the primary sector for marginalized groups. 

Consequences of Segmentation 

 Wage Inequality: Workers in the primary sector earn substantially more than those in the 

secondary sector, contributing to income inequality. 

 Job Insecurity: Workers in the secondary sector often face precarious conditions, 

including temporary contracts and a lack of benefits. 

 Limited Mobility: Movement from the secondary to the primary sector is difficult, 

trapping certain groups in low-wage work and perpetuating social inequality. 

2.2.2. Occupational Segregation 

Occupational segregation refers to the concentration of certain demographic groups in specific 

occupations, often resulting in disparities in pay, status, and career opportunities. This 

segregation occurs along gender, racial, and class lines. 
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1. Horizontal Segregation 

Horizontal segregation involves the clustering of different groups into separate types of jobs. 

Women, for instance, are overrepresented in sectors such as education, healthcare, and 

administrative support, while men dominate fields like construction, engineering, and 

technology. 

2. Gender-Based Horizontal Segregation 

Women are often concentrated in lower-paid, undervalued roles, such as teaching, nursing, and 

care giving, while men are overrepresented in managerial, technical, and high-status positions. 

3. Vertical Segregation 

Vertical segregation refers to the limited presence of certain groups in high-ranking positions, 

even within professions where they are well represented at lower levels. Women, for example, 

may form the majority in fields like law or academia but are underrepresented in senior 

management or leadership roles. 

4. Glass Ceiling 

The "glass ceiling" is a well-known form of vertical segregation, representing an invisible barrier 

that prevents qualified women and minorities from advancing to top leadership positions. 

Causes of Occupational Segregation 

Socialization and Cultural Norms: From an early age, individuals are often directed toward 

careers that align with traditional gender roles. Women may be encouraged to pursue care giving 

professions, while men are steered toward technical and managerial fields. 

 Discrimination: Employers may favor men for leadership or technical roles while hiring 

women for supportive or emotional labour positions. 

 Education and Training: Educational systems can reinforce gender stereotypes, offering 

different pathways and career guidance for boys and girls. 
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 Workplace Culture: Male-dominated industries can be unwelcoming to women, creating 

an environment that perpetuates gender segregation. 

 Consequences of Occupational Segregation 

 Wage Disparity: Female-dominated professions tend to pay less than male-dominated 

ones, even when the skills and responsibilities are comparable. 

 Limited Career Advancement: Women and minorities often encounter barriers to 

promotions, resulting in fewer opportunities for higher earnings and professional growth. 

 Reinforcement of Gender Norms: Occupational segregation reinforces traditional gender 

roles, limiting individual choice and perpetuating societal inequalities. 

2.3. Gendered Jobs and Social Inequality 

 

The concept of gendered jobs refers to the way certain professions are viewed as more suitable 

for either men or women based on traditional gender roles and societal stereotypes. This division 

in the labor market creates social inequality, as it limits individuals’ career choices and leads to 

disparities in wages, job status, and career progression. Women are often confined to lower-

paying, undervalued roles, while men dominate higher-paying, prestigious jobs. This pattern 

reinforces economic disparities and perpetuates outdated beliefs about the roles and capabilities 

of men and women. 

 

1. Gendered Jobs in Society 

Gendered jobs are occupations traditionally associated with one gender, driven by cultural 

norms, history, and social expectations. Women are often steered towards care giving, 

administrative, and service-oriented roles, while men are directed towards physically demanding, 

technical, or leadership positions. This division creates a system where certain types of work are 

seen as more valuable simply because they are performed by men, whereas work done by women 

is often devalued. 

 

2. Women-Dominated Professions 

Jobs often considered “feminine” and largely occupied by women include nursing, teaching, 

childcare, administrative work, retail, hospitality, and cleaning. These professions, though 
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essential, are generally undervalued, lower paid, and offer fewer chances for career advancement 

compared to male-dominated fields. Despite the critical nature of these roles in society, the 

perception that they require less skill contributes to their lower status and pay. 

 

3. Men-Dominated Professions 

Occupations seen as “masculine” are typically those involving physical labor, technical 

expertise, or leadership, such as engineering, construction, technology, finance, and skilled 

trades like plumbing and carpentry. These jobs tend to offer higher wages, better job security, 

and greater opportunities for advancement. Men are often encouraged to pursue such careers 

from a young age, reflecting societal beliefs that link masculinity with strength, technical ability, 

and leadership. 

 

4. Wage Disparities and Economic Inequality 

The division of labor based on gender contributes significantly to the gender pay gap. Jobs 

traditionally associated with women are often underpaid compared to male-dominated jobs 

requiring similar levels of skill, education, or responsibility. For example, nursing—dominated 

by women—is often paid less than engineering, which is predominantly male, despite both being 

highly skilled professions. This devaluation of “women’s work” leads to long-term economic 

disadvantages for women. 

 

5. Limited Career Mobility 

Women in female-dominated sectors often face obstacles to career advancement. They are more 

likely to remain in lower-level positions and less likely to be promoted to leadership roles. Men 

in female-dominated fields, such as nursing or teaching, may also experience challenges, 

including social stigma and bias that limit their growth. These barriers prevent individuals from 

reaching their full potential and contribute to the underrepresentation of women in senior 

positions and men in care giving roles. 

 

6. Social Stigma and Workplace Discrimination 

Individuals working in occupations that challenge traditional gender norms often face stigma and 

discrimination. Men in care giving roles, like nursing or teaching, may be ridiculed or viewed as 
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less capable, while women in fields like construction or engineering may encounter skepticism 

and exclusion. This social bias creates a hostile work environment and can lead to reduced job 

satisfaction, lower confidence, and hindered career development. 

 

7. Unequal Access to Opportunities 

From a young age, boys and girls are often encouraged to pursue different career paths based on 

gendered expectations. Girls may be discouraged from entering STEM fields, while boys may be 

steered away from care giving and teaching professions. This unequal guidance results in fewer 

women entering technical and higher-paying fields and fewer men choosing care giving roles, 

further reinforcing occupational segregation. 

 

8. Occupational Segregation 

Occupational segregation refers to the concentration of one gender in particular jobs or 

industries. Women are often found in lower-paying sectors such as healthcare, education, and 

administrative work, while men dominate higher-paying fields like engineering, construction, 

and management. This segregation limits workplace diversity and perpetuates income inequality. 

 

9. Cultural Norms and Gender Expectations 

Cultural beliefs about gender roles influence individuals' career choices and professional 

opportunities. Girls are often raised with the expectation that they will pursue caring or 

supportive roles, while boys are encouraged to develop technical skills or seek leadership 

positions. These cultural norms limit personal freedom and reinforce the unequal distribution of 

men and women across various occupations. 

 

10. Breaking the Cycle of Gendered Jobs 

Addressing the inequalities caused by gendered jobs requires challenging traditional gender roles 

and promoting equal opportunities. Encouraging girls to pursue careers in STEM and boys to 

enter care giving fields can help reduce occupational segregation. Ensuring equal pay for equal 

work is essential to closing the wage gap. Workplaces must adopt gender-neutral hiring 

practices, provide leadership development for women, and support men entering non-traditional 

fields. Shifting cultural attitudes through education, media representation, and role models can 
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challenge stereotypes. Additionally, policies such as parental leave, flexible working hours, and 

affordable childcare can promote work-life balance and enable both men and women to pursue 

diverse career paths. 

2.4. Sex Segregation at the Workplace 

Sex segregation in the workplace refers to the unequal division of labor based on gender, where 

certain jobs or roles are predominantly filled by either men or women. This segregation results in 

the unequal distribution of opportunities, pay, and status within organizations and industries. It 

reinforces traditional gender roles and contributes to economic and social inequality. Sex 

segregation can be understood through two main forms: horizontal and vertical segregation. 

 

2.4.1 Horizontal and Vertical Segregation 

 

Horizontal segregation occurs when men and women are concentrated in different types of jobs 

or industries. Women are often overrepresented in sectors like teaching, nursing, administrative 

work, retail, and care giving. In contrast, men dominate fields such as construction, engineering, 

technology, and transportation. These divisions are influenced by traditional gender expectations, 

which assign care giving and nurturing roles to women, while men are pushed towards 

physically demanding or technical jobs. 

 

Vertical segregation refers to the unequal representation of men and women within different 

levels of the occupational hierarchy. Women may dominate certain fields, such as education or 

healthcare, but men often hold the leadership or high-status positions within those same fields. 

For instance, although many teachers are women, school administrators and principals are more 

likely to be men. This vertical segregation creates a "glass ceiling," limiting women’s career 

advancement and keeping them in lower-level roles. 
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2.4.2. Causes of Sex Segregation in the Workplace 

 

1. Cultural and Social Norms: 

Traditional beliefs about gender roles have long dictated what is considered "appropriate" work 

for men and women. Women are often expected to take on care giving and supportive tasks, 

while men are seen as more suitable for technical, physical, or leadership roles. These social 

norms continue to shape career choices and workplace dynamics. 

 

2. Educational and Occupational Socialization: 

From a young age, boys and girls are steered towards different career paths through education 

and social influence. Girls are encouraged to pursue caring professions like teaching and nursing, 

while boys are directed towards fields like engineering, science, and finance. This early 

socialization limits individuals' perceptions of their capabilities and future career options. 

 

3. Discrimination and Bias: 

Gender bias, both explicit and implicit, can affect hiring, promotions, and workplace treatment. 

Employers may favor men for leadership positions or technical roles, even when women are 

equally qualified. Women in male-dominated industries often face harassment, exclusion, and a 

lack of mentorship, which hinders their career growth. 

 

4. Workplace Practices and Policies: 

Rigid work schedules, limited maternity and paternity leave, and a lack of flexible work 

arrangements often place a greater burden on women, who are more likely to handle family 

responsibilities. These practices can push women into part-time work or lower-status roles, 

preventing them from advancing in their careers. 

 

5. Historical Legacy: 

Historically, women were excluded from many professions, particularly those requiring physical 

strength or higher education. Although legal barriers have diminished, the legacy of these 

restrictions persists in cultural attitudes and workplace structures, maintaining gendered divisions 

in employment. 
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2.4.3. Implications of Sex Segregation in the Workplace 

 

1. Wage Gap: 

Horizontal and vertical segregation contribute significantly to the gender wage gap. Female-

dominated jobs, such as teaching and care giving, are often undervalued and lower-paid 

compared to male-dominated roles like engineering and finance. Even within the same 

profession, women often earn less than men. 

 

2. Career Limitations for Women: 

Women in female-dominated sectors often face fewer opportunities for promotion and 

professional development. Those who attempt to enter male-dominated fields may encounter 

resistance, bias, and a lack of support, making it harder to reach top positions. 

 

3. Economic and Social Inequality: 

The concentration of women in lower-paying sectors reinforces broader social inequalities. 

Women are more likely to experience financial insecurity, particularly as they are often 

responsible for unpaid domestic labor. This inequality extends to retirement, where women tend 

to have fewer savings compared to men. 

 

4. Lack of Role Models: 

Women in male-dominated industries frequently lack mentors and female leaders to guide their 

professional growth. Similarly, men in female-dominated fields may feel isolated or face stigma, 

which can discourage them from pursuing careers in care giving or education. 

 

5. Workplace Culture and Discrimination: 

When one gender dominates a workplace, it can create an exclusionary environment for others. 

Women in male-dominated sectors often experience harassment, exclusion from informal 

networks, and limited access to leadership opportunities. Men in female-dominated sectors may 

be seen as "outsiders" and struggle to gain acceptance. 
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2.4.5. Breaking Down Sex Segregation in the Workplace 

 

1. Promote Equal Access to Education and Training: 

Encouraging girls and women to pursue STEM (Science, Technology, Engineering, and 

Mathematics) fields can reduce horizontal segregation. Equally, boys and men should be 

encouraged to consider careers in care giving, education, and other traditionally female-

dominated fields. 

 

2. Enforce Anti-Discrimination Laws: 

Governments and organizations must implement and enforce laws that ensure equal pay, fair 

hiring practices, and protection against gender discrimination. These legal frameworks help 

create a level playing field for men and women. 

 

3. Encourage Workplace Flexibility: 

Flexible work schedules, parental leave policies, and childcare support can enable women to 

balance work and family responsibilities without sacrificing their career advancement. Such 

policies also allow men to participate more equally in care giving roles. 

 

4. Create Gender-Neutral Workplaces: 

Employers should eliminate gendered job descriptions, promote diversity in hiring, and ensure 

equal representation in leadership roles. Mentorship programs and leadership training can help 

women advance to senior positions. 

 

5. Address Gender Bias and Stereotypes: 

Training programs that raise awareness about unconscious bias and challenge stereotypes can 

promote more inclusive work environments. Employees should be encouraged to view all jobs as 

suitable for any gender based on skills and interests, rather than traditional norms. 
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6. Public Awareness Campaigns: 

Promoting success stories of women in male-dominated fields and men in care giving or 

education can challenge societal perceptions about gender and work. Media representation can 

play a significant role in reshaping public attitudes toward non-traditional career choices. 

2.5. Globalization and Its Impact on Gender 

 

Globalization, the increasing interconnectedness of economies, cultures, and societies, has 

transformed the world by enabling the movement of goods, services, ideas, and people across 

borders. While globalization has brought economic growth and technological advancement, its 

effects on gender relations have been both positive and negative. The impact varies depending on 

a country’s level of development, social norms, and existing gender inequalities. Women and 

men often experience globalization differently, with women frequently facing unique challenges 

despite some notable gains in empowerment and economic participation. 

 

1. Economic Impact on Gender 

Globalization has reshaped labour markets, particularly in developing countries, offering new 

employment opportunities for women. Many women have entered the workforce in export-

oriented industries such as textiles, garments, and electronics. Countries like Bangladesh and 

Vietnam have witnessed a surge in female employment in garment factories, giving women 

financial independence and a greater role in household decision-making. 

 

However, these opportunities often come with poor working conditions, low wages, and limited 

job security. Women tend to be overrepresented in low-paid, informal jobs without benefits or 

legal protection. The outsourcing of jobs from developed to developing nations has also led to an 

increase in part-time and insecure work, disproportionately affecting women. Furthermore, 

within industries, women often occupy lower-level positions, while men dominate higher-paying 

managerial and technical roles. This vertical segregation contributes to the persistent gender 

wage gap and restricts women’s upward mobility in the workplace. 
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2. Social and Cultural Transformations 

Globalization has facilitated the spread of new ideas, values, and cultural norms, leading to 

changes in traditional gender roles. Access to education, media, and technology has allowed 

women to challenge long-standing stereotypes and become more involved in social and political 

life. Global movements like #MeToo have empowered women to speak out against harassment 

and demand gender equality. 

 

However, globalization has also reinforced gender stereotypes through Western-dominated 

media and advertising. Women are often portrayed according to narrow beauty standards, which 

can pressure women to conform to unrealistic ideals. In some regions, globalization has 

provoked resistance to gender equality, as traditionalists view these changes as a threat to 

cultural values. 

 

3. Women and Migration 

Globalization has increased the migration of women, particularly from developing countries, in 

search of better economic opportunities. Women often migrate to work as domestic helpers, 

caregivers, or factory workers. For example, women from the Philippines, Indonesia, and Nepal 

frequently seek employment in the Middle East or Europe. While this provides economic 

benefits for their families, migrant women are often vulnerable to exploitation, poor working 

conditions, and a lack of legal protection. 

 

Additionally, globalization has facilitated the growth of transnational feminist networks. 

Women’s rights activists from different countries collaborate to address issues such as labour 

rights, human trafficking, and violence against women, fostering solidarity across borders. 

 

4. Political Influence and Global Gender Movements 

Globalization has empowered international institutions and gender equality movements to push 

for women's rights on a global scale. Organizations like the United Nations (UN) and non-

governmental organizations (NGOs) have played a pivotal role in promoting gender-sensitive 

policies. Frameworks like the Beijing Declaration and the Convention on the Elimination of All 

Forms of Discrimination against Women (CEDAW) have urged countries to improve women’s 
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rights. Campaigns such as UN Women’s “HeForShe” initiative encourage men to support gender 

equality. 

 

As a result, many governments have introduced policies promoting equal pay, maternity leave, 

and protection against workplace discrimination. However, globalization has also exacerbated 

certain forms of gender-based violence. Human trafficking, particularly involving women and 

girls, has become a significant transnational issue driven by demand for cheap labour and sexual 

exploitation. 

 

5. Technological Impact and the Digital Gender Divide 

Globalization has expanded access to digital technologies and information, offering new 

opportunities for women in education, entrepreneurship, and advocacy. Online platforms enable 

women to voice their concerns, connect with others globally, and participate in political 

movements. Social media movements like #MeToo have raised awareness about gender violence 

and discrimination, encouraging systemic change. 

 

However, a digital gender divide persists. Women, especially in low-income and rural areas, 

often lack access to technology and the internet. In regions like rural India, women are frequently 

excluded from digital literacy programs, limiting their ability to benefit from online education, 

employment opportunities, and access to critical information. 

2.6. Issues of Wage Discrimination and Exploitation in the Unorganised 

Sector 

 

The unorganized sector, also known as the informal sector, consists of workers who are not 

covered by formal labour laws or workplace protections. This sector includes casual labourers, 

street vendors, agricultural workers, domestic helpers, and small-scale artisans. While it offers 

livelihoods to millions, it is characterized by poor wages, job insecurity, and the absence of 

social protections. Wage discrimination and exploitation are two major challenges that workers, 

particularly women, migrants, and marginalized groups, face in this sector. 
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2.6.1. Wage Discrimination in the Unorganized Sector 

 

Wage discrimination is a widespread issue in the unorganized sector, where workers are often 

paid differently based on gender, caste, ethnicity, or social status, even when performing the 

same work. 

 

1. Gender Wage Gap: 

Women in the informal sector are routinely paid lower wages than men for identical work. This 

wage gap is driven by deep-rooted social and cultural norms that assign lower value to women’s 

labour. Women are often pushed into low-paying jobs such as domestic work, care giving, and 

small-scale agricultural activities, which are traditionally undervalued. Additionally, women’s 

bargaining power is weak due to isolation and lack of collective representation. Many women 

also engage in unpaid or underpaid work, especially within households or family businesses. For 

instance, a domestic worker in India might earn significantly less than a male worker employed 

in construction, despite both contributing equally to the economy. 

 

2. Caste and Ethnic Discrimination: 

In countries like India, caste discrimination further aggravates wage inequality. Dalits and other 

lower-caste individuals often receive lower wages and endure exploitative working conditions 

compared to upper-caste workers. Even when performing the same agricultural tasks, Dalit 

workers are frequently paid less and may face social exclusion. 

 

3. Occupational Segregation: 

Women and marginalized groups are often confined to specific low-paying sectors, while men 

dominate higher-wage fields like construction and skilled trades. This segregation reinforces 

income disparities and limits the earning potential of women and disadvantaged workers. For 

example, women working in textile workshops may earn considerably less than men employed in 

brick kilns or transport services. 
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2.6.2. Exploitation in the Unorganized Sector 

 

The absence of legal protections and formal work contracts in the unorganized sector leaves 

workers vulnerable to various forms of exploitation, including wage theft, harassment, and 

unsafe working conditions. 

 

1. Lack of Legal Protections and Social Security: 

Informal workers are often excluded from minimum wage laws, health insurance, pensions, and 

paid leave. Employers frequently underpay domestic workers, deny them rest breaks, or dismiss 

them without notice. Without legal safeguards, workers have little recourse when their rights are 

violated. 

 

2. Precarious Work and Job Insecurity: 

Jobs in the unorganized sector are often temporary, seasonal, or casual, meaning workers can be 

dismissed at any time without compensation. This uncertainty forces workers to accept 

substandard wages and poor conditions out of fear of losing their income. Migrant labourers in 

construction and agriculture are particularly vulnerable, as their employment depends on 

seasonal demand and they often lack support networks. 

 

3. Child and Forced Labour: 

Children and marginalized adults are frequently exploited in hazardous sectors like agriculture, 

mining, and manufacturing. Child workers endure long hours, low wages, and unsafe 

environments, often at the expense of their education. Forced labour, though illegal, persists in 

many informal industries, with vulnerable individuals trapped in exploitative arrangements. 

 

4. Limited Access to Worker Rights and Support: 

Workers in the informal economy rarely have the means to join trade unions or demand fair 

treatment. Domestic workers, street vendors, and day labourers often work in isolation, making 

collective bargaining difficult. Without worker associations, they struggle to challenge unfair 

wages or seek legal recourse when mistreated. 
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2.6.3. Impact of Globalization on Exploitation in the Unorganized Sector 

 

Globalization has intensified both the opportunities and risks in the informal sector. It has driven 

migration and increased the vulnerability of low-wage workers. 

 

1. Increased Migration and Vulnerability: 

Economic globalization has led to large-scale migration from rural to urban areas and across 

borders. Migrants often end up in informal jobs such as domestic work or factory labour, where 

they are subject to long hours, low pay, and exploitation. For example, domestic workers from 

Southeast Asia employed in the Middle East frequently face abusive conditions and limited legal 

protection. 

 

2. Decline of Formal Employment: 

The global shift toward outsourcing and flexible labour markets has led to a decline in secure, 

formal jobs. As companies cut costs, more workers are pushed into informal, low-wage 

employment. Women, in particular, are drawn into precarious jobs in garment factories or food 

processing, where they earn minimal wages and lack stability. 

 

2.6.4. Solutions and Policy Measures 

 

Combating wage discrimination and exploitation in the unorganised sector requires 

comprehensive legal, social, and organizational interventions. 

 

1. Legal Reforms and Social Protections: 

Governments must extend labour laws, including minimum wage regulations and social security 

schemes, to cover informal workers. Access to healthcare, maternity benefits, pensions, and 

unemployment support can provide a safety net. For instance, Brazil’s social security reforms 

have included informal workers, improving their economic security. 
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2. Collective Bargaining and Worker Organization: 

Encouraging the formation of unions and cooperatives within the informal sector can strengthen 

workers’ bargaining power. Domestic workers, street vendors, and agricultural labourers can 

collectively negotiate for fair wages and better conditions. In the Philippines, domestic workers 

have successfully organized to demand wage increases and safer work environments. 

 

3. Empowerment and Education: 

Educating informal workers about their rights and providing training in financial literacy, 

leadership, and negotiation can reduce exploitation. NGOs in India, for example, run workshops 

to inform domestic workers about labour laws, enabling them to advocate for fair wages. 

 

4. International Standards and Monitoring: 

Global institutions like the International Labour Organization (ILO) play a vital role in 

establishing labour standards and monitoring compliance. The ILO’s Domestic Workers 

Convention has prompted several countries to introduce reforms safeguarding the rights of 

domestic employees. 

2.7. Women’s Participation in the Organized Sector 

 

The organized sector, often referred to as the formal economy, comprises businesses and 

institutions that operate under government regulations, adhere to labour laws, and provide 

employees with job security, regular wages, and social benefits such as health insurance and 

pensions. Women’s participation in this sector is a vital indicator of progress toward gender 

equality and economic development. Over the years, women have made significant strides in 

securing employment in the organized sector; however, their journey has been marked by 

persistent challenges, including wage disparities, occupational segregation, and workplace 

discrimination. 
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2.7.1. Historical Context of Women in the Organized Sector 

 

Historically, women’s involvement in the workforce was limited to informal and low-paying 

jobs. During the industrial revolution and subsequent waves of modernization, women began 

entering the organized sector, primarily in industries such as textiles, teaching, and 

administrative roles. After World War II, especially in developed countries, women’s 

participation expanded significantly as they entered healthcare, education, and public service 

sectors. Despite these gains, gender-based discrimination continued to limit their career 

progression and earning potential. 

 

In developing countries, the growth of the organized sector provided new opportunities for 

women, but social and cultural barriers often restricted their access to better-paying jobs. The 

past few decades have seen increased global advocacy for gender equality, prompting 

governments and corporations to implement policies encouraging women’s workforce 

participation. 

 

2.7.2. Sectors with Women’s Representation 

 

Women’s participation in the organized sector is concentrated in specific industries, reflecting 

both opportunities and existing gender norms. 

 

1. Education and Healthcare: 

Women have a strong presence in education and healthcare, occupying roles as teachers, nurses, 

and healthcare professionals. These sectors offer relatively stable employment and are seen as 

extensions of traditional care giving roles, making them socially acceptable for women. 

However, leadership positions in these fields remain male-dominated, and women often earn less 

than their male counterparts. 

 

2. Government and Public Administration: 

Increasingly, women are employed in civil services, administrative roles, and public sector jobs. 

Several countries have adopted gender quotas to ensure women's representation in government 
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positions. While these measures have led to improvements, women still face barriers to top 

leadership roles. 

 

3. Corporate and Financial Sector: 

Women have made notable progress in the corporate sector, including banking, finance, law, and 

management. However, their representation in senior management and executive positions 

remains limited due to the "glass ceiling," an invisible barrier preventing their advancement. The 

finance and technology sectors, in particular, continue to have disproportionately low numbers of 

women in leadership roles. 

 

4. STEM Fields (Science, Technology, Engineering, and Mathematics): 

Although women’s participation in STEM fields is growing, they are still underrepresented in 

technical and engineering roles. Biases, lack of mentorship, and workplace cultures that favor 

men often discourage women from pursuing and sustaining careers in these fields. 

 

2.7.3. Challenges Faced by Women in the Organized Sector 

 

Despite increased participation, women in the organized sector continue to encounter several 

structural and cultural challenges. 

1. Gender Pay Gap: 

A significant wage disparity exists between men and women, even when they perform similar 

tasks and possess equivalent qualifications. Women frequently receive lower salaries, especially 

in high-paying industries such as finance and technology. 

 

2. Occupational Segregation: 

Women are often concentrated in lower-paying and less prestigious roles, such as clerical, 

teaching, and care giving jobs. Men dominate technical, managerial, and engineering positions, 

which typically offer higher wages and career advancement opportunities. 
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3. Workplace Discrimination and Bias: 

Gender-based discrimination persists in hiring, promotions, and performance evaluations. 

Women are sometimes viewed as less capable or less committed due to societal expectations 

around marriage and motherhood. This bias can limit their professional growth. 

 

4. Work-Life Balance: 

Balancing work and family responsibilities remains a significant challenge for women. 

Traditional gender roles often place a disproportionate burden of household and care giving 

duties on women, forcing many to opt for part-time work, career breaks, or lower-responsibility 

roles. 

 

5. Sexual Harassment: 

Despite legal frameworks designed to protect women, sexual harassment continues to be a 

widespread problem in workplaces. It creates a hostile environment and can discourage women 

from pursuing certain careers or seeking leadership positions. 

 

2.7.4. Policy Interventions and Reforms 

Governments and organizations have introduced various measures to address these issues and 

promote gender equality in the organized sector. 

 

1. Equal Pay and Anti-Discrimination Laws: 

Legislation mandating equal pay for equal work and prohibiting gender-based discrimination is 

crucial. Countries like the United States and the United Kingdom have implemented such laws, 

although enforcement remains a challenge. 

 

2. Maternity and Paternity Leave: 

Providing paid maternity leave and encouraging paternity leave can help reduce the burden of 

childcare on women and promote shared family responsibilities. Countries like Sweden have led 

the way with generous parental leave policies. 
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3. Gender Quotas and Affirmative Action: 

Gender quotas in government bodies and corporate boards have proven effective in increasing 

female representation in leadership roles. For example, Norway mandates that at least 40% of 

board members in public companies must be women. 

 

4. Workplace Flexibility: 

Flexible work hours, remote work options, and part-time roles can help women balance work and 

family commitments, enabling them to remain in the workforce without sacrificing their personal 

responsibilities. 

 

5. Skill Development and Leadership Training: 

Programs aimed at enhancing women’s skills and leadership capabilities can empower them to 

pursue higher positions. Many companies now offer mentorship programs specifically designed 

to support women in advancing their careers. 

2.8. Gender Discrimination 

Gender discrimination refers to the unfair treatment of individuals based on their gender, leading 

to unequal access to opportunities, rights, and resources. It disproportionately affects women and 

gender minorities, impacting various aspects of life such as employment, education, healthcare, 

and social status. Rooted in societal norms, cultural beliefs, and power imbalances, gender 

discrimination continues to be a barrier to achieving gender equality globally. 

 

2.8.1. Types of Gender Discrimination 

 

1. Direct Discrimination: 

This involves explicit unfair treatment based solely on a person’s gender. Women are often 

denied promotions, job opportunities, or leadership roles because of their gender. For instance, a 

female employee might be overlooked for a managerial position despite being more qualified 

than a male counterpart. 
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2. Indirect Discrimination: 

Indirect discrimination occurs when seemingly neutral policies disadvantage one gender more 

than the other. For example, requiring employees to work long hours may disproportionately 

affect women who often bear greater care giving responsibilities. 

 

3. Sexual Harassment: 

Unwanted sexual advances, comments, or behaviors create a hostile work or social environment. 

Sexual harassment undermines women’s dignity and can force them to leave their jobs. For 

instance, a woman being subjected to inappropriate remarks by a supervisor may feel pressured 

to resign. 

 

4. Gender-Based Violence: 

Violence directed at individuals because of their gender includes domestic violence, sexual 

assault, and human trafficking. Women are the primary victims, and such violence often limits 

their freedom and participation in society. 

 

5. Pay Discrimination: 

Women frequently receive lower wages than men for doing the same or equivalent work. This 

wage gap persists across industries, reflecting deep-rooted biases regarding women’s 

contributions and capabilities. 

 

2.8.2. Areas Affected by Gender Discrimination 

 

1. Workplace: 

Gender discrimination is highly prevalent in professional settings. Women face hiring biases, 

leadership gaps, unequal pay, and sexual harassment. The "glass ceiling" prevents them from 

reaching senior positions, limiting their career growth and financial independence. 
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2. Education: 

In many societies, girls face barriers to education due to stereotypes and cultural norms. Subjects 

like science, technology, engineering, and mathematics (STEM) are often viewed as male 

domains, discouraging girls from pursuing them. This limits their future career options. 

 

3. Healthcare: 

Gender bias in healthcare leads to inadequate medical treatment for women. Their health 

concerns, particularly reproductive issues, are sometimes dismissed as minor or psychological. 

Men often receive more immediate and aggressive medical care. 

 

4. Legal System: 

Women can experience unequal treatment within the legal system, especially in cases related to 

domestic violence, inheritance rights, and divorce. Courts may favor male perspectives, making 

it harder for women to seek justice. 

 

 

2.8.3. Causes of Gender Discrimination 

 

1. Societal Norms and Stereotypes: 

Traditional gender roles dictate that women focus on household duties while men assume 

leadership and financial roles. These expectations limit women’s career advancement and 

reinforce the idea that they are less capable. 

 

2. Patriarchy and Power Imbalances: 

Patriarchal systems place men in positions of authority, reducing women’s access to power, 

resources, and decision-making roles. This results in male-dominated institutions that resist 

female participation. 
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3. Economic Structures: 

Women are often concentrated in low-paying jobs with limited security, such as domestic work 

or informal labor. Their unpaid domestic labor is undervalued, further marginalizing their 

economic contributions. 

 

4. Cultural and Religious Beliefs: 

In some cultures, religious teachings reinforce gender inequality by restricting women’s 

participation in public life and limiting their rights. These beliefs perpetuate discrimination and 

hinder progress toward equality. 

 

2.8.4. Impact of Gender Discrimination 

 

1. Social Inequality: 

Gender discrimination exacerbates existing inequalities, keeping women in subordinate positions 

and limiting their social mobility. Women who face discrimination often struggle to achieve 

economic and personal independence. 

 

2. Economic Consequences: 

Excluding women from leadership and high-paying jobs undermines economic growth. A society 

that fails to utilize the talents of half its population experiences slower development and reduced 

productivity. 

 

3. Psychological Effects: 

Constant discrimination can lead to stress, anxiety, depression, and low self-esteem. Women in 

hostile work environments often experience burnout and disengagement, affecting their 

performance and overall well-being. 

 

4. Legal and Political Exclusion: 

Underrepresentation of women in politics and leadership roles results in policies that neglect 

gender-specific issues. Without female voices in decision-making, progress toward gender 

equality remains slow. 
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2.8.5. Addressing Gender Discrimination 

 

1. Legal Reforms: 

Governments must enforce anti-discrimination laws, equal pay policies, and gender quotas to 

ensure fair treatment. Acts like the Equal Pay Act and the Sex Discrimination Act promote 

workplace equality. 

 

2. Education and Awareness: 

Raising awareness about gender equality can challenge harmful stereotypes and encourage 

cultural change. Gender sensitivity training can help employees and employers recognize and 

combat bias. 

 

3. Workplace Policies: 

Companies should implement policies such as flexible working hours, parental leave, and strict 

anti-harassment measures. These initiatives create inclusive environments that support women’s 

career advancement. 

 

4. Women’s Empowerment: 

Providing women with education, financial resources, and leadership training can help them 

break free from discrimination. Programs like microfinance and mentorship support women in 

achieving professional and personal growth. 

2.9. Gender Issues at the Workplace 

 

Gender issues at the workplace refer to the various forms of inequality, discrimination, and bias 

that individuals experience based on their gender. These issues can affect individuals of all 

genders but tend to disproportionately impact women and gender minorities. They can create 

barriers to career growth, harm mental well-being, and undermine workplace productivity. 

Addressing gender issues is essential to fostering an inclusive, equitable, and thriving work 

environment. 
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2.9.1. Types of Gender Issues at the Workplace 

 

1. Gender Discrimination: 

This occurs when employees are treated unfairly solely based on their gender. Women are often 

passed over for promotions, while men may be overlooked for roles that are stereotypically seen 

as "feminine." 

Example: A woman is denied a leadership role despite her qualifications, while a less qualified 

male colleague is promoted. 

 

2. Pay Inequality: 

The wage gap remains a pressing issue, with women and gender minorities often earning less 

than men for performing the same work. 

Example: A female manager earning significantly less than her male counterpart in an identical 

position. 

 

3. Sexual Harassment: 

Sexual harassment involves unwelcome sexual advances, comments, or behaviors that create a 

hostile work environment. 

Example: A female employee facing inappropriate remarks about her appearance from her 

supervisor. 

 

4. Stereotyping and Bias: 

Assumptions about individuals’ capabilities based on gender can limit opportunities. Women 

may be seen as better suited for support roles, while men may be assumed to be more capable in 

leadership positions. 

Example: Women being encouraged to pursue administrative roles, while men are pushed 

towards management and technical fields. 
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5. Occupational Segregation: 

Certain jobs are often dominated by one gender, leading to unequal pay and limited 

opportunities. Women are overrepresented in care giving and administrative roles, while men 

dominate technical and leadership fields. 

Example: Women predominantly working as nurses or teachers, while men occupy engineering 

and construction jobs. 

 

6. Work-Life Balance Pressures: 

Women are often expected to manage both their careers and household responsibilities, which 

can hinder their professional growth. Men, on the other hand, may face stigma when seeking 

flexible work arrangements for care giving. 

Example: A mother reducing her working hours to care for her child, resulting in slower career 

progression. 

 

2.9.2. Causes of Gender Issues in the Workplace 

 

1. Societal Norms and Gender Roles: 

Traditional gender roles often pressure women to prioritize family responsibilities and men to 

focus on careers. 

Example: Women declining leadership opportunities due to expectations around care giving. 

 

2. Power Imbalances and Patriarchy: 

Workplaces often reflect patriarchal systems where men dominate leadership roles, creating 

unequal power dynamics. 

Example: Male-dominated management teams making hiring and promotion decisions, often 

favoring other men. 

 

3. Lack of Policies and Protections: 

Inadequate policies on issues such as sexual harassment, parental leave, and equal pay can 

exacerbate gender disparities. 
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Example: An absence of a formal sexual harassment policy leaving victims without proper 

support. 

 

4. Underrepresentation and Lack of Role Models: 

When women are underrepresented in leadership, it discourages others from aspiring to similar 

positions. 

Example: A young female engineer feeling isolated in a male-dominated team, with no senior 

women to look up to. 

 

2.9.3. Gender Issues in Specific Workplace Contexts 

 

1. Women in Male-Dominated Industries: 

Fields like engineering, technology, and finance often see women facing bias, exclusion, and 

additional pressure to prove their competence. 

Example: A female software developer being questioned about her technical knowledge more 

often than her male peers. 

 

2. Customer-Facing Roles: 

Women in retail, hospitality, and service roles often face appearance-based expectations and 

harassment from customers. 

Example: A female server being required to wear makeup and heels, while male staff face no 

such requirement. 

 

3. Women in Leadership: 

Women in senior positions often navigate the "double bind" – being seen as either too soft or too 

aggressive. 

Example: A female executive being criticized as "bossy" for being assertive, while a male 

colleague is praised for similar behavior. 
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2.9.4. Consequences of Gender Issues at the Workplace 

 

1. Economic Impact: 

Organizations that fail to address gender inequality miss out on diverse talents and perspectives, 

limiting innovation and productivity. 

Example: A company with few women in leadership might struggle with team diversity and 

creativity. 

 

2. Mental Health Strain: 

Experiencing discrimination or harassment can lead to anxiety, depression, and burnout. 

Example: A woman enduring daily micro aggressions at work may experience constant stress 

and reduced job satisfaction. 

 

3. Career Limitations: 

Gender bias can restrict access to promotions, professional development, and leadership roles. 

Example: A woman being seen as "less committed" due to family responsibilities, resulting in 

fewer career growth opportunities. 

 

4. Employee Turnover: 

A discriminatory workplace can lead to dissatisfaction and higher turnover, especially among 

women and gender minorities. 

Example: Talented female employees leaving a company due to an unsupportive work 

environment. 

 

2.9.5. Solutions to Gender Issues at the Workplace 

 

1. Gender-Sensitive Policies: 

Introducing policies that promote gender equality, such as anti-discrimination measures, equal 

pay audits, and clear harassment protocols. 

Example: Establishing a confidential process for reporting harassment, ensuring swift and fair 

action. 



75 

 

 

2. Affirmative Action and Gender Quotas: 

Setting targets for women’s representation in leadership and decision-making roles to counter 

systemic inequalities. 

Example: A company implementing a policy to ensure 30% of its leadership team consists of 

women. 

 

3. Work-Life Balance Support: 

Encouraging flexible work hours, remote work, and parental leave for both men and women to 

promote equality in care giving responsibilities. 

Example: Offering paternity leave alongside maternity leave to normalize shared care giving. 

 

4. Diversity and Inclusion Training: 

Educating employees about unconscious bias and promoting inclusive hiring practices. 

Example: Conducting workshops to raise awareness about gender bias in performance 

evaluations. 

 

5. Pay Transparency and Equity: 

Regular pay audits and transparent salary structures can ensure fair compensation. 

Example: Publishing salary ranges for each role to ensure gender pay parity. 

 

Gender issues at the workplace remain a persistent challenge, but progress is achievable through 

deliberate efforts. Implementing gender-sensitive policies, promoting diversity, and fostering an 

inclusive culture can create workplaces where all employees, regardless of gender, can thrive. 

Achieving gender equality benefits not only individuals but also organizations, driving 

innovation, productivity, and long-term success. 

 

2.10. Summary  

 

 Gender inequality in the labour market results in unequal pay, limited opportunities, and 

discrimination. 
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 Women are often paid less than men for the same work, contributing to the gender wage 

gap. 

 Occupational segregation leads to women being concentrated in lower-paying jobs and 

underrepresented in leadership roles. 

 The glass ceiling prevents women from advancing to top positions despite having 

qualifications. 

 Women are more likely to work in part-time or informal jobs with low wages and few 

benefits. 

 Discrimination in hiring, promotions, and workplace evaluations affects women's career 

progression. 

 Care giving responsibilities often force women to take career breaks, reducing their 

lifetime earnings. 

 Unequal access to education and vocational training limits women’s participation in high-

paying sectors. 

 Workplace harassment and gender-based violence create unsafe environments and hinder 

career growth. 

 Social and cultural expectations reinforce traditional gender roles, limiting women's 

choices in the labour market. 

 Globalization has created both opportunities and challenges for women, often increasing 

exploitation in low-wage sectors. 

 Women in the unorganized sector face severe wage discrimination, poor working 

conditions, and lack of job security. 

 Women’s work, particularly in care giving and domestic roles, is often undervalued and 

not recognized as economic labour. 

 Vertical segregation limits women’s progression within the same field, keeping them in 

lower-level positions. 

 Women in male-dominated industries often experience isolation, bias, and lack of support 

networks. 

 Lack of maternity benefits and childcare support discourages women’s continuous 

participation in the workforce. 
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 Women’s contributions in sectors like agriculture and informal labour are often 

overlooked in economic data. 

 Wage gaps persist even in professions where women are the majority, reflecting the 

undervaluation of “feminine” work. 

 Male-dominated work environments often create cultures that exclude or marginalize 

women. 

 Women entrepreneurs and business leaders face greater challenges in accessing funding 

and resources compared to men. 

 Legal protections and policies against workplace discrimination are often weak or poorly 

enforced. 

 Women’s unpaid household work limits their time and ability to engage in paid 

employment. 

 Stereotyping often results in women being assigned less challenging tasks, limiting skill 

development and growth. 

 Participation in trade unions and workers' organizations is often lower for women due to 

social and workplace barriers. 

 Lack of role models and mentors in leadership positions discourages women from 

pursuing career advancement. 

 

 

2.11. Questions  

 

1. Explain the concept of a segmented labour market and its implications for gender inequality. 

2. Discuss occupational segregation and its role in perpetuating gender disparities in the 

workplace. 

3. How do gendered jobs contribute to social inequality in the labour market? 

4. Examine the impact of sex segregation in the workplace on women’s career progression. 

5. Analyze the effects of globalization on gender issues in the labour market. 

6. What are the key issues of wage discrimination and exploitation faced by women in the 

unorganized sector? 

7. Discuss the factors influencing women’s participation in the organized sector in India. 
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8. Explain the various forms of gender discrimination at the workplace. 

9. How do workplace gender issues affect the overall economic empowerment of women? 

10. Evaluate the challenges and policies aimed at reducing gender inequality in the labour 

market. 
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CHAPTER III 

Social Empowerment 

Introduction 

Social empowerment is a vital process that enables individuals, particularly women, to 

access resources, opportunities, and rights to lead fulfilling lives. Women’s participation in 

higher education is crucial for achieving gender equality, but persistent challenges like health 

disparities, environmental vulnerabilities, and inadequate family welfare measures continue to 

hinder their progress. The indecent representation of women in media and the hardships faced by 

women in difficult circumstances further highlight the need for focused interventions. By 

addressing these issues and leveraging constitutional provisions, we can foster a more inclusive 

society that respects and uplifts women in all spheres of life. 

Objectives 

1. To promote equal opportunities for women in higher education and reduce gender 

disparity in enrolment. 

2. To address gender-specific health issues and ensure access to affordable and quality 

healthcare for women. 

3. To enhance awareness about the impact of environmental issues on women and promote 

their active participation in sustainability initiatives. 

4. To empower women through family welfare measures and support systems like maternal 

health programs, childcare, and family planning. 

5. To eliminate indecent representation of women in media and promote gender-sensitive 

portrayals. 

6. To support women in difficult circumstances, such as domestic violence survivors, single 

mothers, and those in marginalized communities. 

7. To uphold constitutional provisions and ensure the implementation of laws aimed at 

protecting women's rights. 

8. To create a society where women can actively participate in all aspects of life without 

discrimination or stereotypes. 
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3.1 Social Empowerment 

 Social Empowerment is a transformative process that enables individuals and 

communities to take control over their lives, make informed decisions, and actively engage in the 

social, political, and economic spheres. At its core, it is about providing people with the tools, 

resources, and opportunities to improve their quality of life. Social empowerment encourages 

individuals to move beyond dependence and fosters self-confidence, self-reliance, and a sense of 

agency. This empowerment, however, is not merely about individual growth. It extends to 

collective action, as communities come together to address and challenge systemic inequalities, 

economic disparities, and social injustices. The essence of empowerment lies in creating an 

inclusive society where everyone, regardless of gender, race, or economic status, has equal 

access to opportunities. It is a holistic approach that aims to break the chains of social, political, 

and economic exclusion, fostering a society that encourages fairness, justice, and equality for all. 

 True social empowerment does not come from external imposition but from within, 

supported by societal structures that promote active participation and equality. For empowerment 

to be meaningful, it requires that individuals have access to education, healthcare, employment 

opportunities, and legal rights, all of which help build their capacity to effect change. Societal 

systems must be restructured to encourage not just the personal development of individuals but 

also to support collective progress. By empowering individuals and communities, societies as a 

whole become more resilient and capable of tackling large-scale social issues. In this way, social 
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empowerment creates a cycle of positive change, where the empowerment of individuals leads to 

the strengthening of communities, which in turn, promotes wider societal transformation. 

Ultimately, social empowerment is about ensuring that all people have the freedom, agency, and 

resources to shape their lives and participate fully in the opportunities and decisions that affect 

them. 

3.1.1. Components of Social Empowerment 

 

 Education Empowerment: 

 Education is the foundation of social empowerment. It provides individuals with 

knowledge, skills, and critical thinking abilities that help them make informed decisions. 

Education fosters self-confidence and opens doors to economic opportunities. It also raises 

awareness about human rights, social issues, and civic responsibilities, enabling individuals to 

challenge injustices and advocate for positive changes in their communities. 

 Economic Empowerment: 

Economic empowerment focuses on providing individuals with the means to become 

financially independent. This includes access to jobs, fair wages, entrepreneurship opportunities, 

and financial literacy. When people have control over their economic resources, they can 

improve their living conditions, support their families, and participate more effectively in social 

and political life. Economic empowerment also helps break the cycle of poverty and reduces 

economic inequalities. 

 Political Empowerment: 

Political empowerment involves encouraging individuals to participate in democratic 

processes and decision-making at all levels of government. This includes voting, running for 

public office, engaging in political discussions, and influencing policy decisions. Political 

empowerment ensures that people have a voice in shaping the laws and policies that affect their 

lives. It is especially important for marginalized groups whose voices have historically been 

ignored or suppressed. 

 Legal Empowerment: 

Legal empowerment ensures that individuals know their rights and have access to justice. 

It involves educating people about legal processes, providing legal aid, and reforming legal 
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systems to be more inclusive and fair. When people are legally empowered, they can protect 

themselves from exploitation, discrimination, and injustice. Legal empowerment is critical in 

upholding human rights and promoting social justice. 

 Gender Empowerment: 

Gender empowerment aims to achieve equality between men and women, ensuring that 

all genders have equal rights, opportunities, and responsibilities. It involves addressing gender-

based discrimination, promoting women's rights, and challenging societal norms that perpetuate 

gender inequality. Empowering women and girls has a ripple effect, leading to healthier families, 

stronger economies, and more inclusive societies. 

 Social Inclusion: 

Social inclusion is the process of integrating marginalized groups into the social, 

economic, and political fabric of society. It involves eliminating discrimination based on race, 

ethnicity, religion, disability, or other factors. Inclusive societies value diversity, promote equal 

opportunities, and create environments where everyone feels respected and valued. 

 

3.1.2. Importance of Social Empowerment 

Social Empowerment is a critical process that enables individuals and communities to 

gain control over their lives, make informed decisions, and participate actively in societal 

development. It focuses on creating an environment where everyone has equal opportunities to 

achieve their potential, regardless of their background, gender, race, or economic status. The 

importance of social empowerment extends beyond individual growth; it contributes to the 

overall progress of societies and nations. It follows: 

 Promotes Equality and Social Justice 

Social empowerment helps bridge the gap between different social groups by addressing 

inequalities related to gender, race, caste, religion, and economic status. It ensures that 

marginalized communities have equal access to opportunities, resources, and rights. By 

promoting fairness and justice, social empowerment fosters a more inclusive society where 

discrimination and prejudice are minimized. 

 Reduces Poverty and Economic Inequality 

When individuals are empowered economically through access to education, job 

opportunities, and financial resources, they can break free from the cycle of poverty. Economic 
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empowerment allows people to support themselves and their families, contributing to the 

reduction of income gaps and promoting sustainable development. Empowered communities are 

also more resilient to economic crises and can create local solutions for economic growth. 

 Encourages Political Participation and Good Governance 

Empowered individuals are more likely to engage in political processes such as voting, 

community organizing, and advocacy. This leads to more representative and participatory 

governance, where the voices of all citizens, especially marginalized groups, are heard. Social 

empowerment strengthens democracy by fostering civic responsibility, transparency, and 

accountability in political systems. 

 Fosters Personal Development and Self-Confidence 

Social empowerment helps individuals build self-esteem, confidence, and the belief that 

they can shape their own future. When people are aware of their rights and have access to 

education and resources, they are more motivated to pursue personal goals, take leadership roles, 

and make meaningful contributions to society. This sense of self-efficacy is essential for personal 

growth and fulfilment. 

 Strengthens Social Cohesion and Community Development 

Empowered individuals often come together to form strong, united communities. Social 

empowerment encourages collaboration, mutual respect, and a sense of belonging, which are 

vital for social harmony. Communities that are inclusive and empowered are more likely to work 

together to solve common problems, support one another in times of need, and create 

environments where everyone can thrive. 

 Promotes Gender Equality 

One of the most significant aspects of social empowerment is the promotion of gender 

equality. Empowering women and girls leads to numerous positive outcomes, including 

improved health, education, and economic development. When women have equal access to 

resources, opportunities, and decision-making roles, it benefits not only their families but also 

the broader society. Gender empowerment also challenges traditional norms that perpetuate 

inequality and discrimination. 

 Ensures Access to Justice and Human Rights 

Legal empowerment is a key component of social empowerment. It ensures that 

individuals are aware of their legal rights and have access to justice systems that protect them 
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from exploitation, abuse, and discrimination. Empowered individuals can advocate for their 

rights, challenge unjust practices, and hold institutions accountable. This helps build a society 

where the rule of law prevails, and human rights are respected. 

 Drives Sustainable Development 

Social empowerment is closely linked to sustainable development. When people are 

educated, economically independent, and politically active, they can contribute to the long-term 

development of their communities. Empowered individuals are more likely to engage in 

environmental conservation, support sustainable practices, and promote social and economic 

reforms that benefit future generations. 

 Reduces Social Conflicts and Promotes Peace 

Inequality, discrimination, and lack of opportunities often lead to social unrest and 

conflict. Social empowerment helps address these root causes by promoting inclusion, fairness, 

and equal opportunities. When people feel heard, respected, and valued, they are less likely to 

resort to violence or conflict. Empowered communities are more peaceful, stable, and resilient in 

the face of challenges. 

 Inspires Leadership and Innovation 

Empowered individuals are more likely to take on leadership roles within their 

communities and beyond. They are confident in their abilities to influence change, inspire others, 

and drive social progress. Social empowerment encourages critical thinking, creativity, and 

innovation, as people are motivated to find new solutions to the problems they face. 

 

3.1.3. Challenges to Social Empowerment 

While social empowerment is essential for creating inclusive, just, and equitable 

societies, achieving it is often met with numerous challenges. These obstacles can arise from 

historical inequalities, socio-political systems, cultural norms, and economic structures that limit 

opportunities for marginalized groups. Understanding these challenges is crucial for developing 

strategies to overcome them and ensure that social empowerment efforts are effective and 

sustainable. 

The major challenges to social empowerment: 

 Deep-Rooted Social Inequality 
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One of the most significant barriers to social empowerment is the existence of structural 

inequalities based on race, caste, gender, ethnicity, religion, and socio-economic status. These 

inequalities are often deeply embedded in societal norms, laws, and institutions, making it 

difficult for marginalized groups to access the same opportunities as others. Historical 

discrimination, such as colonialism, slavery, and systemic racism, continues to have lasting 

effects, reinforcing cycles of poverty and exclusion. 

Example: In many countries, caste-based discrimination still limits the social mobility of 

marginalized communities, denying them access to quality education, jobs, and political 

representation. 

 Gender Discrimination and Patriarchy 

Gender inequality remains a significant challenge to social empowerment, particularly in 

patriarchal societies where traditional norms restrict the roles and rights of women and girls. 

Issues such as gender-based violence, unequal pay, lack of political representation, and limited 

access to education and healthcare hinder the progress of women and other gender minorities. 

Example: In some regions, girls are still denied education due to cultural beliefs that prioritize 

boys' education, leading to lower literacy rates and fewer economic opportunities for women. 

 Lack of Access to Quality Education 

Education is a powerful tool for empowerment, but many people around the world still 

face barriers to accessing quality education. Poverty, inadequate infrastructure, lack of trained 

teachers, and discriminatory practices prevent marginalized groups from receiving the education 

they need to improve their lives. Without education, individuals lack the knowledge, skills, and 

confidence required to participate fully in society. 

Example: Children in remote or conflict-affected areas often have limited access to schools, 

which perpetuates cycles of illiteracy and poverty. 

 Economic Disparities and Poverty 

Poverty is both a cause and a consequence of social disempowerment. Individuals living 

in poverty often lack access to basic necessities such as food, clean water, healthcare, and 

housing, which limits their ability to focus on personal development and community 

participation. Additionally, economic disparities create power imbalances where wealthier 

groups have more influence over political and social decisions. 
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Example: In many developing countries, lack of access to credit, land ownership, and 

employment opportunities keeps people trapped in poverty, particularly women and rural 

populations. 

 

 Political Exclusion and Lack of Representation 

In many societies, marginalized groups are underrepresented in political decision-making 

processes. This exclusion means that their voices are not heard, and their needs are often 

overlooked in policy development. Corruption, lack of transparency, and weak democratic 

institutions can further limit opportunities for political participation, making it difficult for 

individuals to advocate for their rights. 

Example: Indigenous communities in many countries struggle to have their voices heard in 

national politics, resulting in policies that do not reflect their cultural or environmental needs. 

 Legal Barriers and Lack of Access to Justice 

While legal frameworks are designed to protect the rights of individuals, legal barriers 

often prevent marginalized groups from accessing justice. This can include discriminatory laws, 

complex legal procedures, lack of legal awareness, and inadequate legal aid services. Without 

legal empowerment, people are vulnerable to exploitation, abuse, and injustice. 

Example: In some countries, laws that criminalize LGBTQ+ identities prevent individuals from 

living freely and seeking protection from violence or discrimination. 

 Cultural and Traditional Barriers 

Cultural norms and traditional practices can act as significant barriers to social 

empowerment, especially when they reinforce discriminatory attitudes and behaviors. Practices 

such as child marriage, female genital mutilation, and honor-based violence are rooted in cultural 

beliefs that limit the rights and freedoms of individuals, particularly women and girls. 

Example: In certain communities, social stigma around mental health prevents individuals from 

seeking support, leading to social isolation and disempowerment. 

 Lack of Awareness and Information 

Many individuals are unaware of their rights and opportunities due to a lack of access to 

information. This is particularly true in rural or marginalized communities where literacy rates 

are low, and communication channels are limited. Without awareness, people cannot make 

informed decisions, advocate for themselves, or access resources that could improve their lives. 
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Example: In remote areas, people may not know about government welfare programs, legal 

protections, or educational scholarships available to them. 

 Resistance to Change 

Social empowerment efforts often face resistance from those who benefit from the 

existing power structures. This resistance can come from political elites, traditional leaders, or 

even within communities where people fear change will disrupt social stability. Such resistance 

can slow down or undermine reforms aimed at promoting equality and justice. 

Example: Efforts to promote gender equality in some regions face opposition from conservative 

groups who view these changes as a threat to traditional family structures. 

  Conflict, Violence, and Political Instability 

Armed conflicts, political instability, and violence severely hinder social empowerment 

efforts. In conflict zones, basic services such as education, healthcare, and legal protection are 

often disrupted, leaving communities vulnerable. Additionally, the fear of violence can prevent 

people from participating in political or social activities. 

Example: In war-torn countries, displacement and insecurity make it difficult for children to 

attend school, women to participate in the workforce, or citizens to engage in political processes. 

 Digital Divide and Technological Barriers 

In the modern world, digital access is crucial for social, educational, and economic 

empowerment. However, the digital divide—the gap between those who have access to 

technology and the internet and those who do not—limits opportunities for many people. This 

divide often affects rural communities, low-income families, and marginalized groups, widening 

existing inequalities. 

Example: During the COVID-19 pandemic, students without internet access or digital devices 

were unable to continue their education remotely, increasing educational disparities. 

 

3.2. Women in Higher Education 

Women in higher education have made significant progress over the past few decades, 

breaking barriers and challenging traditional norms that once limited their access to academic 

opportunities. Education is a powerful tool for empowerment, and the inclusion of women in 

universities, colleges, and research institutions plays a critical role in promoting gender equality, 
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economic development, and social progress.Despite notable achievements, women still face 

numerous challenges in higher education, such as gender biases, underrepresentation in 

leadership roles, and disparities in specific academic fields. This topic is vital not just for 

understanding women's educational journeys but also for recognizing the broader implications of 

gender equality in society. 

3.2.1. Historical Perspective 

Historically, access to higher education for women was restricted due to cultural, social, and 

legal barriers. In many parts of the world, women were expected to focus on domestic roles, and 

formal education beyond basic literacy was often considered unnecessary for them. The struggle 

for women’s right to education has been part of larger feminist movements advocating for 

equality in all aspects of life. 

 19th Century: In the 19th century, women started to gain access to higher education, 

primarily in Europe and North America. However, this access was often limited, with women 

attending separate women’s colleges or gaining admission to predominantly male institutions 

under restricted conditions. Despite these limitations, this marked the early steps toward 

women's educational empowerment. 

 20th Century: The global women's rights movement of the 20th century led to significant 

advancements in the legal and social spheres, resulting in broader access to higher education 

for women. With changes in societal attitudes, legal reforms, and the push for gender 

equality, more women were able to attend universities, thus contributing to their growing 

presence in academic and professional fields. 

 21st Century: In the 21st century, women now outnumber men in higher education 

enrolment in many countries, reflecting the progress made toward gender equality in 

education. However, despite this advancement, challenges related to equity, representation in 

certain academic fields (especially STEM), and gender bias persist. These issues continue to 

require attention to ensure equal opportunities and representation across all disciplines. 

3.2.2. Importance of Women in Higher Education 
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 The importance of women in higher education is profound, as it not only benefits the 

women themselves but also has a transformative impact on societies, economies, and the world 

at large. Higher education empowers women, providing them with the knowledge, skills, and 

critical thinking abilities needed to succeed in various fields. Educated women are more likely to 

have better job opportunities, higher incomes, and greater financial independence, which directly 

contributes to economic growth at both individual and societal levels. With increased access to 

education, women are able to break free from cycles of poverty and inequality, thereby 

improving their standard of living and achieving greater autonomy. 

 Moreover, women in higher education play a critical role in fostering gender equality. 

When women are educated, they are better equipped to challenge discriminatory practices, 

advocate for their rights, and participate more actively in the political, social, and economic 

spheres. As more women gain access to education, they increasingly contribute to leadership 

roles in politics, business, academia, and civil society, promoting diverse perspectives in 

decision-making and governance. The representation of women in leadership not only ensures 

that their voices are heard but also fosters inclusive policies that benefit entire communities. 

In addition, women in higher education contribute to social progress by improving family and 

community outcomes. Educated women are more likely to make informed decisions about 

health, child-rearing, and family planning, which leads to better health outcomes, lower child 

mortality rates, and increased educational opportunities for future generations. This creates a 

positive cycle that benefits families and communities for generations to come. Lastly, women's 

participation in higher education contributes to innovation and research, as diverse perspectives 

in academic and research fields lead to more comprehensive and innovative solutions to global 

challenges. Thus, the importance of women in higher education extends far beyond individual 

success; it is integral to social, economic, and cultural development on a global scale. 

 Promotes Gender Equality: Higher education plays a pivotal role in bridging the gender 

gap by equipping women with the necessary knowledge, skills, and confidence to excel 

in professional, political, and social spheres. Educated women are empowered to 

challenge discriminatory practices, break down societal barriers, and advocate for their 

rights, advancing gender equality in all aspects of life. 
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 Economic Empowerment: Women with higher education degrees are more likely to 

secure better employment opportunities, earn higher incomes, and achieve greater 

financial independence. This not only improves their personal economic standing but also 

contributes to the overall economic growth of their communities and nations, creating a 

positive ripple effect on society at large. 

 Improved Social Outcomes: Educated women tend to make more informed decisions 

concerning health, family planning, and child-rearing, leading to significant 

improvements in public health and social well-being. Their ability to make informed 

choices results in lower child mortality rates, better health outcomes for families, and 

increased educational opportunities for future generations, creating a more prosperous 

society. 

 Leadership and Representation: Higher education nurtures leadership skills, 

empowering women to take on influential roles in sectors such as politics, business, 

academia, and civil society. Greater representation of women in decision-making bodies 

ensures that diverse perspectives are considered in policy and governance, promoting 

balanced, inclusive leadership in shaping societal progress. 

 Innovation and Research: Women's participation in higher education and academic 

research brings diverse perspectives that enrich the quality and depth of studies. Gender 

diversity in research teams contributes to more comprehensive, innovative solutions to 

global challenges, ensuring that research is relevant, inclusive, and capable of addressing 

the needs of diverse populations. 

3.2.3. Challenges Faced by Women in Higher Education 

 Women in higher education continue to face several challenges, despite significant 

progress toward gender equality. One of the main challenges is gender bias and stereotypes, 

which often result in women being underestimated or undervalued, particularly in male-

dominated fields like STEM. These biases hinder their academic and professional advancement 

and create an unwelcoming environment. Additionally, underrepresentation in leadership roles 

remains a major obstacle, as women are still less likely to hold positions such as professors or 

deans, limiting their influence in shaping institutional policies and academic decisions. 
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 Another significant challenge is the struggle to balance academic demands with family 

responsibilities. Many women face the pressure of fulfilling domestic duties, such as childcare, 

which can interfere with their ability to excel academically or professionally. This, combined 

with issues like sexual harassment and safety concerns in academic environments, creates 

barriers to full participation and a sense of security for women in higher education. Furthermore, 

limited access to mentorship and professional networks poses a barrier for many women, as they 

often have fewer opportunities to connect with mentors who can guide their academic and career 

development. 

 Financial constraints also remain a major issue, with many women facing financial 

barriers that make it difficult to afford education or complete their studies. Cultural and societal 

expectations, particularly in more conservative societies, can further discourage women from 

pursuing higher education, placing the value of marriage or family responsibilities over academic 

goals. In some cases, gendered curriculum and pedagogical practices further marginalize women, 

as the content and teaching methods often prioritize male perspectives. Without gender-sensitive 

policies, such as support for maternity leave or addressing sexual harassment, women may 

struggle to thrive in higher education institutions. Lastly, psychological barriers like imposter 

syndrome-where women feel undeserving of their academic achievements—can undermine their 

confidence and hinder their success in academia. 

Despite progress, women in higher education continue to face several barriers: 

 Gender Stereotypes and Bias: Societal expectations often limit the subjects women 

choose to study, with fewer women pursuing fields like STEM (Science, Technology, 

Engineering, and Mathematics), which are traditionally male-dominated. Gender biases 

can also influence classroom dynamics, academic assessments, and career guidance, 

leading to unequal treatment and opportunities for women in their academic journeys. 

 Underrepresentation in Leadership: Despite making up a significant portion of 

students and faculty, women are underrepresented in leadership roles in higher education. 

Senior academic and administrative positions are often dominated by men, limiting 

women’s ability to influence important institutional policies, set agendas, and promote 

gender equality in decision-making processes. 
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 Sexual Harassment and Safety Concerns: Many women face sexual harassment and 

gender-based violence on college campuses, which create hostile learning environments. 

Such experiences not only harm women’s mental health but also negatively affect their 

academic performance, self-esteem, and overall well-being, making it difficult for them 

to thrive in their academic pursuits. 

 Balancing Education with Family Responsibilities: In some cultures, women are 

expected to take on the majority of domestic responsibilities, which can make balancing 

education and family life challenging, especially for married women or those with 

children. The added pressure to fulfill family obligations often leads to difficulties in 

managing time and academic commitments, impacting women’s educational success and 

career progression. 

 Limited Access in Developing Countries: In many developing regions, girls face 

significant barriers to education at all levels due to factors such as poverty, early 

marriage, and conservative cultural practices. Even when girls complete secondary 

school, financial constraints and a lack of support can prevent them from pursuing higher 

education, further limiting their opportunities for social and economic advancement. 

 Pay Gap and Career Progression: After graduation, women frequently encounter a pay 

gap compared to their male counterparts, with women earning less for the same 

qualifications and work. Additionally, women often face limited career progression 

opportunities due to gender bias, which hampers their ability to rise to senior roles, even 

when they have similar or superior qualifications to men in the same field. 

3.2.4. Global Trends and Progress 

 Global trends and progress in women's higher education have seen remarkable growth in 

recent decades, marking a significant shift toward gender equality in educational systems 

worldwide. Women’s enrollment in higher education has steadily increased, with many countries 

witnessing higher female enrollment than male in universities, particularly in fields like 

humanities, social sciences, and health. This growth has been supported by government policies, 

scholarships, and global initiatives that aim to bridge the gender gap in education. Additionally, 

there has been progress in the representation of women in academic leadership roles, with more 
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women being appointed to senior positions such as deans and university presidents, allowing 

their perspectives to shape institutional policies and practices.  

 Furthermore, the rise of online and distance learning has made education more accessible 

to women, particularly those in rural areas or regions where attending traditional campuses might 

be difficult due to safety concerns or family responsibilities. Another significant advancement is 

the growing number of women entering STEM fields, where they have historically been 

underrepresented. Despite the challenges that still remain, such as the financial and cultural 

barriers in some regions, the overall trend indicates a positive and ongoing shift toward 

achieving gender equality in higher education, which, in turn, contributes to the broader social, 

economic, and political empowerment of women worldwide. 

● Increasing Enrollment: Across many regions, female enrolment in higher education has 

overtaken that of males, particularly in North America and Europe, where women now 

make up over 50% of college students. This trend signifies a major shift toward gender 

parity in education and reflects growing global awareness of the importance of female 

education. 

● Growth in STEM Fields: Efforts to encourage women to enter STEM fields have gained 

momentum, with initiatives such as scholarships, mentorship programs, and policy 

changes aimed at overcoming barriers in science, technology, engineering, and 

mathematics. These strategies aim to increase female representation in STEM and 

promote gender diversity in these critical areas. 

● International Advocacy: Global organizations like UNESCO, UN Women, and the 

World Bank are playing a vital role in promoting gender equality in education. Through 

international campaigns, policy advocacy, and funding, these organizations work to 

ensure that educational opportunities for girls and women are expanded, with a focus on 

overcoming gender-based barriers to education. 

3.2.5. Strategies to Promote Women's Participation in Higher Education 

 To promote women’s participation in higher education, several strategies can be 

implemented. Providing targeted scholarships and financial aid can alleviate the financial 

barriers that many women face, particularly in regions where education is costly. Mentorship 

programs are also crucial, as they connect female students with successful role models who can 
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guide and motivate them, particularly in male-dominated fields like STEM. In addition, 

universities can adopt gender-sensitive policies that offer flexible schedules, maternity leave, and 

family support services, making it easier for women with care giving responsibilities to pursue 

higher education. Ensuring safe and inclusive campuses is also vital to encourage women to 

study without fear of harassment, while awareness campaigns can challenge cultural norms and 

emphasize the importance of education for women. Expanding online education options provides 

further flexibility, especially for women in rural areas or those facing cultural restrictions. 

Moreover, community support systems, including alumni and peer networks, can provide vital 

emotional support and practical advice, helping women to navigate academic challenges. Lastly, 

policy reforms in developing countries can address structural barriers like early marriage and 

child labour, providing women with the opportunity to continue their education. These strategies, 

when implemented together, can create an environment that empowers women to pursue and 

thrive in higher education. 

 Scholarships and Financial Support: Offering targeted scholarships, grants, and 

financial aid for women can reduce the economic barriers that often prevent them from 

accessing higher education, making it more affordable and accessible. 

 Gender-Sensitive Policies: Educational institutions should create policies that 

specifically address gender discrimination and promote diversity. These policies ensure 

that women have a safe and supportive learning environment, free from harassment and 

inequality. 

 Mentorship and Leadership Programs: Establishing mentorship programs that connect 

female students with successful women in academia and industry provides valuable 

guidance. These programs can inspire confidence and help women navigate their 

educational and career paths. 

 Flexible Learning Options: Providing flexible learning options, such as online courses, 

adjustable schedules, and childcare support, allows women to balance their academic 

goals with family responsibilities, making higher education more feasible for women 

with care giving duties. 
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 Awareness and Advocacy: Raising awareness about the importance of girls' education 

through media campaigns, public policy advocacy, and community programs can change 

societal attitudes, highlighting the critical need for equal access to education for women. 

 Encouraging STEM Participation: Offering initiatives like coding boot camps, science 

clubs, and targeted outreach programs can encourage girls to engage with traditionally 

male-dominated fields like science, technology, engineering, and mathematics (STEM), 

helping to close the gender gap in these areas. 

3.2.5. Case Studies and Examples 

 SavitribaiPhule (India): Savitribai Phule was a pioneering social reformer and educator 

who is widely regarded as one of the first women teachers in India. She, along with her 

husband Jyotirao Phule, started the first school for girls in Pune in 1848. Savitribai 

worked tirelessly for women’s education, advocating for the upliftment of women and 

marginalized communities. She faced immense opposition and societal backlash, but her 

efforts laid the foundation for women’s education in India, empowering generations of 

women. 

 Kasturba Gandhi (India): Kasturba Gandhi, wife of Mahatma Gandhi, was an educator 

and social activist who worked for women’s rights and education in India. She played a 

key role in promoting literacy among women and children, particularly in rural areas, and 

was instrumental in establishing schools for girls in villages. Kasturba's dedication to the 

cause of women’s empowerment and education helped advance social reform during the 

Indian independence movement. 

 Dr. Sarojini Naidu (India): Dr. Sarojini Naidu, known as the "Nightingale of India," 

was not only a prominent poet but also a staunch advocate for women’s rights and 

education. As the first woman to become the president of the Indian National Congress 

and later the first woman to become a governor in independent India, she used her 

position to advocate for girls' education, gender equality, and social reforms. Her political 

work alongside her literary achievements inspired many to strive for equality and justice. 

 Begum RoquiahSakhawatHossain (India/Bengal): A prominent social reformer and 

educator, Begum Roquiah Sakhawat Hossain advocated for the education of Muslim 

women in Bengal. In 1911, she established the Sakhawat Memorial Girls' School in 
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Kolkata, one of the first schools for Muslim girls in India. Her efforts to promote 

women’s education and rights were groundbreaking, and she is remembered as a leading 

figure in the early women’s rights movement in South Asia. 

 ArunaAsaf Ali (India): ArunaAsaf Ali was an Indian independence activist and the first 

mayor of Delhi. She played a key role in the Quit India Movement of 1942, and later, 

after India's independence, she focused on issues of social justice, women's rights, and 

education. She promoted literacy programs for women and marginalized groups, 

recognizing education as a powerful tool for social empowerment. 

 Indira Gandhi (India): Indira Gandhi, the first female Prime Minister of India, made 

significant contributions to women’s rights and education during her tenure. She 

championed numerous initiatives aimed at improving the status of women, such as 

expanding educational opportunities for women, especially in rural areas. Her 

government also implemented schemes to provide financial and educational support for 

girls, making education more accessible across the country. 

 Vikram Sarabhai (India) (as a supporter of women in education and empowerment) 

Although Vikram Sarabhai is best known for his contributions to the Indian space 

program, he also championed women’s empowerment through education. He was 

instrumental in the creation of the Indian Institute of Management (IIM) Ahmedabad, and 

his vision encouraged female participation in technical and managerial fields. His support 

for women’s education within the scientific and technical sectors helped pave the way for 

more female professionals in those areas. 

 Medha Patkar (India): Medha Patkar, an activist and social worker, has been actively 

involved in promoting education, especially for the marginalized communities in India. 

As the founder of the Narmada Bachao Andolan (Save Narmada Movement), Patkar has 

highlighted the importance of providing education and improving the socio-economic 

conditions of the underprivileged, especially for women and children. She has worked on 

numerous grassroots movements to improve the educational and social conditions for 

women and children. 
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3.3. Gender Issues in Health, Environment, and Family Welfare 

Gender issues are deeply embedded in various aspects of society, including health, the 

environment, and family welfare. These issues arise from the unequal power dynamics, social 

norms, and cultural expectations placed on individuals based on their gender. Understanding how 

gender influences these sectors is essential for creating inclusive policies and practices that 

promote equity, justice, and sustainable development. 

3.3. 1. Gender Issues in Health 

 Gender significantly influences health outcomes, access to healthcare, and overall well-

being, with both biological and social factors playing a role. While biological differences exist 

between men and women, social, economic, and cultural factors often exacerbate health 

disparities, especially for women. Below are some key gender issues in health: 

 Unequal Access to Healthcare: Women, especially in rural or marginalized 

communities, often face significant barriers to accessing quality healthcare. Financial 

constraints, limited access to transportation, and restrictive cultural norms that limit 

women's mobility make it harder for them to receive necessary health services. This 

disparity is even more pronounced in low-income countries where resources for women’s 

health are limited. 

 Maternal Health Challenges: Maternal health remains a major concern globally, 

particularly in developing countries. High rates of maternal mortality are often linked to 

the lack of access to skilled birth attendants, prenatal care, and emergency obstetric 

services. Inadequate healthcare during pregnancy and childbirth poses significant risks to 

women's lives, exacerbating health inequities in many regions. 

 Reproductive Rights and Health: Access to reproductive healthcare is a fundamental 

issue for women’s health. Many women face restrictions on their reproductive rights, 

including limited access to contraception, safe abortion services, and comprehensive 

sexual education. These restrictions can lead to unplanned pregnancies, unsafe abortions, 

and increased maternal mortality rates, further hindering women's overall health and 

well-being. 
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 Gender-Based Violence (GBV): Gender-based violence (GBV) remains a critical issue 

that directly impacts women's health. Domestic violence, sexual harassment, and other 

forms of GBV not only violate human rights but also pose significant health risks. 

Survivors of GBV often experience physical injuries, long-term mental health disorders, 

and chronic health conditions, creating a burden on healthcare systems and individuals 

alike. 

 Mental Health Disparities: Gender expectations and societal pressures contribute 

significantly to mental health challenges for both men and women. Women are more 

likely to experience depression and anxiety due to factors such as gender-based violence, 

discrimination, and the burden of care giving responsibilities. On the other hand, men 

face stigmas around mental health, with societal expectations of masculinity preventing 

them from seeking help, leading to higher rates of substance abuse, stress, and suicide. 

 Neglect of Men’s Health Issues: Although much focus is placed on women’s health, 

men also face unique health challenges that are often neglected. Men have higher rates of 

occupational injuries, substance abuse, and are more reluctant to seek medical help due to 

cultural norms around masculinity. These issues contribute to a higher incidence of 

preventable health problems among men, indicating the need for more gender-inclusive 

healthcare policies that address both men's and women’s health needs. 

3.3.2. Gender Issues in the Environment 

 Gender and environmental issues are deeply interconnected, with men and women 

experiencing the effects of environmental degradation and climate change in different ways. 

Social roles, responsibilities, and access to resources shape how men and women are impacted 

by environmental changes, making it crucial to consider gender in environmental policy and 

climate action. 

 Differential Impact of Climate Change: Climate change disproportionately affects 

women, particularly in developing countries. As women are often responsible for tasks 

like gathering food, water, and fuel, they are more vulnerable to resource scarcity caused 

by environmental degradation. When climate events such as droughts or floods reduce 
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the availability of these essential resources, women bear the brunt of the consequences, 

facing increased labour, time poverty, and a greater risk of food insecurity. 

 Limited Participation in Environmental Decision-Making: Despite their critical roles 

in managing natural resources, women are frequently excluded from environmental 

decision-making processes. This lack of representation in policy-making and leadership 

positions means that climate action plans and environmental strategies often overlook 

gender-specific needs. As a result, the solutions developed may not fully address the 

challenges women face or utilize their unique knowledge and contributions to 

environmental management. 

 Access to Resources: In many societies, men have greater control over land ownership 

and access to resources, while women face legal, cultural, and economic barriers to 

owning land or accessing resources. This gender inequality in resource control limits 

women's ability to engage in sustainable agricultural practices, adapt to climate changes, 

or use land to ensure their families' food security. Without secure land rights, women 

cannot invest in long-term environmental solutions or protect themselves from the 

adverse impacts of climate change. 

 Exposure to Environmental Health Risks: Women are particularly vulnerable to 

certain environmental health risks due to their social roles. For example, many women in 

rural areas rely on traditional cooking methods that use biomass fuels, which expose them 

to harmful indoor air pollution. Additionally, women’s reproductive health can be 

negatively impacted by exposure to toxic chemicals commonly used in agriculture and 

industries, resulting in increased risks of birth defects, fertility issues, and other long-term 

health concerns. 

 Climate-Induced Migration and Gender Vulnerability: Environmental disasters, such 

as hurricanes, floods, and droughts, often force communities to migrate. During such 

crises, women and girls are disproportionately vulnerable to exploitation, trafficking, and 

gender-based violence, particularly in refugee camps or temporary shelters. The lack of 

access to safe spaces and the breakdown of social and protective systems make women 

more susceptible to these risks, highlighting the need for gender-sensitive responses to 

environmental migration. 
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3.3.3. Gender Issues in Family Welfare 

 Family welfare addresses a broad spectrum of issues, including reproductive health, 

family planning, child welfare, and social security. However, gender roles and societal 

expectations heavily shape the design and implementation of family welfare programs, often 

placing burdens on women while neglecting the needs and roles of men in family dynamics. 

 Unequal Distribution of Domestic Responsibilities: Women often carry the heavy load 

of unpaid domestic work, including childcare, eldercare, and daily household chores. 

This "invisible labour" limits women’s opportunities for personal development, 

education, and employment. The disproportionate share of domestic duties can leave 

women with little time for themselves or for advancing their careers, perpetuating gender 

inequalities within the family and society. 

 Decision-Making Power in the Family: In many traditional societies, men hold the 

majority of decision-making power within the family, especially in areas such as 

healthcare, finances, and family planning. This lack of autonomy for women can result in 

poor health outcomes and hinder women’s ability to make informed choices regarding 

their own bodies and well-being. Women’s limited participation in decision-making often 

translates into inadequate access to healthcare services, financial instability, and restricted 

access to resources for personal development. 

 Family Planning and Reproductive Rights: While family planning services are often 

targeted toward women, men are frequently excluded from conversations and decisions 

related to reproductive health. Women may face pressure to undergo sterilization or be 

coerced into having more children, which undermines their reproductive autonomy. 

Access to contraceptives, safe abortions, and sexual health services remains uneven, with 

many women still lacking control over their reproductive decisions due to social and 

cultural barriers. 

 Child Marriage and Early Pregnancy: Gender norms in some societies encourage early 

marriage for girls, which leads to early pregnancies, health complications, and limited 

educational opportunities. Child marriage is a violation of girls' rights, often resulting in 

physical, emotional, and psychological harm. The practice increases the risk of domestic 
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violence, limits girls’ personal freedom, and reinforces gender inequality by trapping 

them in cycles of poverty and dependence. 

 Gender-Based Violence within Families: Domestic violence, marital rape, dowry-

related violence, and honour-based crimes are critical issues impacting family welfare. 

Women, in particular, face violence within the home, and in many cases, they lack access 

to legal protection, financial independence, or social support to escape abusive 

relationships. The normalization of violence in family settings perpetuates cycles of 

abuse and further entrenches gender inequality, undermining women’s physical and 

mental health. 

 Impact on Boys and Men: Gender issues in family welfare do not only affect women; 

societal expectations of masculinity also place burdens on men. Men are often pressured 

to suppress their emotions, avoid care giving roles, and prioritize work over family life, 

leading to negative consequences for their mental health and well-being. The traditional 

notion of masculinity can restrict men from forming close emotional bonds with their 

children and participating fully in family life, affecting the overall well-being of the 

family unit. 

3. 4. Measures to Address Indecent Representation of Women in Media 

The indecent representation of women in media refers to the portrayal of women in a 

manner that objectifies stereotypes, degrades, or sexualizes them, often reducing their identity to 

physical appearance rather than recognizing their intellect, achievements, and individuality. This 

issue persists across various media platforms, including television, films, advertisements, social 

media, and print publications, significantly influencing societal attitudes and perpetuating gender 

inequality. To combat this problem, a combination of legal measures, policy initiatives, media 

literacy, and cultural change is required. Here are the key measures to address and prevent the 

indecent representation of women in media: 

3.4.1. Legal and Regulatory Frameworks 

 Legal and regulatory frameworks play a crucial role in promoting gender equality and 

protecting the rights of women and marginalized groups. International treaties like the 

Convention on the Elimination of All Forms of Discrimination against Women (CEDAW) and 

national laws, such as the Indian Constitution, ensure equal rights and prohibit discrimination 
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based on gender. These frameworks address key issues such as gender-based violence, 

reproductive rights, and equal employment opportunities. However, despite significant legal 

advancements, challenges in enforcement, societal resistance, and gaps in implementation 

persist, highlighting the need for continuous advocacy, policy reforms, and effective enforcement 

mechanisms to ensure true gender equality. 

a. The Indecent Representation of Women (Prohibition) Act, 1986 (India): 

This act prohibits the indecent representation of women through advertisements, 

publications, writings, paintings, figures, or in any other manner. It aims to: 

 Ban content that portrays women in an obscene, derogatory, or sexually explicit manner. 

 Empower authorities to seize or confiscate materials that violate the law. 

 Penalize offenders with fines and imprisonment for violations. 

b. Information Technology Act, 2000 (India): 

This act addresses the publication and transmission of obscene material in electronic 

form, including on social media platforms. It has provisions to: 

 Regulate online content, including pornographic material and cyber exploitation. 

 Penalize individuals involved in the circulation of offensive or indecent material. 

c. Broadcasting Regulations: 

Many countries have broadcasting codes that regulate the content shown on television 

and radio. Regulatory bodies like: 

 The Federal Communications Commission (FCC) in the USA 

 Ofcom in the UK 

 Broadcasting Content Complaints Council (BCCC) in India 

 These organizations monitor content for indecency, sexism, and gender bias. 

d. International Conventions: 

Global frameworks like CEDAW (Convention on the Elimination of All Forms of 

Discrimination against Women) urge member states to eliminate gender-based stereotypes and 

promote positive representation in media. 

3.4. 2. Media Self-Regulation and Industry Guidelines 

 Media self-regulation and industry guidelines are essential for ensuring that media 

content promotes ethical standards, protects individuals' rights, and contributes positively to 

society. Self-regulation allows media organizations to establish their own codes of conduct and 
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policies that govern how they represent gender, race, and other social issues, ensuring fairness 

and preventing harmful stereotypes. Industry guidelines, such as those set by the Press Council 

of India or the Broadcasting Content Complaints Council (BCCC), help media outlets maintain 

responsible reporting practices. These guidelines often include rules against sensationalism, 

gender discrimination, and the objectification of women, promoting content that is inclusive and 

respectful. While self-regulation and industry guidelines are crucial, their effectiveness depends 

on consistent adherence, transparency, and accountability, requiring media organizations to take 

responsibility for their influence on public perceptions and societal norms. 

a. Ethical Codes for Media Houses: Media organizations can adopt self-regulatory guidelines 

that promote gender sensitivity, including: 

 Avoiding objectification and sexualisation of women. 

 Ensuring balanced representation of women in leadership roles, professions, and public 

life. 

 Promoting diverse and realistic portrayals that reflect women’s contributions to society. 

b. Advertising Standards Councils: Bodies like the Advertising Standards Council of India 

(ASCI) set guidelines to regulate advertisements that may be offensive, sexist, or promote 

harmful stereotypes. Similar organizations exist globally to address gender issues in advertising. 

c. Gender-Sensitive Reporting: News agencies should follow gender-sensitive reporting 

practices, especially when covering topics related to gender-based violence, women’s rights, or 

personal stories, ensuring respectful language and avoiding sensationalism. 

3.4.3. Promoting Media Literacy and Public Awareness 

a. Media Literacy Programs: Educating the public, especially young people, to critically 

analyze media content helps: 

 Recognize gender stereotypes and objectification. 

 Understand the impact of media on societal attitudes toward women. 

 Encourage responsible consumption and creation of media content. 

b. Awareness Campaigns: Public awareness campaigns can challenge harmful norms 

perpetuated by media. Campaigns like: 

 #MeToo Movement highlighted sexual harassment and objectification issues. 

 UN Women’s "HeForShe" Campaign promotes gender equality globally. 
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c. Engaging Influencers and Role Models: Celebrities, influencers, and public figures can use 

their platforms to promote positive representations of women, challenge sexist narratives, and 

advocate for gender equity in the media industry. 

3.4.4. Encouraging Gender Diversity in Media Production 

 Encouraging gender diversity in media production is vital for ensuring that diverse 

perspectives are represented and that media content reflects the realities and experiences of all 

genders. Increasing the presence of women and gender minorities in roles such as writers, 

directors, producers, and executives helps break stereotypes and creates more balanced 

portrayals of gender. This diversity fosters a more inclusive media landscape where stories about 

different genders, cultures, and identities can be told from authentic viewpoints. Implementing 

policies that promote gender parity in hiring, as well as providing mentorship and support for 

women and gender minorities in media careers, can help address the gender imbalance in the 

industry. Additionally, by prioritizing gender sensitivity training and ensuring that diverse voices 

are included in decision-making processes, media organizations can create content that not only 

entertains but also educates and promotes equality. 

a. Increasing Women’s Representation in Media Roles: Having more women in decision-

making roles—such as directors, producers, writers, and journalists—can significantly influence 

how women are portrayed. Diverse perspectives ensure content reflects real-life experiences 

rather than reinforcing outdated stereotypes. 

b. Gender-Inclusive Storytelling: Promoting stories that showcase strong, multidimensional 

female characters helps shift cultural narratives. Films, TV shows, and advertisements should 

represent women as leaders, innovators, and change-makers. 

3.4.5. Accountability through Public Participation 

 Accountability through public participation is a powerful tool for ensuring that media 

organizations adhere to ethical standards and serve the public interest. When audiences actively 

engage in media content, providing feedback and holding media outlets responsible for their 

portrayals of gender and other social issues, it creates a system of checks and balances. Public 

participation can take the form of social media campaigns, letters to editors, petitions, or even 

community forums where people voice their concerns about biased or harmful content. This 

accountability encourages media outlets to be more mindful of the impact they have on society 

and promotes more inclusive, accurate, and responsible reporting. Moreover, public pressure can 
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lead to reforms within media organizations, ensuring that they are more transparent, diverse, and 

aligned with societal values of equality and fairness. 

a. Complaints Mechanisms: Providing platforms where the public can report offensive or 

indecent content ensures greater accountability. Regulatory bodies often have complaint portals 

for quick action against violators. 

b. Social Media Activism: Social media has become a powerful tool for holding media houses 

accountable. Hash tag activism like #NotBuyingIt calls out brands for sexist ads, leading to 

public pressure and policy changes. 

3.4.6. Corporate Social Responsibility (CSR) and Ethical Advertising 

 Corporate Social Responsibility (CSR) and ethical advertising are key components in 

fostering a responsible media landscape that promotes gender equality and social justice. CSR 

involves companies taking responsibility for the social, environmental, and economic impact of 

their actions, beyond profit-making. In the context of media and advertising, CSR can manifest 

as brands supporting initiatives that promote gender equality, diversity, and inclusion, whether 

through sponsoring educational programs, supporting women’s rights movements, or creating 

campaigns that challenge harmful stereotypes. 

 Ethical advertising goes hand in hand with CSR, ensuring that advertising content is 

truthful, non-exploitative, and respectful of all genders. Advertisers have the power to shape 

public perceptions, so they should avoid objectifying women or perpetuating harmful gender 

norms. Ethical advertising promotes positive representation of women, men, and gender 

minorities, focusing on their strengths, talents, and individuality, rather than reinforcing 

stereotypes. By holding companies accountable for their marketing practices and encouraging 

them to align their advertising with social responsibility, we can drive positive change in how 

gender is portrayed in the media and foster a more inclusive, respectful society. 

Brands and media companies can adopt ethical advertising practices as part of their CSR 

initiatives. This includes: 

 Committing to gender-equal marketing strategies. 

 Partnering with NGOs to promote gender rights. 

 Conducting regular audits to ensure advertisements are free from gender bias. 
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3.4.7. Research, Monitoring, and Impact Assessment 

 Research, monitoring, and impact assessment are crucial tools in evaluating the 

effectiveness of gender equality initiatives in media and ensuring that media content promotes 

fairness, inclusion, and respect for all genders. Research provides the data and insights needed to 

understand how gender is represented in media, identifying patterns of bias, stereotypes, or 

underrepresentation. It helps assess the current landscape of gender portrayals and guides the 

development of strategies to improve representation. 

 Monitoring involves tracking media content over time to ensure that policies and 

guidelines designed to promote gender equality are being followed. This could include reviewing 

television shows, advertisements, films, news articles, and social media to identify any recurring 

issues related to gender stereotypes or harmful portrayals. Regular monitoring ensures that 

progress is made and that media organizations are held accountable for their role in shaping 

public perceptions. Impact assessment evaluates the results of these initiatives, measuring how 

changes in media content influence society’s views on gender and whether these efforts lead to 

positive social change. It considers the effectiveness of gender-sensitive policies, public 

participation, and educational campaigns. Assessing the impact helps refine strategies, ensuring 

that gender equality in media are not just a theoretical goal but a tangible and ongoing 

improvement in how all genders are represented and treated. 

Conducting gender audits and content analyses helps assess the extent of indecent 

representation and track progress over time. Research organizations can: 

 Study the impact of media portrayal on societal attitudes. 

 Provide data to shape gender-sensitive media policies. 

 

3.5.Women in Difficult Circumstances and Constitutional Provisions 

Women in difficult circumstances refer to those who face extreme vulnerabilities due to 

social, economic, cultural, political, or personal factors. This includes women affected by 

poverty, violence, discrimination, trafficking, displacement, disability, natural disasters, armed 

conflict, and other forms of marginalization. Addressing the challenges faced by these women 

requires a strong legal framework, social policies, and constitutional guarantees that promote 
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their rights, dignity, and well-being.The Constitution of India and various legal frameworks 

worldwide provide protections to ensure the empowerment, safety, and equality of women in 

difficult circumstances. 

 Categories of Women in Difficult Circumstances 

Women in difficult circumstances include, but are not limited to: 

 

 Victims of Domestic Violence and Abuse 

 Widows and Destitute Women 

 Victims of Human Trafficking and Sexual Exploitation 

 Women with Disabilities 

 Women in Conflict Zones or Displacement 

 Single Mothers and Abandoned Women 

 Victims of Natural Disasters 

 Women Living in Poverty and Homelessness 

 Elderly Women Facing Neglect 

 Women Belonging to Marginalized Communities (SC/ST, minorities, etc.) 

These women face multiple layers of discrimination, often dealing with a combination of gender-

based oppression, economic hardship, and social exclusion. 

 Constitutional Provisions for Women in Difficult Circumstances (India) 

The Constitution of India provides a strong foundation to protect and promote the rights 

of women, especially those facing adverse situations. The key constitutional provisions include: 

a. Fundamental Rights (Part III): 

These rights ensure equality, freedom, and protection for all citizens, including women: 

Article 14: Guarantees equality before the law and equal protection of laws, prohibiting 

discrimination based on gender. 

Article 15: Prohibits discrimination on grounds of religion, race, caste, sex, or place of birth. 

Article 15(3): Empowers the state to make special provisions for women and children, 

recognizing their vulnerability. 

Article 16: Ensures equal opportunities in public employment without gender-based 

discrimination. 
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Article 19: Provides the right to freedom of speech, expression, assembly, movement, and 

profession, which is vital for women’s participation in public life. 

Article 21: Guarantees the right to life and personal liberty, including the right to live with 

dignity. The Supreme Court has interpreted this broadly to include protection from violence, 

sexual harassment, and exploitation. 

b. Directive Principles of State Policy (Part IV): 

These are guidelines for the state to ensure social justice and welfare: 

Article 39(a): Directs the state to ensure that men and women have equal rights to an adequate 

means of livelihood. 

Article 39(d): Mandates equal pay for equal work for both men and women. 

Article 42: Requires the state to make provisions for just and humane conditions of work and 

maternity relief. 

Article 46: Promotes the educational and economic interests of weaker sections, including 

women from marginalized communities. 

c. Fundamental Duties (Article 51-A): 

Article 51-A(e): It is the duty of every citizen to renounce practices derogatory to the 

dignity of women. 

  Legal and Policy Measures for Women in Difficult Circumstances 

In addition to constitutional provisions, several laws and government schemes aim to 

protect women in vulnerable situations: 

a. Laws Protecting Women in Difficult Circumstances: 

Protection of Women from Domestic Violence Act, 2005: Provides protection and legal 

recourse for women facing domestic abuse—physical, emotional, sexual, or economic. 

The Dowry Prohibition Act, 1961: Criminalizes the giving or taking of dowry, addressing 

issues faced by women subjected to dowry harassment. 

The Immoral Traffic (Prevention) Act, 1956: Aims to prevent human trafficking and 

sexual exploitation. 

The Sexual Harassment of Women at Workplace (Prevention, Prohibition, and Redressal) 

Act, 2013: Protects women from harassment in professional settings. 

The Maternity Benefit Act, 1961: Ensures maternity leave and related benefits for 

working women. 
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The Hindu Succession Act (Amendment), 2005: Provides equal inheritance rights to 

daughters, ensuring economic security for widows and unmarried women. 

The Prohibition of Child Marriage Act, 2006: Protects young girls from the harmful 

practice of child marriage. 

The Transgender Persons (Protection of Rights) Act, 2019: Provides legal recognition 

and protection for transgender women, addressing issues of discrimination and marginalization. 

b. Government Schemes and Initiatives: 

 SwadharGreh Scheme: Provides shelter, food, clothing, and rehabilitation for women in 

difficult circumstances, such as destitute women, widows, and survivors of violence. 

 Ujjawala Scheme: Focuses on the prevention of trafficking, rescue, rehabilitation, and re-

integration of victims. 

 One Stop Centre (OSC) Scheme: Provides support services (legal aid, counseling, 

medical assistance) to women affected by violence. 

 BetiBachao, BetiPadhao (BBBP): Promotes the survival, protection, and education of the 

girl child. 

 National Social Assistance Programme (NSAP): Provides financial assistance to elderly 

women, widows, and disabled women living in poverty. 

 Judicial Interventions for Women in Difficult Circumstances 

The Supreme Court and High Courts of India have played a critical role in expanding the 

scope of women’s rights through landmark judgments: 

 Vishaka v. State of Rajasthan (1997): Laid down guidelines to prevent sexual harassment 

at the workplace, which later became the basis for legislation. 

 Gaurav Jain v. Union of India (1997): The court emphasized the need for rehabilitation of 

sex workers and protection of their children’s rights. 

 Laxmi v. Union of India (2014): Led to legal reforms to address acid attacks, including 

stricter punishment and compensation for victims. 

 Independent Thought v. Union of India (2017): Criminalized marital rape for girls under 

18, recognizing it as a violation of fundamental rights. 

 ShayaraBano v. Union of India (2017): Declared triple talaq unconstitutional, protecting 

the rights of Muslim women. 
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 Challenges Faced by Women in Difficult Circumstances 

Despite constitutional protections and legal measures, many challenges persist: 

 Lack of Awareness: Many women are unaware of their legal rights and available support 

systems. 

 Ineffective Implementation: Poor enforcement of laws, especially in rural and 

marginalized communities. 

 Social Stigma: Victims of abuse, trafficking, or widowhood often face social ostracism 

and discrimination. 

 Economic Dependency: Financial insecurity makes it difficult for women to escape 

abusive environments. 

 Intersectional Discrimination: Women belonging to minority groups (tribal, Dalit, 

LGBTQ+) face compounded forms of discrimination. 

 Judicial Delays: Long legal procedures discourage women from seeking justice. 

6. Recommendations for Strengthening Support for Women 

 Strengthening Legal Enforcement: Ensure strict implementation of existing laws with 

accountability mechanisms. 

 Gender Sensitization Programs: Educate law enforcement, judiciary, and the public to 

change societal attitudes toward women. 

 Improved Access to Justice: Fast-track courts and legal aid services for cases related to 

violence and discrimination against women. 

 Economic Empowerment: Skill development, financial literacy programs, and economic 

independence are key to resilience. 

 Community Support Systems: Local women’s groups and NGOs can play a significant 

role in providing support at the grassroots level. 

 Mental Health Support: Provide counseling and psychological support services for 

survivors of violence, displacement, or abuse. 

 Intersectional Approach: Policies should consider the overlapping vulnerabilities faced 

by women from diverse backgrounds. 
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3.6. Summary  

1. Social empowerment drives equality by enabling individuals to advocate for their rights, 

contribute to society, and foster community development, benefiting both individuals and 

societies as a whole. 

2. The path to empowerment is filled with challenges, such as cultural barriers, economic 

disparities, and political exclusion. Overcoming these requires collective action, 

addressing systemic inequalities, and creating inclusive environments for all. 

3. Access to education empowers women, promotes gender equality, and leads to economic 

growth. However, gender biases and underrepresentation in leadership roles remain 

significant challenges that must be addressed through targeted efforts. 

4. Gender inequality in health, environment, and family welfare reflects broader societal 

imbalances. To achieve true gender equality, policies and programs must be inclusive and 

responsive to the distinct needs of different genders. 

5. The portrayal of women in media shapes societal perceptions and reinforces gender 

stereotypes. Fair and accurate representation is crucial for empowering women and 

challenging harmful narratives in media. 

6. Women in difficult circumstances need more than legal protections; they require holistic 

support systems addressing physical, emotional, social, and economic needs, ensuring 

they live with dignity and security. 

7. Achieving social empowerment requires collaboration among governments, civil society, 

and individuals. Efforts must focus on creating equal opportunities and tackling systemic 

barriers that hinder personal and community development. 

8. Empowerment is not a one-time goal but an ongoing process. To sustain progress, 

continuous efforts are needed to address inequalities and create inclusive environments 

where everyone has an equal opportunity to succeed. 

9. Creating a just society involves addressing systemic gender inequalities, fostering 

inclusive education, and ensuring the rights of vulnerable groups. These efforts will 

ensure a more equal, progressive, and inclusive future for all. 
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3.7. Questions  

 Explain the concept of social empowerment. Discuss its significance in promoting 

equality and development in society. 

 What are the challenges faced by women in higher education? Suggest measures to 

overcome these barriers and promote gender equality in education. 

 Discuss the gender issues in health, environment, and family welfare. How do these 

disparities affect women’s overall well-being? 

 Analyze the impact of indecent representation of women in media on societal perceptions 

of gender. What measures can be taken to improve media representation of women? 

 Explain the constitutional protections available for women in India. How effective are 

these protections in ensuring gender equality? 

 What are the key barriers preventing women in difficult circumstances from accessing 

justice and support? How can the legal and social support systems be improved to address 

these issues? 

 Discuss the role of higher education in the empowerment of women. How does education 

contribute to gender equality and women’s participation in leadership roles? 

 What are the major gender-based health disparities in society, and how can public 

policies address them? 

 How does gender inequality in family welfare impact societal development? Provide 

suggestions to address this imbalance. 

 Examine the role of social empowerment in reducing poverty and promoting political 

participation. How does empowerment contribute to the overall development of society? 
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CHAPTER IV 

Economic Empowerment 

Introduction 

Economic empowerment is the process of enabling individuals, particularly those from 

marginalized or disadvantaged groups, to gain control over their financial resources, make 

independent economic decisions, and improve their standard of living. It involves providing 

access to education, skills training, financial services, and employment opportunities, allowing 

individuals to participate fully in the economy. Economic empowerment not only fosters self-

reliance and reduces poverty but also contributes to broader economic growth and social 

development, creating a more inclusive and equitable society. 

Objectives: 

1. To understand the role of women in economic development. 

2. To examine female poverty and evaluate poverty alleviation programs. 

3. To analyze the status of women farmers and their land rights. 

4. To explore the growth and challenges of women entrepreneurs. 

5. To evaluate the impact of globalization on working women. 

6. To review the National Policy for the Empowerment of Women, 2001. 

Sections: 

4.1. Economic Empowerment 

4.2. Detailed Description of Organized and Unorganized Sectors 

4.3. Role of Women in Economic Development 

4.4. Female Poverty and Poverty Alleviation Programmers 

4. 5. Status of Women Farmers and Land Rights 

4.6. Women Entrepreneurs 

4.7. Impact of Globalization on Working Women 

4.8 National Policy for the Empowerment of Women, 2001 

4.9. Summary  

4.10. Questions 

4.11. References 
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4.1. Economic Empowerment 

Economic empowerment is the process of enabling individuals, groups, or communities to have 

greater control over their economic lives. It involves providing people with the tools, resources, 

opportunities, and skills needed to improve their financial independence, make informed 

decisions, and actively participate in economic activities. This process not only focuses on 

increasing income but also on enhancing access to assets, employment, education, and legal 

rights that contribute to long-term economic well-being. 

 

4.1.1. Components of Economic Empowerment 

 

1. Access to Resources: 

Access to resources is a fundamental component of economic empowerment, as it enables 

individuals, particularly women, to actively participate in economic activities. This includes 

access to financial services such as credit, savings accounts, microfinance, and investment 

opportunities, which provide the necessary capital for starting or expanding businesses. Equally 

important is education and skills development, which involves training programs aimed at 

enhancing financial literacy, entrepreneurship, and technical skills, enabling individuals to make 

informed economic decisions.  

 

2. Entrepreneurship and Employment: 

Encouraging entrepreneurship and creating employment opportunities are key to economic 

empowerment, as they promote self-reliance and financial stability. Support for small businesses 

through business training, mentorship, and funding opportunities helps aspiring entrepreneurs, 

especially women, establish successful ventures. Job creation is equally critical, as promoting 

industries that offer sustainable jobs with fair wages and benefits contributes to overall economic 

growth.  

 

3. Legal and Social Rights: 

Legal and social rights are essential to secure individuals' control over their economic assets and 

ensure fair treatment in the workplace. Property and land rights empower individuals, especially 

women, by enabling them to own and control land and assets, which provides financial security 
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and decision-making power. Labor rights protect individuals against workplace discrimination, 

ensure equal pay for equal work, and promote safe and healthy working conditions. Political 

participation further strengthens economic empowerment by involving women and marginalized 

groups in decision-making processes related to economic policies, ensuring their needs and 

perspectives are represented. 

 

4. Capacity Building: 

Capacity building focuses on enhancing individuals' personal and professional abilities, enabling 

them to effectively participate in and contribute to economic development. Leadership 

development encourages individuals, particularly women, to assume leadership positions in their 

communities and businesses, fostering confidence and decision-making capabilities. Confidence 

and self-reliance are also nurtured through education, mentorship, and success stories, helping 

individuals build self-esteem and develop the resilience needed to achieve economic 

independence. 

 

5. Inclusive Economic Growth: 

Inclusive economic growth ensures that the benefits of development are shared by all sections of 

society, reducing inequality and promoting social cohesion. Reducing inequality involves 

implementing policies that ensure the fair distribution of resources and opportunities, bridging 

the gap between different social and economic groups. Community development focuses on 

investing in local economies, supporting small enterprises, and creating infrastructure that 

benefits everyone, thereby fostering broad-based and sustainable economic growth. 

 

4.1.2. Importance of Economic Empowerment 

 

1. Poverty Reduction: 

Economic empowerment plays a critical role in reducing poverty by providing individuals, 

particularly women and marginalized groups, with the means to generate their own income. 

When people have the opportunity to work, start businesses, or access financial resources, they 

become self-sufficient and less dependent on external aid or government support. This, in turn, 

helps uplift entire families and communities out of poverty. 
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2. Gender Equality: 

Economic empowerment is a key driver of gender equality, as it enables women to participate 

equally in economic activities. When women have equal access to resources, employment, and 

decision-making power, it not only improves their personal status but also strengthens the overall 

economy. Gender-inclusive economic policies create more balanced, stable, and resilient 

societies. 

 

3. Improved Quality of Life: 

With economic empowerment, individuals gain access to better healthcare, education, housing, 

and other essential social services. When families have a steady income, they can afford quality 

education for their children, proper nutrition, and medical care. This leads to overall well-being 

and improved living standards. 

 

4. Social Inclusion: 

Economic empowerment fosters social inclusion by reducing marginalization and ensuring that 

all individuals, regardless of their background, have equal opportunities to participate in and 

benefit from economic growth. It helps bridge the gap between different sections of society, 

promoting social harmony and reducing discrimination. 

 

5. Economic Growth: 

Empowered individuals contribute to increased productivity, innovation, and competitiveness in 

the economy. When more people, especially women, are economically active, it leads to higher 

household incomes, greater consumer spending, and stronger local and national economies. 

Economic empowerment is thus a catalyst for sustainable development and long-term economic 

progress. 

 

4.1.3. Benefits of Economic Empowerment 

 

Financial Independence: 
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Economic empowerment enables individuals to earn their own income and support themselves 

and their families without relying on external assistance. Financial independence gives people 

the freedom to make their own choices, manage their resources, and plan for a secure future. It 

also reduces vulnerability to economic shocks and financial crises. 

 

Stronger Communities: 

When individuals, especially women, are economically empowered, they contribute to building 

more stable, resilient, and self-reliant communities. Empowered individuals often reinvest their 

income in local businesses, education, and healthcare, creating a ripple effect that strengthens the 

entire community and promotes social development. 

 

Sustainable Development: 

Economic empowerment supports long-term economic growth that benefits both current and 

future generations. When people have access to resources, education, and opportunities, they can 

create businesses, innovate, and drive local and national development. This fosters sustainability 

and ensures that progress is inclusive and long-lasting. 

 

Improved Decision-Making: 

Economic empowerment boosts individuals' confidence and self-esteem, enabling them to make 

informed choices in both their personal and professional lives. Financial security allows people 

to take control of their future, participate actively in household and community decisions, and 

advocate for their rights and interests. 

 

4.1.4. Strategies to Promote Economic Empowerment 

 

1. Policy Reforms: 

Governments can play a transformative role in economic empowerment by introducing and 

implementing policies that promote fair wages, ensure equal pay for equal work, and protect 

workers’ rights. Legal frameworks should focus on strengthening labor laws, guaranteeing social 

security, and preventing workplace discrimination. Reforms in property ownership and 
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inheritance laws are also essential to provide individuals, especially women, with secure access 

to assets and resources. 

 

2. Education and Training Programs: 

Providing vocational training, business development courses, and financial literacy programs is 

crucial to equip individuals with the skills required to enter the workforce or manage their 

businesses effectively. These initiatives help bridge the gap between education and employment, 

enabling individuals to become self-reliant and confident in making financial decisions. Skill 

development tailored to local economic needs can create more relevant and sustainable job 

opportunities. 

 

3. Microfinance and Credit Access: 

Access to credit and financial services is a key driver of entrepreneurship, especially in rural 

areas. Microfinance institutions offer small loans to individuals without the need for collateral, 

enabling them to start or expand businesses. Easy access to banking services, low-interest credit 

schemes, and self-help groups can empower individuals, particularly women, to break free from 

poverty and become financially independent. 

 

4. Support for Women and Marginalized Groups: 

Targeted initiatives focusing on women and marginalized groups can help overcome traditional 

barriers to economic participation. Providing support in areas such as business mentorship, 

leadership development, legal aid, and networking opportunities can boost their confidence and 

ability to engage in economic activities. Encouraging women's cooperatives and ensuring equal 

access to land, property, and financial resources are critical for fostering inclusive growth. 

 

5. Public-Private Partnerships: 

Collaboration between governments, private enterprises, and non-governmental organizations 

(NGOs) can drive sustainable economic empowerment. Such partnerships can create job 

opportunities, develop infrastructure, and enhance market access for small businesses. Joint 

efforts in providing training, financial support, and market linkages can strengthen local 

economies and ensure that the benefits of development reach all sections of society. 
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4.2. Detailed Description of Organized and Unorganized Sectors 

The economy of any country is broadly categorized into two sectors based on the nature of 

employment, working conditions, and the level of regulation: the organized sector and the 

unorganized sector. Both sectors play crucial roles in the growth and development of the 

economy, contributing to employment generation, income distribution, and overall economic 

productivity. 

 

4.2.1. Organized Sector 

 

Definition: The organized sector, also known as the formal sector, refers to businesses, 

enterprises, and institutions that are officially registered with the government and operate under 

legal frameworks and labour laws. This sector includes large companies, government 

organizations, banks, educational institutions, and multinational corporations. 

 

4.2.2. Characteristics of the Organized Sector 

 

Government Regulation: 

Businesses in the organized sector are registered with government authorities and operate under 

strict regulations and labor laws. These include compliance with taxation, employee welfare 

laws, and workplace safety standards, ensuring legal protection for both employers and 

employees. 

 

Job Security: 

Employees in the organized sector enjoy stable and secure employment with formal contracts. 

Their jobs are protected under labor laws, reducing the risk of sudden termination without valid 

reasons. 

 

Regular Salaries and Benefits: 

Workers receive regular monthly salaries along with various employment benefits such as health 

insurance, pensions, paid leaves, retirement plans like Provident Fund (PF), Gratuity, and 

bonuses. These ensure financial stability and long-term security for employees. 
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Fixed Working Hours: 

The organized sector maintains structured working schedules with fixed working hours. 

Employees are entitled to overtime pay if they work beyond the stipulated hours, and workplace 

safety standards are enforced to ensure a healthy work environment. 

 

Social Security Measures: 

Workers in the organized sector are entitled to social security benefits such as medical insurance, 

maternity benefits, unemployment allowances, and compensation in case of accidents. These 

provisions offer protection during financial crises and emergencies. 

 

Formal Work Environment: 

The organized sector provides a professional work environment with better infrastructure, proper 

workplace facilities, and systems to address employee grievances. This promotes productivity 

and ensures employee well-being. 

 

4.2.3. Examples of Organized Sector 

 

Government Offices and Public Sector Undertakings: 

Organizations like Indian Railways and Bharat Heavy Electricals Limited (BHEL) represent the 

organized sector, as they are government-owned and follow strict labor laws, providing 

employees with job security, regular salaries, and social security benefits. 

 

Banks and Financial Institutions: 

Institutions like the State Bank of India (SBI) and HDFC Bank operate within the organized 

sector. They are registered with regulatory bodies like the Reserve Bank of India (RBI) and 

ensure their employees receive proper wages, health insurance, pensions, and other formal 

benefits. 
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Multinational Corporations (MNCs): 

Companies like Microsoft and the Tata Group are part of the organized sector. They offer 

professional work environments, structured working hours, and employee benefits such as health 

insurance, retirement plans, and paid leave. 

 

Educational Institutions, Hospitals, and Large Manufacturing Industries: 

Recognized private and public schools, universities, hospitals, and manufacturing industries with 

large-scale operations also fall under the organized sector. They comply with labor laws and 

ensure their employees receive fixed salaries, job security, and access to welfare schemes. 

 

4.2.4. Advantages of the Organized Sector 

1. Job Stability and Security: 

Employees in the organized sector enjoy stable and long-term employment. They are protected 

from sudden dismissal, as their jobs are governed by formal contracts and labor laws, providing a 

sense of financial security. 

 

2. Better Wages and Employee Benefits: 

Workers receive regular salaries, often higher than those in the unorganized sector. They also 

enjoy additional benefits such as health insurance, provident fund, and gratuity, paid leaves, 

bonuses, and pensions, improving their overall quality of life. 

 

3. Legal Protection of Worker Rights: 

The organized sector is regulated by government labor laws, ensuring that employees' rights are 

protected. Workers are safeguarded from exploitation, unfair dismissals, and unsafe working 

conditions. 

 

4. Opportunities for Career Growth and Professional Development: 

Employees have access to skill enhancement programs, training workshops, and promotions, 

allowing them to advance in their careers and increase their earnings over time. 
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5. Fixed Working Hours and Overtime Pay: 

Employees work under a structured schedule with fixed working hours. If they work beyond the 

set hours, they are compensated with overtime pay, ensuring their time is valued. 

 

6. Social Security Benefits: 

Workers are entitled to social security measures such as medical insurance, maternity benefits, 

pensions, and unemployment allowances, offering financial protection during emergencies and 

post-retirement life. 

 

4.2.5. Challenges in the Organized Sector 

 

1. Limited Job Creation Compared to the Unorganized Sector: 

Despite offering better wages and job security, the organized sector creates fewer jobs compared 

to the unorganized sector. The high costs of maintaining labor compliance and formal 

employment structures often lead to slower expansion and fewer employment opportunities, 

especially for low-skilled workers. 

 

2. High Entry Barriers Due to Required Qualifications and Formalities: 

Getting a job in the organized sector often requires higher educational qualifications, 

professional skills, and experience. Additionally, complex recruitment processes and 

documentation requirements can exclude individuals from underprivileged backgrounds, limiting 

their access to these jobs. 

 

3. Bureaucratic Inefficiencies in Some Government Institutions: 

Government offices and public sector enterprises, though part of the organized sector, sometimes 

suffer from bureaucratic delays, corruption, and inefficiencies. These issues can reduce 

productivity, cause delays in decision-making, and affect employee morale, limiting overall 

growth and effectiveness. 
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4. Rigidity in Work Environment: 

The organized sector often operates under strict rules and regulations, which can lead to a rigid 

work environment. This may reduce flexibility for employees, especially those seeking work-life 

balance or remote working options. 

 

5. Intense Competition and Work Pressure: 

In private companies and multinational corporations, employees often face intense competition 

and performance pressures. Meeting deadlines and achieving targets can lead to stress and 

burnout, affecting mental health and work-life balance. 

 

6. Risk of Automation and Downsizing: 

With increasing technological advancements, many jobs in the organized sector are becoming 

automated. Companies may also downsize to cut costs, posing a risk to employees despite the 

general sense of job security in this sector. 

 

4.2.6. Unorganized Sector 

 

Definition: The unorganized sector, also known as the informal sector, includes small-scale 

businesses, informal enterprises, and self-employed individuals who are not registered with the 

government and operate outside formal legal frameworks. This sector is characterized by 

irregular employment, lack of job security, and minimal social security benefits. 

 

4.2.7. Characteristics of the Unorganized Sector 

 

1. Lack of Regulation: 

Businesses in the unorganized sector often operate informally without being registered with the 

government. They do not comply with labor laws or official regulations, leaving workers without 

legal protection or formal work agreements. 
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2. Irregular Employment: 

Jobs in the unorganized sector are typically temporary, seasonal, or casual in nature. Workers are 

often hired on a daily-wage basis, and their employment can be terminated at any time without 

notice or compensation. 

 

3. Unstable Income: 

Workers in this sector earn daily wages or payments based on work availability. Their income is 

uncertain and fluctuates depending on factors like demand, seasonality, or economic conditions, 

making it difficult for them to plan for the future. 

 

4. No Social Security Benefits: 

Employees in the unorganized sector lack access to social security measures such as health 

insurance, provident funds, pensions, maternity benefits, or paid leave. This leaves them 

financially vulnerable during illnesses, emergencies, or old age. 

 

5. Poor Working Conditions: 

Workplaces in the unorganized sector often lack safety measures and basic facilities. Workers 

are subjected to long working hours, physically demanding tasks, and unsafe environments, with 

little protection against exploitation. 

 

6. Low Productivity: 

The unorganized sector struggles with low productivity due to limited access to modern 

technology, financial resources, and formal training. Workers often rely on traditional methods 

and tools, which reduce efficiency and hinder economic growth. 

 

4.2.8. Examples of Unorganized Sector 

 

1. Agricultural Laborers and Small Farmers: 

A large part of India’s rural workforce is engaged in agriculture, working as laborers on small 

farms or cultivating their own land. Their work is often seasonal and dependent on weather 

conditions, with no fixed income or employment security. 
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2. Street Vendors, Hawkers, and Small Shopkeepers: 

Individuals selling fruits, vegetables, or household goods on the streets, or running small 

roadside shops, are part of the unorganized sector. They operate without licenses or formal 

business setups, earning daily wages based on sales. 

 

3. Construction Workers and Daily Wage Laborers: 

Workers involved in construction, brick-making, and other manual labor tasks often work on a 

daily wage basis. Their jobs are physically demanding, with no contracts, health coverage, or 

safety assurances. 

 

4. Domestic Workers, Drivers, and Artisans: 

Household workers, personal drivers, tailors, and traditional artisans like potters and carpenters 

typically work without formal employment agreements. Their wages are often low, and they lack 

social security benefits. 

 

5. Small-Scale Industries, Handloom Weavers, and Self-Employed Individuals: 

Workers in small-scale industries like handicrafts, handloom weaving, or cottage industries often 

function independently or with small groups. They have limited access to modern equipment and 

financial resources, making their income uncertain and work conditions less secure. 

 

4.2.9. Advantages of the Unorganized Sector 

 

1. Provides Employment Opportunities to a Large Segment of the Population: 

The unorganized sector is a major source of livelihood, especially for low-skilled workers, rural 

populations, and migrants. It absorbs a large workforce, offering jobs to those who may not find 

opportunities in the organized sector. 

 

2. Flexibility in Working Hours and Work Arrangements: 

Workers in the unorganized sector often have more flexible work schedules. They can choose 

their working hours based on personal convenience, which can be beneficial for individuals 

managing household responsibilities alongside work. 
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3. Low Barriers to Entry: 

The unorganized sector requires minimal qualifications, skills, or capital to start working. This 

makes it accessible to individuals from economically weaker backgrounds, enabling them to earn 

a livelihood quickly without extensive formal education or investment. 

 

4. Supports Local Economies: 

Small vendors, artisans, and daily wage earners contribute to the local economy by circulating 

money within their communities. Their services fulfill everyday needs and promote small-scale 

trade and commerce. 

 

5. Encourages Entrepreneurship: 

The unorganized sector provides individuals with the opportunity to become self-employed. 

Small businesses like street vending, tailoring, or handicrafts allow people to work independently 

and generate their own income. 

 

6. Immediate Income Generation: 

Unlike formal jobs, work in the unorganized sector often provides daily wages or quick returns. 

This is crucial for individuals needing immediate income to meet daily expenses. 

 

4.2.10. Challenges in the Unorganized Sector 

 

1. Exploitation of Workers Due to the Absence of Legal Protection: 

Workers in the unorganized sector often face exploitation because there are no formal contracts 

or labor laws to safeguard their rights. Employers may underpay wages, demand excessive 

working hours, or dismiss workers without notice or compensation. 

 

2. No Job Security or Stable Income: 

Employment in the unorganized sector is often temporary and uncertain. Workers depend on 

daily or seasonal work, leading to irregular income. They risk losing their livelihood at any time, 

especially during off-seasons or economic downturns. 
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3. Vulnerability to Economic Shocks: 

Workers in this sector are highly vulnerable to external crises like natural disasters, pandemics, 

or economic recessions. Since they lack savings or social security support, any disruption in 

work severely impacts their financial stability and livelihood. 

 

4. Limited Opportunities for Skill Development and Career Growth: 

The unorganized sector offers few opportunities for workers to improve their skills or advance in 

their careers. Due to the informal nature of work and lack of access to training, most workers 

remain in low-paying jobs without prospects for better employment. 

 

5. Poor Working Conditions: 

Workers often endure unsafe working environments, long hours, and physically demanding 

labor. Basic facilities like clean drinking water, rest areas, and safety gear are usually absent, 

increasing health risks and workplace injuries. 

 

6. Absence of Social Security Benefits: 

Workers in the unorganized sector do not receive benefits like health insurance, pensions, or 

maternity leave. This leaves them without financial support during emergencies, illnesses, or old 

age. 

 

4.3. Role of Women in Economic Development 

 

Women play a crucial role in driving economic development across the world. Their 

participation in various sectors—ranging from agriculture and industry to education, healthcare, 

and entrepreneurship—contributes significantly to the growth and sustainability of economies. 

Empowering women not only improves their individual well-being but also leads to broader 

social and economic benefits, including poverty reduction, increased productivity, and inclusive 

development. 

 

 
 
 



129 

 

4.3.1. Contribution in Different Economic Sectors 

 

a) Agriculture: 

In many developing countries, women play a critical role in agriculture, forming the backbone of 

the rural workforce. They are heavily involved in farming activities such as planting, harvesting, 

and processing crops, as well as tending to livestock and managing small-scale farms. Women’s 

contributions are essential for food security and household nutrition. However, they often face 

challenges like limited access to land ownership, agricultural credit, and modern farming 

technologies, which hinder their productivity and income. 

 

b) Industry and Manufacturing: 

Women are increasingly contributing to industries such as textiles, garment manufacturing, food 

processing, and electronics. Their involvement has significantly boosted industrial productivity, 

especially in export-driven economies. Women’s labor in manufacturing is vital to global supply 

chains, yet they frequently experience gender-based wage gaps, poor working conditions, and 

limited access to managerial or leadership positions. 

 

c) Services Sector: 

Women play a vital role in the services sector, particularly in healthcare, education, hospitality, 

and information technology. As teachers, doctors, nurses, and IT professionals, they contribute to 

human capital development and efficient service delivery. The growing digital economy and the 

rise of remote work have further expanded opportunities for women, allowing greater flexibility 

and access to global job markets. 

 

d) Entrepreneurship: 

Women entrepreneurs are key drivers of economic growth, innovation, and job creation, 

especially in small and medium-sized enterprises (SMEs). Women-led businesses often reinvest 

their earnings into their families and communities, contributing to local economic development. 

However, female entrepreneurs frequently encounter challenges such as restricted access to 

capital, mentorship, and professional business networks, limiting their business potential and 

scalability. 
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4.3.2. Economic Benefits of Women’s Participation 

 

1. Increased Productivity: 

Gender diversity in the workforce leads to improved efficiency, innovation, and better decision-

making. When women contribute their unique perspectives and skills, businesses and industries 

experience higher performance levels and competitiveness, driving overall economic growth. 

 

2. Poverty Reduction: 

When women have equal access to income-generating opportunities, household incomes 

increase, helping families afford better living standards. Women’s financial contributions play a 

crucial role in reducing poverty rates, particularly in low-income communities. 

 

3. Improved Health and Education: 

Women are more likely to reinvest their earnings into their families’ well-being. This includes 

spending on healthcare, nutritious food, and education for children. As a result, households 

experience better health outcomes, and children receive improved educational opportunities, 

creating a foundation for long-term social development. 

 

4. Inclusive Economic Growth: 

Women’s participation in economic activities fosters equitable growth by reducing gender 

disparities. It ensures that economic benefits are distributed more evenly across society, 

promoting social stability and reducing income inequality. This inclusive growth strengthens 

communities and builds a more resilient economy. 

 

4.3.3. Challenges Faced by Women in Economic Development 

 

1. Gender Discrimination: 

Women often encounter unequal treatment in the workplace, including lower wages compared to 

men for similar work, limited opportunities for leadership positions, and the threat of workplace 
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harassment. These discriminatory practices prevent women from reaching their full economic 

potential and discourage their participation in formal employment sectors. 

 

2. Limited Access to Resources: 

Women frequently struggle to access crucial resources such as credit, land ownership, education, 

and modern technology. Financial institutions often view women as high-risk borrowers, making 

it difficult for them to secure loans to start or expand businesses. Similarly, limited educational 

and technological access reduces their ability to acquire skills necessary for higher-paying jobs. 

 

3. Unpaid Care Work: 

Women bear a disproportionate burden of unpaid domestic responsibilities, including household 

chores, childcare, and elder care. This time-consuming work limits their availability to pursue 

formal employment, entrepreneurial activities, or skill development, restricting their economic 

independence. 

 

4. Legal and Cultural Barriers: 

In several regions, discriminatory legal frameworks and deep-rooted cultural norms restrict 

women's economic rights and mobility. These may include laws that limit property ownership, 

inheritance rights, or require male consent for employment. Additionally, societal expectations 

often discourage women from seeking employment or participating in business, further hindering 

their economic progress. 

 

4.3.4. Strategies to Enhance Women’s Role in Economic Development 

 

1. Education and Skill Development: 

Ensuring access to quality education for girls and promoting vocational training, technical skills, 

and digital literacy can significantly enhance women’s employability. Equipping women with the 

right skills helps them secure better jobs and succeed in entrepreneurial ventures. 
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2. Access to Finance: 

Providing women with microloans, grants, and financial literacy programs empowers them to 

start and expand businesses. Access to affordable credit, combined with training on financial 

management, strengthens women’s entrepreneurial capabilities and promotes economic 

independence. 

 

3. Legal Reforms: 

Enforcing laws that guarantee equal pay, prevent workplace discrimination, and secure women’s 

property and inheritance rights is essential. Strengthening legal protections enables women to 

participate fully and equally in economic activities. 

 

4. Workplace Policies: 

Creating gender-sensitive workplaces with flexible working hours, maternity benefits, and 

support for work-life balance encourages women’s participation in the formal workforce. 

Organizations should promote leadership opportunities for women and address workplace 

harassment to ensure a safe environment. 

 

5. Social Awareness: 

Raising awareness through community programs and media campaigns helps challenge 

stereotypes and shift societal attitudes towards gender equality. Promoting success stories of 

women entrepreneurs and professionals can inspire more women to pursue economic 

opportunities. 

 

4.4. Female Poverty and Poverty Alleviation Programmers 

 

Female poverty refers to the disproportionate experience of poverty by women compared to men, 

often due to social, economic, and cultural inequalities. This phenomenon, known as the 

"feminization of poverty," highlights how women are more vulnerable to poverty because of 

limited access to resources, education, employment, legal rights, and social protections. Female 

poverty affects not only women themselves but also their families and communities, as women 

play a crucial role in child development, family well-being, and economic growth. 
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4.4.1. Causes of Female Poverty 

 

1. Gender Wage Gap: 

Women frequently earn lower wages than men for performing the same work, which limits their 

financial independence and long-term economic security. This wage disparity reduces women’s 

ability to accumulate savings and invest in their future. 

 

2. Limited Access to Education: 

In many regions, girls face barriers to education due to poverty, cultural norms, or early 

marriage. Lack of education restricts their access to well-paying jobs and economic 

opportunities, keeping many women trapped in low-income work. 

 

3. Unpaid Care Work: 

Women bear a disproportionate share of household responsibilities, including childcare, elderly 

care, and domestic chores. This unpaid labor reduces their time and opportunity to engage in 

formal employment or pursue income-generating activities. 

 

4. Discrimination and Social Norms: 

Cultural and legal norms in some societies limit women’s rights to property ownership, 

inheritance, and financial services. Women are often excluded from leadership and decision-

making roles, further reducing their economic autonomy. 

 

5. Lack of Legal Protection: 

Inadequate labor laws and weak enforcement in certain countries expose women to workplace 

discrimination, exploitation, and harassment. This legal gap prevents women from securing safe 

and fair work environments. 
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6. Single Motherhood: 

Single mothers often face the financial burden of raising children alone, without adequate social 

support. With limited resources and opportunities, they are more vulnerable to poverty and 

economic instability. 

 

7. Conflict and Displacement: 

During wars, displacement, or natural disasters, women often lose their livelihoods, homes, and 

support networks. They are more likely to suffer economic hardship in such crises, making it 

difficult to rebuild their lives. 

 

4.4.2. Consequences of Female Poverty 

 

1. Poor Health Outcomes: 

Women living in poverty often lack access to proper healthcare, nutrition, and sanitation. This 

results in higher rates of maternal mortality, malnutrition, and preventable diseases, negatively 

impacting their overall well-being and life expectancy. 

 

2. Limited Educational Opportunities for the Next Generation: 

When women struggle financially, they may be unable to afford quality education for their 

children, especially girls. This perpetuates the cycle of poverty across generations and limits the 

future potential of families and communities. 

 

3. Increased Vulnerability to Gender-Based Violence and Exploitation: 

Poverty increases women’s dependence on others, making them more susceptible to domestic 

violence, trafficking, and exploitation. Financial insecurity often prevents women from escaping 

abusive environments or seeking legal support. 

 

4. Reduced Economic Growth and Productivity: 

Female poverty weakens the economy as it prevents a significant portion of the population from 

contributing fully to economic development. When women’s potential is underutilized, it limits 

productivity, innovation, and national growth. 
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4.4.5. Poverty Alleviation Programmers Targeting Women 

 

Poverty alleviation programmes aim to reduce poverty levels through targeted interventions, 

especially for vulnerable groups like women. These programmes focus on improving women’s 

access to education, healthcare, financial services, and employment opportunities. 

 

A) . Government-Led Poverty Alleviation Programmes 

 

1. Mahatma Gandhi National Rural Employment Guarantee Act (MGNREGA) – India: 

This program guarantees 100 days of wage employment annually to rural households. It places a 

strong emphasis on ensuring women’s participation in the workforce, providing financial 

security and promoting economic empowerment among rural women. 

 

2. Pradhan Mantri Ujjwala Yojana (PMUY) – India: 

PMUY aims to improve the health and well-being of women from below-poverty-line 

households by providing free LPG connections. This scheme reduces reliance on traditional 

cooking fuels like wood and coal, lowering health risks associated with indoor air pollution. 

 

3. Self-Employed Women’s Association (SEWA) – India: 

SEWA focuses on empowering women in the informal sector by offering vocational training, 

financial literacy programs, and access to microcredit. It promotes self-employment and 

enhances women’s income-generating capabilities, helping them achieve financial independence. 

 

4. Stand Up India Scheme – India: 

This scheme encourages women entrepreneurs by providing bank loans ranging from 10 lakh to 

1 crore for setting up businesses. It aims to promote entrepreneurship among women and 

marginalized communities, fostering female-led economic growth. 
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4.4.6. Strategies for Alleviating Female Poverty 

 

1. Promoting Girls’ Education: 

Ensuring that girls have equal access to quality education is a key step toward breaking the cycle 

of poverty. Education equips women with the skills needed to secure better-paying jobs and 

participate actively in the economy. 

 

2. Economic Empowerment: 

Providing women with vocational training, business development support, and access to 

microfinance helps they achieve financial independence. Supporting women entrepreneurs and 

creating employment opportunities can significantly reduce female poverty. 

 

3. Legal Reforms: 

Strengthening and enforcing laws that protect women’s rights to property, ensure equal pay, and 

prevent gender-based violence is crucial. Legal empowerment enables women to claim their 

rightful share in economic and social resources. 

 

4. Social Protection Schemes: 

Expanding social security measures like maternity benefits, health insurance, pensions, and 

welfare schemes can safeguard women in vulnerable situations. These schemes provide financial 

stability and reduce the risk of falling into poverty. 

 

5. Reducing Unpaid Care Work: 

Introducing policies that encourage men to share domestic responsibilities and providing 

affordable childcare facilities can free up women’s time. This allows them to pursue paid 

employment and economic opportunities. 

 

6. Women’s Leadership and Participation: 

Encouraging women to take on leadership roles in politics, business, and community 

organizations helps in shaping policies that address gender inequality. Women’s representation 
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in decision-making processes ensures their voices are heard and their economic concerns 

addressed. 

 

4. 5. Status of Women Farmers and Land Rights 

 

Women play a significant role in agriculture globally, especially in developing countries where 

they make up nearly 43% of the agricultural labor force. Despite their substantial contribution to 

food production, rural development, and natural resource management, women farmers face 

systemic challenges related to land rights, access to resources, and social recognition. This 

gender disparity not only limits their productivity but also affects overall economic growth and 

food security. 

 

4.5.1. Status of Women Farmers 

 

A) Contribution to Agriculture: 

1. Labor Force: Women form a significant portion of the agricultural workforce, particularly in 

developing regions like Sub-Saharan Africa and South Asia. They actively participate in 

planting, weeding, harvesting, and post-harvest processing, making their labor vital for 

agricultural production. 

2. Livelihood Support: Women often manage small farms, kitchen gardens, and livestock, which 

serve as essential sources of food and income for their families. Their agricultural activities play 

a crucial role in ensuring household sustenance, especially in rural areas. 

3. Food Security: As primary caregivers, women contribute to household nutrition by producing 

and managing food supplies. Their work directly impacts family health and food security, as they 

ensure the availability of diverse and nutritious food. 

 

B) Challenges Faced by Women Farmers: 

 

1. Limited Access to Resources: 

Women farmers often face obstacles in owning land, as property rights are frequently biased in 

favor of men. Without land ownership, they struggle to secure agricultural loans or credit. 
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Additionally, their limited access to modern farming technology, irrigation systems, and 

government extension services reduces productivity. 

 

2. Lack of Decision-Making Power: 

Despite their extensive labor contributions, women farmers often lack the authority to make 

critical decisions regarding agricultural practices, land usage, or investments. They are 

underrepresented in farmer cooperatives, agricultural unions, and policy-making bodies, limiting 

their influence in the sector. 

 

3. Unpaid and Unrecognized Work: 

Much of the work performed by women in agriculture is unpaid or undervalued. Their labor is 

often seen as an extension of household responsibilities and is not formally recognized in 

agricultural data or wage systems, diminishing their economic status. 

 

4. Gender Discrimination: 

Cultural norms and legal systems in many countries restrict women’s opportunities to transition 

from subsistence to commercial farming. They often face discrimination in accessing education, 

skill development programs, and agricultural extension services, further widening the gender gap 

in agricultural productivity and income. 

 

4.5.2. Women’s Land Rights 

 

Land rights refer to the legal and customary rights to own, use, and control land. These rights are 

vital for women’s economic independence, food security, and social standing. However, in many 

regions, discriminatory laws and cultural practices limit women’s access to and control over 

land. 

 

a) Importance of Land Rights for Women: 

 

Economic Empowerment: 
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Owning land provides women with financial stability and the ability to access loans and credit. It 

opens avenues for income generation through farming or leasing land, promoting self-reliance. 

 

Food Security: 

Land ownership allows women to invest in sustainable agricultural practices, improving 

productivity and ensuring a stable food supply for their households. It strengthens their capacity 

to manage food resources effectively. 

 

Social Status: 

Secure land rights enhance women’s influence in household and community decisions. Owning 

property increases their bargaining power and promotes equality within the family structure and 

society. 

 

Legal Protection: 

Land ownership offers protection against displacement and eviction, particularly for widows or 

divorced women. It provides security in times of marital disputes or changes in family dynamics. 

 

b) Barriers to Women’s Land Rights: 

 

1. Legal Inequality: 

In some regions, inheritance and property laws favor men, limiting women’s rights to own or 

inherit land. Even where gender-equal laws exist, poor enforcement and male-dominated legal 

systems often prevent women from claiming their rights. 

 

2. Customary and Traditional Practices: 

In rural and tribal areas, customary laws often take precedence over formal legal systems. These 

practices typically assign land ownership to male members, following a patrilineal inheritance 

system, leaving women without control over land. 
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3. Lack of Awareness: 

Many women, particularly in rural settings, are unaware of their legal rights to own or inherit 

land. Limited education and legal literacy prevent them from challenging discriminatory 

practices and seeking legal support. 

 

4. Economic Dependence: 

Women’s financial reliance on male family members reduces their ability to assert land rights. In 

patriarchal societies, challenging land ownership customs may lead to social exclusion or 

economic insecurity, deterring women from claiming their rightful share. 

 

4.5.4. Strategies to Strengthen Women’s Land Rights 

 Legal Reforms and Enforcement: Reforming discriminatory inheritance and property 

laws is crucial to ensuring gender equality in land ownership. Strengthening legal 

systems is necessary to enforce women’s land rights effectively and protect them from 

unfair practices. 

 Promoting Joint Land Ownership: Policies that encourage joint land titles for married 

couples help secure women’s rights within households. Joint ownership ensures that 

women have legal recognition and protection in cases of separation, divorce, or 

widowhood. 

 Capacity Building and Awareness: Educating women about their legal rights to land 

through community programs and legal aid services empowers them to claim ownership. 

Training legal professionals and local leaders on gender-sensitive land governance helps 

create an environment where women’s rights are respected. 

 Strengthening Women’s Voices: Promoting women’s active participation in land 

governance institutions, cooperatives, and decision-making bodies allows their concerns 

to be heard. Supporting women’s organizations and advocacy groups further strengthens 

their collective voice in demanding land rights. 

 Access to Financial Resources: Providing women with access to credit, agricultural 

inputs, and subsidies enhances their ability to make productive use of land. Land 

ownership can also serve as collateral, enabling women to secure loans for farming or 

business activities. 
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 Data Collection and Monitoring: Collecting gender-disaggregated data on land ownership 

helps track progress and identifies gaps in women’s land rights. Accurate data enables 

policymakers to design targeted interventions to address existing inequalities. 

 

4.6. Women Entrepreneurs 

Women entrepreneurs are individuals who initiate, manage, and operate businesses, taking on 

financial risks to create, develop, and grow enterprises. They play a critical role in driving 

economic growth, creating employment opportunities, and fostering innovation across industries. 

The rise of women entrepreneurs worldwide reflects a shift towards greater gender equality, 

economic empowerment, and social transformation. Despite their increasing presence in the 

business world, women entrepreneurs face unique challenges due to gender biases, limited access 

to resources, and socio-cultural barriers. However, with the support of government policies, 

international organizations, and evolving societal norms, women entrepreneurs are making 

significant strides globally. 

 

4.6.1. Importance of Women Entrepreneurs in Economic Development 

 

1. Economic Growth: Women entrepreneurs play a vital role in boosting the economy by 

establishing businesses that contribute significantly to the Gross Domestic Product (GDP) and 

increase national income. 

2. Employment Generation: Businesses led by women create job opportunities, particularly for 

other women, helping to reduce unemployment and improve household incomes. 

3. Innovation and Diversity: Women entrepreneurs introduce fresh ideas, diverse leadership 

approaches, and innovative business models that enhance competitiveness and drive market 

growth. 

4. Social Development: Women often reinvest their earnings into social welfare, including 

education, healthcare, and community development, leading to overall societal improvement. 

5. Poverty Reduction: Entrepreneurship provides women with financial independence, enabling 

them to uplift their families and communities, thus reducing poverty and improving living 

standards. 
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4.6.2. Characteristics of Women Entrepreneurs 

 

1. Resilience and Determination: Women entrepreneurs demonstrate strong perseverance and the 

ability to overcome obstacles such as gender bias, financial limitations, and societal expectations 

to succeed in their ventures. 

2. Multitasking Abilities: They efficiently manage multiple roles, balancing the demands of their 

business operations with personal and family responsibilities, often excelling in both areas. 

3. Social Orientation: Women entrepreneurs frequently establish businesses with a focus on 

social impact, addressing critical issues like education, healthcare, poverty alleviation, and 

environmental sustainability. 

4. Collaborative Leadership: They often embrace inclusive and participatory leadership styles, 

encouraging teamwork, building trust, and creating supportive work environments that enhance 

employee satisfaction and productivity. 

 

4.5.3. Challenges Faced by Women Entrepreneurs 

 

a) Financial Barriers: 

Women entrepreneurs often struggle to access credit, loans, and venture capital due to a lack of 

collateral or financial history. Financial institutions may exhibit gender bias, perceiving women-

led businesses as higher risk, limiting their funding opportunities. 

 

b) Socio-Cultural Constraints: 

Traditional gender roles and societal expectations restrict women’s involvement in business. 

Women frequently face the challenge of balancing work with household responsibilities, 

particularly in patriarchal societies that prioritize domestic roles for women. 

 

c) Limited Access to Resources: 

Women entrepreneurs often lack access to essential business resources such as mentorship, 

training programs, and professional networks. Additionally, they may have limited exposure to 

market trends, business opportunities, and modern technology, hindering their growth. 
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d) Legal and Regulatory Barriers: 

In some countries, discriminatory laws regarding property rights, inheritance, and business 

ownership create obstacles for women entrepreneurs. Bureaucratic hurdles and complex legal 

processes further discourage women from establishing and scaling their businesses. 

 

e) Psychological Barriers: 

Societal pressures and a lack of successful female role models contribute to low self-confidence 

among women entrepreneurs. Fear of failure, coupled with economic insecurity, reduces their 

willingness to take business risks compared to their male counterparts. 

 

4.5.4. Strategies to Promote Women Entrepreneurship 

 

1. Access to Finance: 

Ensuring that women entrepreneurs have adequate financial support is crucial. This can be 

achieved by offering microloans, venture capital, and credit facilities tailored specifically to 

women. Financial institutions should be encouraged to adopt gender-sensitive lending policies, 

reducing the barriers women face when seeking funding for their businesses. 

 

2. Skill Development and Training: 

Building the capacity of women through targeted skill development programs is essential. 

Entrepreneurship training programs, business management courses, and digital literacy 

workshops can equip women with the necessary knowledge to run successful enterprises. 

Additionally, promoting STEM (Science, Technology, Engineering, and Mathematics) education 

for girls can inspire innovation-driven businesses led by women. 

 

3. Mentorship and Networking: 

Connecting aspiring women entrepreneurs with experienced business leaders through mentorship 

programs can provide guidance and encouragement. Establishing business incubators, 

accelerators, and organizing women-focused networking events can help women build 

professional relationships and gain access to markets and resources. 
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4. Policy Reforms: 

Governments can support women entrepreneurs by implementing gender-inclusive business 

laws, reducing bureaucratic hurdles, and introducing tax incentives for women-led enterprises. 

Strengthening legal frameworks to secure women’s property rights and protect their intellectual 

property can further empower them to invest in and grow their businesses. 

 

5. Promoting Work-Life Balance: 

Creating an environment where women can balance work and family responsibilities is vital. 

Introducing flexible working conditions, parental leave policies, and support systems like 

affordable childcare services can enable women to focus on their entrepreneurial ventures 

without sacrificing their family commitments. 

 

6. Raising Awareness and Changing Mindsets: 

Social and cultural perceptions can significantly impact women’s entrepreneurial journeys. 

Public awareness campaigns can help challenge gender stereotypes and highlight the 

contributions of women entrepreneurs. Recognizing and celebrating successful women business 

leaders as role models can inspire others to pursue entrepreneurship. 

 

4.7. Impact of Globalization on Working Women 

 

Globalization refers to the increasing interconnectedness and interdependence of the world's 

economies, cultures, and populations, driven by trade, investment, technology, and information 

flow. While globalization has brought about significant changes in the global workforce, its 

effects on working women have been both positive and negative, depending on the sector, 

region, and level of socio-economic development. 

 

4.7.1. Positive Impacts of Globalization on Working Women 

 

1. Access to New Job Opportunities 

Globalization has opened up diverse employment opportunities for women across various 

industries such as technology, finance, retail, and services. Women, particularly in developing 
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countries, have found jobs in global value chains, including garment factories, call centers, and 

export-oriented industries. These opportunities have enabled women to join the formal labor 

market and contribute to their family income.  

 

2. Economic Empowerment 

The increased access to employment has led to greater financial independence for women. Many 

women now work in export-driven sectors and multinational companies, where they often earn 

higher wages compared to traditional jobs. This rise in income has helped improve their living 

standards and contributed to reducing gender-based economic disparities.  

 

3. Improvement in Work Conditions and Rights 

With the presence of multinational corporations and international organizations, there has been 

an increased focus on labor rights and workplace standards. Women working in global industries 

often benefit from better pay, maternity leave, and social security. The influence of global labor 

standards has also led to improved working conditions in some regions.  

 

4. Social and Cultural Empowerment 

Globalization has facilitated the exchange of ideas and values, encouraging the adoption of 

progressive norms related to gender equality and diversity. Women in many societies have been 

inspired to challenge traditional gender roles and pursue professional careers. Exposure to 

international work environments has promoted the idea of workplace inclusivity, fostering an 

environment where women feel more empowered.  

 

4.7.2. Negative Impacts of Globalization on Working Women 

 

1. Job Insecurity and Exploitation 

While globalization has created more employment opportunities for women, many of these jobs 

are concentrated in low-wage sectors such as garment factories, agriculture, and services. 

Women often work in informal sectors with poor working conditions, minimal labor rights, and 

little job security. Additionally, the rise of temporary, part-time, or gig work has increased 

precarious employment. Women working in these unstable conditions are often deprived of 
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benefits such as healthcare, pensions, and paid leave, especially in outsourced industries like 

manufacturing and call centers. 

 

2. Increased Workload and Work-Life Imbalance 

Global competition has led to longer working hours and increased pressure on women to meet 

demanding performance targets. This has resulted in burnout, fatigue, and stress, particularly for 

women in developing countries who work under harsh conditions in factories to meet production 

deadlines for international buyers. Despite their growing presence in the workforce, women still 

shoulder the majority of domestic and care giving responsibilities.  

 

3. Exploitation in Global Supply Chains 

Women employed in global supply chains, particularly in developing nations, often endure 

exploitation and human rights abuses. They face unsafe working environments, harassment, 

excessively long hours, and extremely low wages. Many lack the collective bargaining power to 

demand better conditions due to weak labor laws and poor union representation. In some cases, 

the pressure to reduce production costs leads to the exploitation of child labor and increased 

gender-based violence.  

 

4. Gender Inequality and Discrimination 

Despite the growing number of women in the global workforce, significant gender inequalities 

persist. Wage gaps remain prevalent, with women often earning less than men for performing the 

same tasks. This disparity is particularly evident in globalization-driven sectors where women’s 

labor is undervalued. Furthermore, women encounter barriers to career advancement, especially 

in male-dominated fields like technology, engineering, and finance.  

 

 

4.8 National Policy for the Empowerment of Women, 2001 

 

The National Policy for the Empowerment of Women is based on the principles of equality, 

equity, and justice. It takes into account the diverse needs of women from various socio-

economic backgrounds, including marginalized and disadvantaged groups. The policy was 
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designed to create an enabling environment for the empowerment of women by focusing on their 

participation in all spheres of public and private life. 

 

4.8.1. Objectives of the Policy 

 

1. Creation of a Gender-Just Society: 

The policy aims to promote and achieve equality between men and women by ensuring that 

women have equal access to resources, opportunities, and rights. It seeks to eliminate all forms 

of discrimination and gender-based violence, while also fostering an environment where women 

can develop and progress equally in social, economic, and political spheres. 

 

2. Development and Welfare of Women: 

The policy emphasizes improving the overall status of women by focusing on their health, 

education, employment, and political participation. It aims to guarantee that women have easy 

access to essential services such as healthcare, education, and proper sanitation, ensuring their 

well-being and enabling their active participation in society. 

 

3. Social and Economic Empowerment: 

A key objective is to strengthen the economic independence of women by enhancing their 

participation in the workforce and enabling access to income-generating activities. The policy 

also focuses on providing women with the necessary resources such as credit, land ownership, 

and financial support, allowing them to achieve self-sufficiency and economic security. 

 

4. Protection of Rights and Dignity: 

The policy prioritizes safeguarding women’s rights by advocating legal reforms and the strict 

enforcement of laws that protect them from violence, exploitation, and discrimination. It seeks to 

ensure that women live with dignity and have access to legal support whenever their rights are 

violated. 

 

5. Improvement in the Quality of Life: 
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The policy aims to enhance the quality of life for women by addressing their physical, mental, 

and emotional health. It also targets the eradication of harmful practices like child marriage, 

female infanticide, and dowry-related violence, thereby creating a society where women can lead 

safe, healthy, and fulfilling lives. 

 

4.8.2. Areas of Focus: 

1. Education and Literacy: 

The policy emphasized the significance of education for women and girls, with the goal of 

closing the gender gap in literacy and expanding educational opportunities at all levels. It 

focused on removing gender biases from textbooks, promoting vocational training, and 

equipping women with practical skills that would enable them to actively participate in the 

workforce. 

2. Health and Nutrition: 

Recognizing the crucial link between health and women’s empowerment, the policy aimed at 

improving women’s overall health and nutritional status, with special attention to maternal 

health. It stressed the need for accessible reproductive healthcare services and sought to raise 

awareness about essential health issues, including nutrition, sanitation, family planning, and the 

prevention of diseases like HIV/AIDS. 

3. Economic Empowerment: 

To promote women’s financial independence, the policy focused on increasing their access to 

economic resources and ensuring their participation in the workforce with equal pay for equal 

work. It supported women’s entrepreneurship by facilitating their access to credit, land, and other 

productive assets, enabling them to secure sustainable livelihoods. 

4. Political Empowerment: 

Understanding the importance of women's representation in governance, the policy aimed to 

enhance their participation in political and decision-making processes at the local, state, and 

national levels. It advocated for the reservation of seats for women in local bodies and political 

offices, ensuring that their voices and concerns are heard in policy formulation. 

5. Protection from Violence and Discrimination: 

The policy prioritized safeguarding women from all forms of violence and discrimination, 

including domestic violence, sexual harassment, human trafficking, and dowry-related abuse. It 
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called for stringent legal measures and reforms to protect women’s rights and uphold their 

dignity in both public and private spaces. 

6. Women in the Informal Sector: 

Acknowledging that a significant number of women work in the informal sector under 

exploitative conditions, the policy aimed to improve their wages, ensure social security, and 

provide better working conditions. It also stressed the need for legal protection and support 

mechanisms for women engaged in informal work. 

7. Women and the Environment: 

Recognizing women's pivotal role in environmental management, especially in rural 

communities, the policy encouraged their active involvement in natural resource management 

and environmental conservation. It promoted sustainable development practices and sought to 

empower women as key stakeholders in protecting the environment. 

 

4.9. Summary  

 Economic empowerment is essential for sustainable development, poverty reduction, and 

social inclusion, requiring collective efforts from governments, businesses, and civil 

society. 

 Both organized and unorganized sectors contribute to economic growth, and bridging the 

gap through legal protection, social security, and skill development can foster stability 

and reduce poverty. 

 Women’s participation in economic development is crucial, and providing equal 

opportunities in education, employment, and entrepreneurship benefits families, 

communities, and nations. 

 Female poverty is a significant issue due to social and economic inequalities, limiting 

women’s access to resources, education, and employment. 

 Women in agriculture and rural development face land rights challenges, and securing 

their rights can enhance productivity, nutrition, and poverty reduction. 

 Women entrepreneurs drive economic growth and social change, and access to finance, 

education, and mentorship is essential for their success. 

 Globalization has created opportunities for women but also led to exploitation and wage 

disparities, requiring gender-sensitive policies and safe working conditions. 
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 The National Policy for the Empowerment of Women, 2001, laid the foundation for 

gender-sensitive initiatives, but effective implementation and overcoming socio-cultural 

barriers are necessary for true empowerment. 

 Economic empowerment goes beyond financial gains, focusing on providing individuals 

and communities with knowledge, resources, and opportunities for self-sufficiency. 

 Reducing economic inequality requires addressing barriers such as lack of education, 

limited access to financial services, and gender discrimination. 

 The unorganized sector plays a crucial role in providing employment, especially in 

developing countries, but workers often lack legal protection and social security. 

 Bridging the gap between organized and unorganized sectors through policies and 

reforms can create a more balanced and inclusive economy. 

 Women’s economic participation boosts national GDP, enhances innovation, and 

promotes overall social development. 

 Overcoming barriers like wage gaps, workplace discrimination, and lack of access to 

leadership roles is essential for women’s full economic integration. 

 Female poverty negatively affects families and communities, as women are primary 

caregivers and play a key role in household well-being. 

 Land rights for women lead to increased agricultural productivity, improved food 

security, and better economic stability for rural communities. 

 Women entrepreneurs face challenges like limited access to capital, lack of mentorship, 

and gender biases in business environments. 

 Supporting women-owned businesses through financial aid, training, and policy reforms 

can drive economic growth and job creation. 

 Globalization has enabled more job opportunities for women but also led to labor 

exploitation and insecure work conditions in some industries. 

 Implementing gender-sensitive policies and fair wage practices can ensure that women 

benefit equally from globalization. 

 The National Policy for the Empowerment of Women, 2001, was a significant step, but 

its success depends on proper implementation, funding, and awareness. 

 Ensuring women’s safety, legal rights, and equal opportunities in all sectors is key to 

achieving true empowerment and inclusive development. 
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4.10. Questions 

 

1. Differentiate between the organized and unorganized sectors. Discuss the challenges faced by 

women in both sectors. 

2. Analyze the role of women in economic development in rural and urban settings. 

3. What is female poverty? Discuss the major poverty alleviation programmes aimed at 

improving the condition of women in India. 

4. Examine the status of women farmers in India and their access to land rights. 

5. Discuss the rise of women entrepreneurs in India. What are the opportunities and challenges 

they face? 

6. Evaluate the impact of globalization on working women in India. 

7. Critically assess the National Policy for the Empowerment of Women, 2001. What were its 

objectives and achievements? 

8. How do land rights empower women economically? Discuss with special reference to rural 

women in India. 

9. Discuss the significance of self-help groups (SHGs) in empowering women economically in 

the unorganized sector. 

10. Explain the role of microfinance in poverty alleviation and women's economic empowerment 

in India. 
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CHAPTER V 

Social Issues and Women in Indian Planning 

Introduction 

Women in India have historically faced social, economic, and political inequalities due to deeply 

entrenched patriarchal norms and discriminatory practices. Gender disparities are evident in 

areas such as education, health, employment, and political participation. Recognizing the need to 

address these issues, Indian development planning has gradually evolved to include gender-

sensitive policies. The planning process in India has increasingly aimed to empower women by 

enhancing their social status, ensuring their participation in the workforce, and protecting their 

legal rights. However, challenges like invisibility in data systems, issues in the unorganized 

sector, and the plight of Dalit women continue to hinder progress toward gender equality. 

 

Objectives 

1. To analyze the socioeconomic status of women in India, with a focus on their role in economic 

development, particularly in the unorganized sector. 

2. To explore the impact of women's work in the unorganized sector, examining challenges such 

as precarious employment conditions, gender discrimination, and lack of legal protection. 

3. To understand the specific problems faced by Dalit women, including caste-based 

discrimination, gender-based violence, and economic marginalization. 

4. To assess the invisibility of women in official data systems, analyzing the lack of gender-

disaggregated data and its effect on policy formulation and resource allocation. 

5. To evaluate initiatives recognizing women as agents of change, with particular focus on the 

Sixth Five-Year Plan and other governmental efforts aimed at empowering women. 

6. To propose recommendations for improving women's status, employment conditions, and 

empowerment, especially in the unorganized sector. 

7. To contribute to women-centric development in India by suggesting strategies for inclusive 

growth, gender-sensitive planning, and policies that ensure women’s rights and opportunities. 

Sections  

5.1. Social Issues and Women in Indian Planning 

5. 2. Issues in the Unorganized Sector of Employment 

5.3. Women’s Work: Status and Problems 
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5.4. Problems Faced by Dalit Women 

5.5. Invisibility of Women in Official Data Systems 

5.6. Absence of Gender-Disaggregated Data 

5.7. Initiatives towards Recognition of Women as Agents of Change in the Sixth Five-Year Plan 

5.8. Summary  

5.9. Questions 

5.10. References  

 

5.1. Social Issues and Women in Indian Planning 

 

In India, the process of planning and development has traditionally focused on economic growth, 

infrastructure development, and poverty alleviation. However, over time, the importance of 

addressing social issues, particularly those that affect women, has gained prominence in India's 

five-year plans and other developmental policies. Women, who make up nearly half of the 

population, have historically faced systemic discrimination, marginalization, and unequal access 

to resources. Addressing these social issues and incorporating women’s concerns into the 

planning process has become essential to ensuring inclusive growth and development. 

 

5.1.1. Social Issues Affecting Women in India 

 

India has made considerable strides in promoting women's rights and equality, but numerous 

social issues continue to hinder the progress of women, particularly in rural and semi-urban 

regions. Women in India still face challenges such as gender inequality, limited educational 

opportunities, poor health services, economic disparities, and violence. These problems 

significantly affect their overall development and well-being. 

 

1. Gender Inequality 

Despite progress in many areas, gender inequality remains a major issue in India. Women often 

face discrimination in various spheres, including education, employment, and access to 

healthcare. Social norms in many regions restrict women's freedom and decision-making power. 

Gender-based violence (GBV), including domestic violence, sexual harassment, and human 
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trafficking, is widespread. Women’s safety and security continue to be a major concern, 

highlighting the need for stronger enforcement of laws and greater social awareness. 

 

2. Education and Literacy 

Education is a fundamental right, yet the gender gap in literacy rates persists in India. Female 

literacy rates, especially in rural areas, are significantly lower compared to their male 

counterparts. Cultural biases and traditional mindsets often prevent girls from completing their 

education. Many families prioritize the education of boys over girls, limiting women's chances of 

pursuing higher education and securing better opportunities in the future. 

 

3. Health and Nutrition 

Women’s health remains a critical concern in India. Maternal mortality, malnutrition, and 

inadequate access to reproductive health services are major issues. Malnutrition, in particular, 

has long-term effects on women’s overall health and the health of their children. Limited 

healthcare infrastructure in rural areas further worsens the situation, putting pregnant women and 

infants at high risk of complications and mortality. 

 

4. Economic Disparities 

Economic inequality is another pressing issue affecting women in India. Women often earn 

lower wages than men for similar work. They have limited access to credit, financial services, 

and property ownership. Furthermore, a significant proportion of women are employed in the 

informal sector, where they lack job security, social protection, and other benefits. This 

economic marginalization hinders women's financial independence and overall development. 

 

5. Child Marriage and Early Pregnancy 

Child marriage continues to be a common practice in certain parts of India. Girls are often 

married off at a young age, which not only disrupts their education but also exposes them to 

early pregnancies. Early pregnancies can lead to severe health complications, increased maternal 

mortality, and poor infant health. Although child marriage is legally prohibited, enforcement 

remains weak in many areas, allowing the practice to persist. 
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6. Violence against Women 

Violence against women is one of the most alarming issues in India. Women are subjected to 

various forms of violence, including domestic abuse, sexual assault, honor killings, and 

trafficking. Legal provisions such as the Protection of Women from Domestic Violence Act 

(2005) and the Criminal Law (Amendment) Act (2013) have been introduced to protect women, 

but poor implementation often fails to provide adequate protection. As a result, women continue 

to live in fear and insecurity, especially in areas where law enforcement is ineffective. 

 

5.1.2. Women in Indian Planning 

 

The role of women in Indian planning and development has gradually evolved, reflecting a 

growing understanding of the importance of gender equality and women's empowerment in 

nation-building. Over the years, India’s Five-Year Plans and national policies have increasingly 

focused on addressing women’s issues and ensuring their active participation in economic and 

social development. This shift can be traced through the various phases of India’s planning 

history. 

 

1. First Five-Year Plan to Fifth Five-Year Plan (1951-1979) 

In the initial years of Indian planning, women's concerns were primarily viewed through a 

welfare lens. Women were largely considered as beneficiaries of welfare schemes aimed at 

improving maternal and child health, promoting family planning, and addressing malnutrition. 

The focus was on improving healthcare, reducing infant and maternal mortality, and raising 

awareness about population control. Women’s development was not seen as a separate priority 

but as part of broader social welfare programs. 

 

2. Sixth Five-Year Plan (1980-1985) 

The Sixth Five-Year Plan marked a significant turning point by recognizing the empowerment of 

women as vital to national development. It introduced the concept of "Women’s Development," 

integrating gender considerations into the development process. This period saw the launch of 

programs aimed at improving women’s access to education, healthcare, and employment. Efforts 
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were also made to tackle issues like child marriage and female infanticide, reflecting a growing 

acknowledgment of the need for gender-sensitive planning. 

 

3. Seventh Five-Year Plan (1985-1990) 

The Seventh Plan reinforced the focus on women’s empowerment. It emphasized eliminating 

gender discrimination in education, employment, and social security. Notable initiatives included 

the Mahila Samakhya Program, which promoted women’s education and empowerment, and the 

National Crèche Scheme, which supported working mothers by providing childcare services. 

These steps aimed to enhance women's participation in economic activities while ensuring their 

welfare. 

 

4. Eighth Five-Year Plan (1992-1997) 

The Eighth Plan was a landmark in India's planning history as it made women's empowerment a 

central development goal. It emphasized increasing women’s workforce participation, improving 

their access to resources, and reducing gender disparities in healthcare, education, and 

employment. The Women’s Component Plan (WCP) was introduced, mandating that 30% of 

plan funds be allocated to women-centric programs across sectors like education, health, and 

employment. This initiative aimed to ensure that women’s development was no longer sidelined. 

 

5. Ninth Five-Year Plan (1997-2002) 

The Ninth Plan further deepened India’s commitment to gender equality. It focused on 

improving women's health, nutrition, and economic empowerment. The National Policy for the 

Empowerment of Women (2001) was formulated during this period, providing a comprehensive 

framework to promote women’s rights, eliminate gender-based discrimination, and enhance 

women’s participation in decision-making. The plan also encouraged gender budgeting to ensure 

that public expenditure reflected women’s needs and priorities. 

 

6. Tenth Five-Year Plan (2002-2007) 

The Tenth Plan continued with the agenda of women’s empowerment. It placed special emphasis 

on addressing violence against women, promoting girls' education, and increasing women's 

representation in decision-making. Programs were launched to reduce female illiteracy and 
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improve maternal healthcare. Efforts were made to extend social security and welfare schemes to 

vulnerable women, ensuring their financial stability and protection from exploitation. 

 

7. Eleventh Five-Year Plan (2007-2012) 

The Eleventh Plan highlighted gender equality as a critical goal for achieving the Millennium 

Development Goals (MDGs) and improving women’s human development index. It aimed at 

enhancing women's economic status through employment and skill development. Schemes like 

the National Rural Employment Guarantee Act (NREGA) and Swarnajayanti Gram Swarozgar 

Yojana (SGSY) prioritized rural women’s employment and self-reliance. The plan also tackled 

social issues like dowry and domestic violence, emphasizing legal protection and awareness. 

 

8. Twelfth Five-Year Plan (2012-2017) 

The Twelfth Plan advanced the idea of gender mainstreaming, integrating women’s concerns 

into all sectors of development. It emphasized increasing women’s participation in public 

decision-making, improving their access to credit, and securing property rights. Special attention 

was given to reducing violence against women and strengthening legal frameworks to protect 

their rights. Women’s health, education, and economic security remained key priorities. 

 

9. NITI Aayog and Sustainable Development Goals (SDGs) 

Following the replacement of the Planning Commission with NITI Aayog (National Institution 

for Transforming India) in 2015, planning shifted towards achieving the Sustainable 

Development Goals (SDGs). Goal 5 of the SDGs focuses on gender equality and empowering all 

women and girls. NITI Aayog emphasizes enhancing women's economic opportunities, 

improving their health and education, and promoting gender equality as fundamental to India’s 

development. It monitors the Gender Equality Index and works towards closing the gender gap 

in various sectors. 

 

5.1.3. Challenges in Women-Centric Planning in India 

 

While India’s national planning framework has increasingly emphasized women’s empowerment 

and gender equality, several challenges continue to obstruct the effective realization of these 
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goals. Despite the formulation of progressive policies and programs, the actual impact on 

women’s lives often falls short due to multiple structural and social barriers. 

 

1. Implementation Gaps 

One of the most significant challenges in women-centric planning is the gap between policy 

formulation and on-ground implementation. Many schemes designed to benefit women fail to 

reach the intended beneficiaries due to bureaucratic delays, inefficiency, and corruption. Weak 

coordination between various government departments and lack of monitoring mechanisms often 

lead to poor execution of programs, particularly in rural and remote areas. 

 

2. Cultural and Social Norms 

Deeply rooted patriarchal attitudes and traditional gender biases pose a major challenge to the 

success of women-centric policies. In many parts of India, especially in rural areas, women are 

often discouraged from participating in economic and social development activities. Their roles 

are largely confined to household duties, and resistance from family and community can prevent 

them from accessing the benefits of government schemes and educational or employment 

opportunities. 

 

3. Inadequate Resource Allocation 

Women-specific programs frequently suffer from inadequate funding and budgetary constraints. 

Even when funds are allocated, they are often not fully utilized or diverted to other areas. Gender 

budgeting, which is meant to ensure that public spending addresses women's needs, is not 

consistently implemented across all states and sectors, limiting the reach and effectiveness of 

women-centric policies. 

 

4. Discrimination and Violence 

Despite legal safeguards, gender-based violence remains a widespread issue in India. Women 

continue to face domestic violence, sexual harassment, human trafficking, and honor killings. 

Fear of violence often restricts women’s mobility and participation in public life, reducing their 

ability to benefit from development programs. Moreover, the legal and judicial systems often fail 

to deliver timely justice, leaving women vulnerable and discouraged from seeking help. 
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5. 2. Issues in the Unorganized Sector of Employment 

 

The unorganized sector (also known as the informal sector) constitutes a significant portion of 

the Indian economy, employing a large number of workers. It includes various occupations such 

as street vendors, domestic workers, small-scale farmers, construction workers, casual laborers, 

and self-employed individuals, often in small or family-run businesses. While this sector 

provides employment to millions, it is also fraught with several challenges and issues that hinder 

the welfare and rights of workers. 

 

5.2.1. Issues in the Unorganized Sector of Employment in India 

 

The unorganized sector is a vital component of India’s economy, employing a large majority of 

the workforce, particularly in rural and urban informal areas. Despite its significance, workers in 

this sector face numerous challenges that impact their economic security, well-being, and quality 

of life. The following are some of the major issues faced by workers in the unorganized sector: 

 

1. Lack of Job Security 

Workers in the unorganized sector often lack formal employment contracts, making their jobs 

highly insecure. They can be terminated without notice or compensation, leaving them 

vulnerable to sudden unemployment. This uncertainty prevents workers from planning for their 

future and denies them rights such as paid leave, retirement savings, or severance benefits. 

 

2. Low and Unstable Wages 

Wages in the unorganized sector are typically low and fail to meet basic living standards. 

Furthermore, income is often unstable and irregular, as most workers are paid daily, weekly, or 

on a piece-rate basis. Seasonal variations, market fluctuations, or economic slowdowns can result 

in sudden income losses, pushing workers into poverty. 

 

3. Lack of Social Security and Welfare Benefits 
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Unlike the formal sector, workers in the unorganized sector have limited or no access to social 

security measures like health insurance, pensions, or maternity benefits. They are also deprived 

of sick leave, workers’ compensation, and unemployment support, leaving them without a safety 

net during illness, accidents, or financial crises. 

 

4. Exploitation and Poor Working Conditions 

Exploitation is common in the unorganized sector, with workers often subjected to low wages, 

long working hours, and hazardous environments. Workers in construction, domestic labor, and 

street vending frequently work without safety gear or protective measures. Women and children 

are particularly vulnerable to exploitation, gender-based discrimination, lower wages, and unsafe 

working conditions. 

 

5. Limited Access to Credit and Financial Services 

Workers in this sector face difficulties in accessing credit, loans, or banking services due to a 

lack of formal documentation or credit history. This financial exclusion prevents them from 

investing in skill development or expanding their small businesses, trapping them in cycles of 

low income and poverty. 

 

6. Absence of Legal Protection 

Labor laws often fail to cover unorganized sector workers, leaving them without legal safeguards 

or contracts. In case of wage disputes, harassment, or unfair treatment, workers find it 

challenging to seek redress, as they lack formal agreements and legal support to defend their 

rights. 

 

7. Limited Skill Development and Training Opportunities 

Most unorganized sector workers have limited education and lack access to vocational training 

or skill development programs. This prevents them from enhancing their productivity or 

transitioning into better-paying jobs, thereby limiting their scope for upward mobility. 

 

8. Informal Work Environment 



162 

 

The work environment in the unorganized sector is often informal and unregulated. Workers are 

usually employed in small, family-run businesses, household work, or street vending, where 

growth opportunities and personal development are minimal. The absence of formal workplace 

policies also contributes to exploitation and insecurity. 

 

9. Health and Safety Issues 

Poor health and safety standards are a common concern in the unorganized sector. Workers often 

operate in hazardous conditions without safety equipment, making them vulnerable to 

occupational diseases, injuries, and accidents. For instance, construction workers face a high risk 

of falls and machinery-related accidents, while domestic workers may endure physical and 

mental abuse. 

 

10. Lack of Union Representation 

Unionization is weak in the unorganized sector, limiting workers' collective bargaining power. 

Without organized representation, workers struggle to negotiate for fair wages, better working 

conditions, or legal protection. This leaves them dependent on employers and middlemen, 

reducing their bargaining capacity. 

 

11. Exploitation by Middlemen 

Workers often rely on intermediaries or contractors for job opportunities, leading to exploitation. 

These middlemen take a share of workers' wages and may fail to ensure fair pay or proper 

working conditions. Workers often become trapped in a cycle of dependence, with limited means 

to directly access better work opportunities. 

 

5.2.2. Impact on Women in the Unorganized Sector 

 

Women form a significant portion of the workforce in the unorganized sector in India. However, 

their experiences are often marked by exploitation, discrimination, and insecurity. The 

challenges faced by women in this sector are often more severe compared to their male 

counterparts, making them particularly vulnerable to economic and social hardships. 
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1. Gender Discrimination and Wage Gap 

Women in the unorganized sector frequently earn lower wages than men, even when performing 

similar tasks. Gender discrimination is deeply rooted, and women are often viewed as secondary 

earners, resulting in unequal pay and fewer opportunities for promotion or skill development. 

This wage gap further exacerbates their financial insecurity and dependence on male family 

members. 

 

2. Prevalence of Domestic Work 

A significant number of women in the unorganized sector are employed as domestic workers, 

which is one of the most undervalued and unregulated areas of employment. Domestic workers 

often work in private homes, making them invisible to labor laws and regulatory bodies. They 

are vulnerable to long working hours, underpayment, and mistreatment by employers. Their 

work is often not recognized as formal labor, leading to a lack of respect and dignity in their 

roles. 

 

3. Vulnerability to Violence and Harassment 

Women working in informal settings such as domestic work, construction sites, and street 

vending frequently face harassment and violence. Domestic workers may suffer verbal, physical, 

or sexual abuse from their employers, while street vendors often experience harassment from 

authorities and the public. The absence of legal protections and fear of losing their jobs often 

prevent women from reporting such abuse, leaving them in a cycle of vulnerability. 

 

4. Limited Access to Maternity Benefits and Social Security 

Women in the unorganized sector usually lack maternity leave, healthcare, or childcare support. 

The absence of these essential benefits forces women to return to work shortly after childbirth, 

risking their health and compromising their child’s well-being. Without social security or 

pension schemes, their financial stability remains uncertain, particularly in cases of illness, old 

age, or economic downturns. 
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5.2.3. Policy Measures and Reforms for Workers in the Unorganized Sector 

 

Recognizing the vulnerability and hardships faced by workers in the unorganized sector, the 

Indian government has introduced several policies and reforms aimed at improving their working 

conditions, income security, and overall welfare. These measures focus on skill development, 

social security, wage protection, and labor rights. 

 

1. National Policy for Skill Development 

To enhance the employability and productivity of workers in the unorganized sector, the 

government has emphasized skill development through initiatives such as the Pradhan Mantri 

Kaushal Vikas Yojana (PMKVY). This program offers vocational training and certification, 

especially targeting youth and women, to equip them with market-relevant skills and improve 

their earning potential. Skill development is vital for helping workers transition to better-paying 

and more secure jobs. 

 

2. Social Security Schemes for Unorganized Sector Workers 

To provide financial security and healthcare support, the government has launched several social 

security schemes for workers in the informal economy. Key schemes include: 

 Atal Pension Yojana (APY) – Offers pension benefits to workers after retirement. 

 Pradhan Mantri Shram Yogi Maan-Dhan Yojana – Provides pension support for 

unorganized workers after the age of 60. 

 Rashtriya Swasthya Bima Yojana (RSBY) – A health insurance scheme aimed at 

providing coverage for hospitalization expenses of workers and their families. 

These schemes aim to reduce the financial insecurities faced by unorganized sector workers 

during illness, old age, or retirement. 

 

3. The Unorganized Workers’ Social Security Act, 2008 

This legislation was a significant step toward providing a legal framework for extending social 

security benefits to unorganized sector workers. It mandates provisions for life and disability 

insurance, health and maternity benefits, and old-age protection. The act also emphasizes the 
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need for the registration of unorganized workers and the formation of welfare boards to oversee 

their well-being. 

 

4. Minimum Wage Laws 

The government has established minimum wage laws to ensure that workers receive fair wages. 

These laws set wage standards across various sectors and regions. However, enforcement 

remains a major challenge, especially in the unorganized sector, where informal agreements 

often bypass legal regulations. Strengthening the implementation and monitoring of minimum 

wage laws is crucial to ensure that workers are not exploited. 

 

5. Labour Reforms and Codes 

The government introduced four labor codes—Code on Wages, Industrial Relations, Social 

Security, and Occupational Safety, Health and Working Conditions—to simplify and modernize 

labor laws in India. These reforms aim to: 

 Ensure minimum wages across all sectors. 

 Improve social security coverage for informal workers. 

 Enhance workplace safety. 

 Encourage the formalization of employment. 

The labor codes are intended to reduce regulatory complexity, enhance worker protection, and 

bring unorganized sector workers within the ambit of labor laws. 

 

5.3. Women’s Work: Status and Problems 

 

Women’s work, both in the formal and informal sectors, has always played a crucial role in 

economic development, but it has often been undervalued and underpaid. Across the world, and 

especially in India, women have been involved in various forms of work—ranging from 

agriculture, household duties, and family businesses to formal employment in sectors such as 

education, healthcare, and administration. Despite their significant contribution, women face 

numerous challenges that hinder their full participation in the workforce and their access to equal 

opportunities. Below is an overview of the status of women’s work and the key problems they 

encounter. 
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5.3.1. Status of Women’s Work in India 

 

Women in India play a crucial role in both the formal and informal sectors of the economy. Their 

contributions extend beyond paid labor, often including unpaid household work and caregiving 

responsibilities. Despite their significant involvement, women’s work continues to be 

undervalued and underrepresented in many areas. 

 

1. Economic Contribution 

Women contribute immensely to India’s economy, particularly in agriculture and household 

production. In rural areas, they engage in agricultural tasks such as sowing, weeding, and 

harvesting. However, despite their hard work, they often lack land ownership and receive lower 

wages compared to men. Women also contribute through unpaid household labor, performing 

essential tasks such as cooking, collecting water, and caring for children, which supports family 

well-being but is often overlooked in economic evaluations. In urban settings, women work in 

sectors like textiles, healthcare, education, and hospitality, further driving India’s economic 

growth. 

 

2. Participation in the Workforce 

Women’s labor force participation in India remains significantly lower than that of men, 

especially in rural areas. Traditional gender roles, lack of education, early marriages, and the 

burden of domestic responsibilities often prevent women from entering formal employment. 

According to national data, women are more likely to be involved in agricultural and domestic 

labor, while their representation in managerial, technical, and decision-making roles is notably 

low. 

 

3. Shift towards Formal Employment 

Over the years, more women have entered the formal workforce, finding employment in fields 

like teaching, healthcare, banking, and information technology. However, their presence in 

leadership positions and senior management remains limited. Women often face barriers such as 
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workplace discrimination, lack of mentorship, and difficulties balancing professional and 

domestic duties. 

 

4. Women’s Work in the Informal Sector 

A large segment of working women is engaged in the informal sector, including jobs as domestic 

workers, street vendors, construction laborers, and small-scale entrepreneurs. These jobs are 

typically characterized by low wages, lack of social security, and poor working conditions. 

Women in the informal sector are often more vulnerable to exploitation, harassment, and income 

instability. 

 

5. Impact of Urbanization and Globalization 

Urbanization and globalization have created new employment opportunities for women, 

particularly in urban areas and service-oriented industries such as retail, hospitality, and 

information technology. While these changes have increased women’s economic participation, 

they have also brought challenges like long working hours, workplace discrimination, and unsafe 

working environments. Many women still struggle to secure equal pay, promotions, and 

leadership roles in corporate settings. 

 

5.3.2. Problems Faced by Women in the Workforce 

 

Women in India face numerous challenges in the workforce, which hinder their full participation 

and growth in professional settings. Despite increasing awareness and legal interventions, 

structural and social barriers continue to affect women’s work experiences and opportunities. 

 

1. Gender-Based Discrimination 

Gender inequality is deeply entrenched in the workplace. Women often face discrimination in 

terms of unequal pay, limited opportunities for promotion, and underrepresentation in leadership 

positions. Stereotypes that label women as less capable of handling demanding jobs or leadership 

roles further restrict their career advancement. 
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2. Wage Disparity 

The gender wage gap is a persistent issue, especially in the informal sector. Women frequently 

receive lower wages than men for the same work. This disparity stems from societal biases, 

weaker bargaining power, and limited access to better-paying jobs. 

 

3. Sexual Harassment and Unsafe Work Environments 

Women often encounter sexual harassment and unsafe conditions at work. This problem is 

prevalent across various sectors, including offices, factories, and public spaces. While the Sexual 

Harassment of Women at Workplace Act (2013) was enacted to protect women, its 

implementation remains weak, discouraging women from reporting incidents. 

 

4. Work-Life Balance 

Balancing work and domestic responsibilities is a significant challenge for women. Traditional 

gender roles often assign household duties and childcare primarily to women, limiting their 

ability to work long hours or travel for work. This burden affects women’s career growth and 

may lead them to opt for part-time jobs or career breaks. 

 

5. Lack of Support for Working Mothers 

Many workplaces lack essential support systems such as maternity leave, childcare facilities, and 

flexible work arrangements. This makes it difficult for mothers to return to work after childbirth. 

While the Maternity Benefit (Amendment) Act (2017) improved maternity leave provisions, 

access remains limited, especially in the informal sector. 

 

6. Inadequate Health and Safety Measures 

Women working in unorganized sectors, such as construction and agriculture, often face unsafe 

working conditions. Exposure to hazardous materials and a lack of proper medical support 

increase health risks. Additionally, maternal health concerns and poor access to maternity 

benefits often force women to withdraw from the workforce temporarily. 
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7. Limited Access to Education and Skills Training 

Educational disparities and inadequate skill development hinder women’s access to secure and 

better-paying jobs. Girls in rural areas often drop out of school due to cultural norms, while 

women in the workforce lack opportunities for vocational training or upskilling, restricting their 

career progression. 

 

8. Cultural and Societal Barriers 

Societal norms often dictate the types of jobs deemed appropriate for women. In rural and 

conservative regions, women may face restrictions on working outside the home or traveling for 

employment. This confines them to low-wage, informal, or home-based work. 

 

9. Lack of Legal Protections 

Women in the informal sector are often excluded from labor laws and social security measures. 

Without legal protection, they are vulnerable to exploitation, wage theft, and unfair dismissals. 

This insecurity prevents many women from asserting their rights in the workplace. 

 

10. Technology and Digital Divide 

The digital divide disproportionately affects women, particularly in rural areas. Limited access to 

technology, smart phones, and the internet restricts their ability to benefit from digital platforms, 

remote work, or online learning opportunities. This technological gap further widens the 

economic and social divide. 

 

5.3.3. Solutions to Address Women’s Work Issues 

 

Efforts to overcome the challenges faced by women in the workforce require a multi-

dimensional approach involving policy reforms, education, legal safeguards, and economic 

empowerment. Some of the key solutions are outlined below: 

 

1. Policy Reforms and Legal Protection 

Strengthening and effectively enforcing laws that prevent discrimination, sexual harassment, and 

workplace violence is crucial. The proper implementation of the Sexual Harassment of Women 
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at Workplace Act (2013) and labor laws that safeguard women’s rights will ensure a safer and 

more equitable working environment. Additionally, the principle of Equal Pay for Equal Work 

must be strictly enforced across all sectors to eliminate the gender wage gap. 

2. Skill Development and Education 

Investing in skill development and education tailored specifically for women is essential to 

enhance their employability and career advancement. Programs focusing on vocational training, 

digital literacy, and technical skills will empower women to access higher-paying jobs and break 

into male-dominated industries. Moreover, promoting education for girls, especially in rural 

areas, will ensure a steady pipeline of skilled women workers. 

 

3. Improved Access to Maternity and Childcare Benefits 

Providing comprehensive maternity benefits and establishing accessible childcare facilities will 

support women in balancing their professional and family responsibilities. Flexible work 

arrangements, such as part-time work, remote work, and hybrid models, should be encouraged to 

retain women in the workforce during life transitions like childbirth and caregiving. 

 

4. Economic Empowerment through Entrepreneurship 

Supporting women entrepreneurs through financial aid, capacity-building programs, and access 

to markets can promote self-reliance and economic independence. Microfinance schemes, low-

interest loans, and government-backed initiatives can help women in rural and urban areas start 

small businesses, thereby creating job opportunities for other women as well. 

 

5. Strengthening Legal Frameworks for the Informal Sector 

Women in the informal sector must be brought under the umbrella of social security and labor 

protections. Policies should ensure health insurance, pension schemes, and accident coverage for 

informal workers, while improving workplace safety standards. Legal reforms should recognize 

home-based workers, domestic workers, and agricultural laborers to extend them protection 

under labor laws. 

 

5.4. Problems Faced by Dalit Women 
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Dalit women, at the intersection of caste, gender, and class, face multiple layers of discrimination 

and exploitation in Indian society. They experience challenges not only due to their gender but 

also because of their caste, which places them at the lowest rung of the social hierarchy. This 

double marginalization exposes Dalit women to unique and severe forms of oppression, affecting 

various aspects of their lives, from education to employment, healthcare, and social rights. 

 

5.4.1. Problems Faced by Dalit Women 

 

Dalit women in India experience a unique and severe form of oppression due to the intersection 

of caste, class, and gender. Their marginalization results in systemic inequalities and violence 

that hinder their overall development and dignity. The key issues they face are: 

 

1. Caste-Based Discrimination: 

Dalit women face deep-rooted caste-based exclusion and untouchability practices in public 

spaces, education, employment, and even access to basic resources like water and healthcare. 

They are often restricted to menial jobs such as manual scavenging, cleaning, or low-wage 

agricultural work. 

 

2. Gender-Based Violence: 

Dalit women are highly vulnerable to sexual violence, including rape and harassment, especially 

from dominant caste men. These crimes are often ignored by authorities due to caste biases, and 

victims frequently face social pressure or threats to withdraw complaints. 

 

3. Economic Exploitation: 

Dalit women are concentrated in low-paying, unregulated jobs with little to no benefits. Wage 

gaps are stark, and they often receive lower wages compared to men and upper-caste women. 

They lack bargaining power and are frequently exploited in informal labor sectors. 
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4. Lack of Education and Skills: 

Discrimination in schools leads to high dropout rates among Dalit girls. Poverty further 

discourages families from investing in their education. As a result, Dalit women often lack 

access to higher education and vocational training, limiting their employment opportunities. 

 

5. Limited Political Representation: 

Despite reservation policies, Dalit women struggle to attain influential political positions. 

Patriarchal structures within their own communities and caste-based discrimination within 

political systems prevent their effective participation in decision-making processes. 

 

6. Social Exclusion and Stigmatization: 

Dalit women are often barred from public spaces like temples, community water sources, and 

village gatherings. This stigma of untouchability reinforces their isolation and perpetuates their 

second-class status in society. 

 

7. Poor Access to Healthcare: 

Dalit women face bias and neglect in healthcare facilities, especially in rural areas. They often 

receive substandard medical treatment, and their reproductive health needs are neglected. Unsafe 

working conditions further expose them to health risks. 

 

8. Inadequate Legal Protection: 

Although laws like the Scheduled Castes and Scheduled Tribes (Prevention of Atrocities) Act, 

1989 exist, enforcement is weak. Dalit women are often discouraged from filing complaints due 

to fear of caste-based retaliation, slow judicial processes, and bias within law enforcement. 

 

9. Exclusion from Development Programs: 

Development programs often fail to reach Dalit women due to caste biases in local governance 

and corruption. Benefits from welfare schemes are sometimes denied to them, or they receive 

inferior resources compared to upper-caste beneficiaries. 
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10. Intersectionality of Caste, Gender, and Class: 

Dalit women’s oppression is amplified by the combined impact of caste, gender, and poverty. 

This intersectionality makes their struggles distinct and more severe than those faced by upper-

caste women or Dalit men. They endure multiple layers of discrimination in every sphere of life. 

 

5.4.2. Recommendations for Empowering Dalit Women 

 

Empowering Dalit women requires a comprehensive approach that addresses the multiple layers 

of discrimination they face due to their caste and gender. The following measures are essential to 

ensure their dignity, rights, and development: 

 

1. Strengthening Legal Frameworks and Ensuring Justice: 

The effective implementation of legal safeguards like the Scheduled Castes and Scheduled 

Tribes (Prevention of Atrocities) Act, 1989 is crucial to protect Dalit women from caste-based 

violence and discrimination. Legal aid centers, fast-track courts, and special grievance redress 

mechanisms should be established to ensure timely justice. Additionally, legal literacy programs 

should be organized to educate Dalit women about their rights and how to access legal support 

when needed. 

 

2. Improving Access to Education and Skills: 

Education is key to breaking the cycle of poverty and discrimination. Special efforts must be 

made to eliminate caste-based discrimination in schools and ensure Dalit girls complete their 

education. Scholarship schemes and free education programs tailored for Dalit women can 

reduce dropout rates. Furthermore, skill development and vocational training programs should be 

introduced to equip Dalit women with market-relevant skills, enabling them to access better job 

opportunities in both rural and urban sectors. 

 

3. Economic Empowerment and Employment Opportunities: 

Creating avenues for economic independence can significantly uplift Dalit women. Microfinance 

schemes, self-help groups (SHGs), and access to low-interest credit should be promoted to 



174 

 

encourage entrepreneurship. Government and private sectors should ensure the inclusion of Dalit 

women in formal employment, along with fair wages and job security. Additionally, markets 

should be made accessible for products made by Dalit women to support their small businesses 

and cooperatives. 

 

4. Raising Awareness and Strengthening Advocacy: 

Public awareness campaigns are necessary to challenge caste and gender biases that persist in 

society. Grassroots movements and community-based organizations led by Dalit women should 

be encouraged to amplify their voices. Media platforms can play a vital role in showcasing the 

achievements of Dalit women and changing societal perceptions. Promoting collective action can 

empower Dalit women to advocate for their rights and demand accountability from authorities. 

 

5. Political Participation and Leadership Development: 

Increasing the political representation of Dalit women is vital to ensure their issues are addressed 

in policy-making. Reservation policies in local governance bodies should be implemented 

effectively, and leadership development programs should be provided to prepare Dalit women 

for decision-making roles. Supporting Dalit women in Panchayati Raj Institutions and other 

political platforms can strengthen their influence in shaping policies that affect their lives. 

 

6. Access to Healthcare and Social Welfare: 

Dalit women often face neglect and discrimination in healthcare settings. Ensuring access to 

quality healthcare, including reproductive health services, maternal care, and nutrition programs, 

is crucial. Mobile health units and community health workers should focus on marginalized areas 

to cater to Dalit women’s needs. Additionally, ensuring their inclusion in social welfare schemes 

such as housing, sanitation, and food security can significantly improve their standard of living. 

 

Combining legal protection, education, economic empowerment, political participation, and 

social welfare can create an environment where Dalit women can lead lives free from 

discrimination and exploitation. Such inclusive development will not only uplift Dalit women 

but also contribute to building a more equitable and just society. 
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5.5. Invisibility of Women in Official Data Systems 

 

The invisibility of women in official data systems is a significant issue that impacts the 

understanding and analysis of gender disparities, as well as the formulation of policies and 

interventions aimed at promoting gender equality. This invisibility refers to the lack of 

comprehensive, accurate, and disaggregated data on women’s lives, needs, contributions, and 

challenges in official statistics, surveys, and other forms of national data collection. As a result, 

women’s issues are often overlooked, and they are not adequately represented in national 

development plans or in the implementation of policies meant to address their specific needs. 

 

5.5.1. Reasons for the Invisibility of Women’s Work in Data and Policy 

 

The invisibility of women’s work and their lived experiences in official data and policymaking is 

a significant barrier to achieving gender equality. Several factors contribute to this systemic 

exclusion, which undermines efforts to recognize, value, and support women’s economic and 

social contributions. 

 

1. Gender-Blind Data Collection: 

Official data collection processes often lack a gender-sensitive approach. Surveys and data tools 

are usually designed with a general or male-centric perspective, overlooking the specific realities 

of women’s work. Women’s unpaid household labor and caregiving duties, which form a 

substantial part of their daily lives, are frequently ignored. As a result, these vital contributions 

are not adequately reflected in economic data or national statistics. 

 

2. Underreporting of Women’s Contributions: 

Women’s work, especially in agriculture, informal labor, and domestic tasks, is often 

undervalued or underreported. Many women engage in subsistence farming, family businesses, 

or home-based work without formal wages. Since this labor is not officially recorded, it distorts 

the understanding of their economic role. The exclusion of unpaid care work from national 

income accounts, such as GDP, further diminishes the visibility of women’s efforts. 
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3. Limited Access to Data Collection Platforms: 

Women, particularly those in rural and marginalized communities, often lack access to platforms 

through which their work and experiences can be documented. Cultural barriers, lower literacy 

rates, and the practice of surveying male heads of households often result in the exclusion of 

women’s voices. This prevents the accurate representation of their participation in the workforce 

and social life. 

 

4. Sexual and Reproductive Health Data Gaps: 

Data related to women’s sexual and reproductive health is often insufficient or fragmented. Key 

issues such as maternal mortality, access to contraception, and reproductive rights are not always 

accurately captured. Gender-based violence, unsafe abortions, and childbirth-related 

complications are often underreported due to stigma and fear, leading to a lack of targeted 

policies and health interventions for women. 

 

5. Absence of Gender-Sensitive Indicators: 

National statistical systems frequently fail to include gender-sensitive indicators that measure 

inequalities in education, health, wages, and political participation. Without data that captures 

women’s property rights, decision-making power, mobility, or time spent on unpaid labor, it 

becomes difficult to design effective policies aimed at closing the gender gap. Traditional labor 

force surveys, for example, often fail to capture part-time work, home-based work, and seasonal 

labor performed by women. 

 

6. Data Privacy and Confidentiality Concerns: 

Women’s willingness to provide accurate data is often hampered by concerns over privacy and 

security. Sensitive issues such as domestic violence, sexual harassment, or reproductive health 

may remain hidden if women fear retribution, stigma, or breach of confidentiality. This results in 

gaps in understanding the full extent of the challenges women face in their personal and 

professional lives. 
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7. Underrepresentation in Research and Decision-Making: 

Women are underrepresented in research institutions, policy-making bodies, and statistical 

agencies, which results in data systems that reflect male experiences more prominently. When 

the perspectives of women, especially those from disadvantaged backgrounds, are excluded, data 

frameworks fail to capture the complexity of their lived realities. This reinforces stereotypes and 

prevents the development of evidence-based policies that prioritize gender equality. 

 

5.5.2. Consequences of Women’s Invisibility in Official Data Systems 

 

The exclusion of women’s work and experiences from official data systems has far-reaching 

implications for gender equality, economic development, and social progress. The absence of 

accurate, gender-disaggregated data results in flawed policymaking and perpetuates inequality in 

several critical areas. 

 

1. Policy Gaps and Ineffective Interventions: 

One of the most significant consequences of women’s invisibility in data systems is the failure to 

design policies and programs that effectively address their specific needs. Without accurate 

information about women’s participation in the workforce, education levels, healthcare access, or 

experiences with gender-based violence, governments and institutions often create one-size-fits-

all policies that overlook gender disparities. For example, the lack of comprehensive data on 

domestic violence can lead to inadequate legal protections and support services for survivors. 

Similarly, the absence of data on women’s unpaid care work prevents the formulation of policies 

that support working mothers or promote work-life balance. 

 

2. Inaccurate Representation of Women’s Economic Contribution: 

Women’s contributions to the economy, especially in the informal sector and unpaid household 

labor, are often excluded from national income accounts like Gross Domestic Product (GDP). 

This results in a distorted view of economic productivity and undervalues sectors where women 

are predominant, such as agriculture, caregiving, and domestic work. The economic invisibility 

of women’s labor leads to underinvestment in these sectors, limiting job creation and wage 
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improvements for women. Moreover, this lack of recognition further marginalizes women 

economically, restricting their access to financial resources, credit, and property rights. 

 

3. Failure to Track Gender Inequality Progress: 

Accurate data is essential for monitoring progress toward gender equality and achieving global 

development goals, such as the Sustainable Development Goals (SDGs), particularly SDG 5 

(Gender Equality). Without gender-disaggregated statistics on education, wages, leadership 

roles, and violence against women, it becomes difficult to assess whether interventions are 

reducing inequalities. Governments may claim progress based on general data, while the realities 

of women, especially those from marginalized backgrounds, remain unchanged or worsen. This 

data gap hinders the development of targeted strategies to close gender gaps in employment, 

education, and health. 

 

4. Reinforcement of Gender Stereotypes: 

When women’s work and experiences remain invisible in official data, it reinforces the 

perception that their contributions are secondary to those of men. This invisibility perpetuates 

harmful gender stereotypes that position women as dependents or caregivers rather than as active 

economic agents. It also normalizes the notion that women’s issues, such as unequal pay, 

reproductive health, and workplace safety, are less urgent. The absence of data that highlights 

women’s challenges further delays social and legislative reforms necessary to dismantle 

patriarchal systems and promote gender equity. 

 

The invisibility of women’s work and realities in data systems not only undermines their rights 

but also hampers the overall development of societies. Recognizing and addressing these data 

gaps is crucial to ensuring that women’s contributions are valued, and their needs are integrated 

into policymaking and national development planning. 

 

5.5.3. Improving the Visibility of Women in Official Data Systems 

 

The invisibility of women in data systems has long been a barrier to achieving gender equality. 

To ensure that women’s contributions and challenges are adequately recognized, several 
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strategies must be implemented to enhance their representation in official statistics and data 

collection processes. 

 

1. Gender-Disaggregated Data Collection: 

National and international data systems must routinely collect and publish gender-disaggregated 

data to reflect the unique experiences of both women and men. Disaggregation should extend 

beyond gender to include age, caste, ethnicity, geographical location, and socioeconomic status, 

enabling a more detailed understanding of the diversity in women’s lives. Conducting surveys on 

time-use, informal labor, and unpaid care work is vital to capture the full scope of women’s 

economic contributions, which are often overlooked in traditional economic measurements. 

 

2. Gender-Sensitive Indicators: 

Developing and incorporating gender-sensitive indicators into national statistical systems can 

help track critical issues like gender-based violence, women’s workforce participation, wage 

disparities, maternal health, and political representation. These indicators should reflect the 

realities of women’s daily lives and provide data that supports the formulation and evaluation of 

gender-responsive policies. Gender-specific indexes, such as the Gender Inequality Index, serve 

as valuable tools to measure progress and expose areas requiring intervention. 

 

3. Participation of Women in Data Collection: 

Ensuring women’s participation in the design and implementation of surveys, censuses, and 

other data-gathering exercises is crucial for improving the quality and reliability of data. Women 

data collectors are more likely to gain the trust of female respondents, especially in conservative 

or rural settings, leading to more accurate reporting. Community-driven data collection 

programs, where women are trained to gather information within their localities, can further 

enhance data reliability and encourage women’s empowerment. 

 

4. Increased Funding and Resources for Gender Research: 

Governments and international agencies should allocate more resources to gender-focused 

research and data collection. Funding should support academic research, independent surveys, 

and civil society organizations working on women’s issues. Investing in research that examines 
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intersectional discrimination—considering factors like caste, class, and disability—can provide a 

more comprehensive picture of the challenges women face. 

 

5. Building Awareness and Capacity: 

Raising awareness among policymakers, researchers, and data collectors about the importance of 

gender-inclusive data is fundamental to closing data gaps. Training programs should emphasize 

the need for gender-responsive survey methodologies and educate data collectors on the 

importance of capturing women’s perspectives, especially in areas like unpaid labor and 

reproductive health. 

 

6. Legal and Institutional Frameworks: 

Governments should establish legal mandates to prioritize gender-sensitive data collection within 

national statistical offices. Institutional bodies specifically responsible for gender statistics can 

oversee the regular collection, analysis, and dissemination of data related to women’s health, 

education, employment, and safety. Such frameworks ensure that gender data becomes an 

integral part of national development planning and policy evaluation. 

 

Enhancing the visibility of women in official data systems is critical to ensuring their 

contributions are valued and their needs addressed. When women are counted accurately, 

societies can develop inclusive policies that promote gender equality and empower women to 

participate fully in social, economic, and political life. 

 

5.6. Absence of Gender-Disaggregated Data 

 

The absence of gender-disaggregated data is a significant barrier to achieving gender equality 

and addressing the unique needs and challenges faced by women and men in various sectors. 

Gender-disaggregated data refers to the collection and analysis of data that separates the 

experiences, contributions, and conditions of women and men, ensuring that policies and 

interventions can be tailored to meet their specific needs. Without this data, it becomes difficult 

to accurately assess gender disparities, track progress toward equality, and design effective 

programs for women’s empowerment. 
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5.6.1. Issues Arising from the Absence of Gender-Disaggregated Data 

 

The absence of gender-disaggregated data creates significant barriers to achieving gender 

equality and hinders efforts to understand and address the unique challenges faced by women. 

Without accurate, sex-specific data, governments, policymakers, and development organizations 

struggle to design effective interventions that promote women’s empowerment and reduce 

gender disparities. 

 

1. Invisibility of Gender Inequality: 

When data on employment, education, health, or other sectors is not disaggregated by gender, it 

masks the underlying disparities between men and women. This leads to the invisibility of 

gender-specific issues, making it difficult to identify areas where women are disadvantaged. As a 

result, women's needs and concerns are often neglected in policy development and resource 

distribution. 

 

2. Misleading Data and Misallocation of Resources: 

Aggregated data that combines men’s and women’s experiences can paint a misleading picture 

of progress. For example, an overall increase in employment rates may suggest economic 

growth, but it could obscure the fact that women remain largely confined to low-wage, informal, 

or insecure jobs. This misinformation can result in resources being directed toward broad 

economic development rather than targeted interventions that uplift women’s economic status. 

 

3. Inability to Track Gender Equality Progress: 

Monitoring progress toward gender equality, including commitments like Sustainable 

Development Goal 5 (Gender Equality), requires accurate gender-disaggregated data. Without it, 

measuring the impact of gender-focused policies becomes difficult, and governments may claim 

progress based on incomplete data, ignoring the persistent barriers faced by women. 

 

4. Barriers to Women’s Empowerment: 

Women’s unpaid contributions, such as domestic work and caregiving, often go unrecognized in 

national statistics. The absence of data on this critical labor reinforces the undervaluation of 
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women’s work and prevents the formulation of policies that support work-life balance, paid 

maternity leave, and social protection for women engaged in unpaid work. 

 

5. Limited Impact of Development Programs: 

Development initiatives in education, healthcare, and poverty reduction often rely on generalized 

data that fails to capture the unique challenges faced by women. Without gender-specific data, 

these programs may not address issues like maternal health, reproductive rights, or access to 

education for girls, reducing their overall effectiveness. 

 

6. Exclusion of Women in Decision-Making: 

The lack of data on women’s participation in political processes and leadership positions 

contributes to their exclusion from governance and decision-making. Without accurate figures on 

women's representation, governments may overlook the need for quotas, leadership training, or 

policies that promote equal participation in politics and public institutions. 

 

7. Inadequate Legal and Policy Frameworks: 

Gender-specific data is essential for addressing issues like gender-based violence, workplace 

harassment, and discrimination. When the prevalence and nature of such problems are not 

accurately documented, legal reforms and support services for women—such as shelters, 

counseling, and legal aid—remain underdeveloped or ineffective. 

 

8. Overlooked Intersectionality: 

Gender-disaggregated data that also captures factors like caste, class, ethnicity, and disability can 

reveal the compounded challenges faced by marginalized women. The absence of such 

intersectional data results in the exclusion of Dalit women, Indigenous women, and women with 

disabilities from national statistics, further silencing their voices and preventing the development 

of inclusive policies. 
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5.6.2. Consequences of the Absence of Gender-Disaggregated Data 

 

The absence of gender-disaggregated data significantly undermines efforts to achieve gender 

equality and hinders the development of inclusive policies and programs that respond to the 

distinct needs of women. The consequences of this data gap are far-reaching, affecting 

policymaking, resource allocation, and overall societal progress. 

 

1. Inability to Formulate Effective Gender Policies: 

When data systems fail to capture gender-specific realities, governments and organizations are 

unable to design policies that effectively address the structural barriers faced by women. Policies 

based on generalized data often overlook critical issues such as gender-based violence, maternal 

health, or women’s unpaid care work. For instance, the lack of reliable statistics on domestic 

violence or maternal mortality may delay life-saving interventions, leaving women vulnerable to 

harm. 

 

2. Perpetuation of Gender Inequality: 

Gender inequality becomes further entrenched when women’s experiences and contributions are 

invisible in official data. Without evidence to highlight disparities in income, education, or 

employment, the structural disadvantages faced by women persist unchallenged. This invisibility 

results in women’s work—especially in unpaid care, domestic labor, and the informal 

economy—being undervalued and excluded from national accounts. Such neglect reinforces 

wage gaps, occupational segregation, and unequal opportunities in both economic and social 

spheres. 

 

3. Lack of Accountability: 

The absence of gender-specific data weakens mechanisms of accountability, making it difficult 

to assess whether governments and institutions are fulfilling their commitments to gender 

equality. Global frameworks like the Beijing Platform for Action and the Sustainable 

Development Goals (SDGs) require robust gender data to track progress and highlight gaps. 

Without it, policymakers can claim progress while systemic inequalities persist, leaving women 

without effective means to demand change. 
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4. Poor Resource Allocation: 

Resource distribution often relies on broad statistical averages that fail to account for the specific 

needs of women. This results in underinvestment in key areas such as reproductive health, 

childcare services, and economic support for female-headed households. For example, budget 

allocations for public health might focus on general infrastructure while neglecting maternal 

health services or access to contraceptives, disproportionately affecting women’s well-being and 

autonomy. 

 

5.6.3. Solutions to Address the Absence of Gender-Disaggregated Data 

 

The absence of gender-disaggregated data remains a major obstacle to achieving gender equality 

and inclusive development. To bridge this data gap, a range of solutions must be implemented to 

ensure those women’s contributions, needs, and challenges are accurately reflected in national 

and global data systems. 

 

1. Implement Gender-Sensitive Data Collection: 

Governments should integrate gender sensitivity into all data collection processes by ensuring 

that data is disaggregated by sex and other intersecting factors such as age, caste, ethnicity, and 

socioeconomic status. National surveys, censuses, and administrative data systems should be 

redesigned to capture vital information on women’s unpaid care work, reproductive health, 

gender-based violence, political participation, and informal labor. This will provide a clearer 

picture of the inequalities that exist and enable targeted interventions. 

 

2. Develop Gender-Responsive Indicators: 

There is a pressing need to develop and incorporate gender-responsive indicators into data 

frameworks to measure gender disparities in health, education, employment, leadership, and 

violence prevention. Indicators that reflect women’s specific experiences—such as time spent on 

unpaid domestic labor, wage gaps, access to property, and the prevalence of violence against 

women—will help monitor progress and inform policy decisions aimed at closing gender gaps. 
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3. Promote Gender Equality in Data Systems: 

Institutional frameworks must be strengthened to prioritize the collection and analysis of gender-

sensitive data. Governments should establish dedicated gender statistics departments within 

national statistical offices to ensure that gender perspectives are systematically integrated into all 

data processes. Training and capacity-building programs for data collectors and statisticians are 

essential to ensure that data collection methods are gender-inclusive and accurately capture 

women’s realities. 

 

4. Raise Awareness and Advocate for Gender Data: 

Creating awareness about the importance of gender-disaggregated data is crucial for fostering 

political will and ensuring sustained commitment to gender equality. Advocacy efforts should 

target policymakers, researchers, and development organizations to emphasize the role of gender 

data in achieving sustainable development. International bodies like UN Women and the World 

Bank should continue to lead global initiatives that support gender data collection and promote 

its use in policymaking. 

 

5. Strengthen Data Privacy and Security Measures: 

Given the sensitivity of certain data related to women—such as experiences of domestic 

violence, sexual harassment, and reproductive health—measures must be put in place to ensure 

data privacy and security. Ethical standards should guide data collection processes to protect 

women’s dignity and confidentiality, encouraging more women to share accurate information 

without fear of stigma or repercussions. 

 

Implementing these solutions will not only enhance the visibility of women in data systems but 

also pave the way for more inclusive and equitable policies, ensuring that development efforts 

benefit both women and men equally. 

 

5.7. Initiatives towards Recognition of Women as Agents of Change in the 

Sixth Five-Year Plan 
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The Sixth Five-Year Plan (1980-1985) in India marked a significant shift in the recognition of 

women as important agents of economic and social change. While previous plans had focused on 

women primarily as beneficiaries of welfare programs, the Sixth Plan acknowledged the critical 

role women play in the development process and began efforts to include them as active 

participants and agents of change in both the economic and social spheres. 

 

5.7.1. Approaches for Women in the Sixth Five-Year Plan 

 

The Sixth Five-Year Plan (1980-1985) marked a significant shift in the approach towards 

women’s development in India. It moved beyond welfare-based initiatives to emphasize 

women's empowerment, recognizing their vital role in national development. The plan 

introduced several key strategies aimed at integrating women into the mainstream development 

process. 

 

1. Focus on Women’s Empowerment 

The Sixth Plan highlighted the need to empower women by promoting their active participation 

in the development process. This marked a departure from earlier approaches that primarily 

viewed women as recipients of welfare support. The plan acknowledged that empowered women 

could drive economic growth and contribute significantly to social transformation. It emphasized 

the need for social and economic justice for women, aiming to enhance their status and decision-

making power. 

 

2. Incorporating Women in Development (WID) Approach 

A key feature of the Sixth Plan was the adoption of the Women in Development (WID) 

approach. This approach stressed that women should not be seen merely as dependents but as 

active agents in development. It focused on integrating women into development programs by 

improving their access to resources such as education, employment, and income-generating 

opportunities. The WID approach aimed to reduce gender disparities and promote women's 

economic self-sufficiency. 

 

3. Women’s Participation in Economic Planning 



187 

 

The plan emphasized the need to involve women in economic planning and development. It 

recognized that women contributed significantly to the economy, particularly in agriculture, 

small industries, and the informal sector. Efforts were made to ensure that women's perspectives 

were considered in development policies and programs. Women were encouraged to participate 

in various sectors traditionally dominated by men, promoting gender inclusivity in the 

workforce. 

 

4. Addressing Women’s Health and Education 

The Sixth Plan acknowledged that health and education were critical for women's empowerment. 

It introduced measures to improve maternal healthcare, reduce infant and maternal mortality 

rates, and ensure better nutrition for women and children. Education programs were expanded to 

increase female literacy, particularly in rural areas. Special efforts were made to improve girls' 

enrollment and retention in schools, recognizing education as a tool for social and economic 

upliftment. 

 

5. Employment and Economic Independence 

Economic independence was identified as a cornerstone of women’s empowerment. The plan 

aimed to expand women's employment opportunities by providing vocational training, skill 

development, and access to micro-credit. Women were encouraged to engage in agriculture, 

cottage industries, and the service sector. The plan also promoted entrepreneurship among 

women, enabling them to achieve financial independence and contribute to household and 

national income. 

 

6. Special Programs for Women’s Welfare 

While emphasizing empowerment, the plan also retained a focus on welfare programs for 

women. These programs addressed the nutritional, healthcare, and childcare needs of women, 

particularly those from marginalized backgrounds. Welfare schemes aimed to support working 

women by providing childcare services and health facilities, enabling them to balance work and 

family responsibilities. 

 

7. Strengthening Legal and Political Rights of Women 
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Recognizing the importance of legal protection and political participation, the Sixth Plan aimed 

to strengthen women's legal rights. It emphasized property rights, inheritance laws, and gender 

equality under the law. Efforts were made to encourage women’s involvement in political and 

public life, promoting their representation in decision-making processes and governance 

structures. 

 

8. Improvement in Women’s Access to Credit and Resources 

The plan highlighted the need to improve women’s access to financial resources, land ownership, 

and credit facilities. Institutions like Women’s Development Corporations were established to 

provide financial support to women, particularly in rural areas. The plan also promoted women’s 

access to technology and information, enabling them to enhance their productivity and 

participate in entrepreneurial ventures. 

 

Overall, the Sixth Five-Year Plan laid the foundation for a transformative approach to women’s 

development in India. It shifted the focus from welfare to empowerment, emphasizing women's 

participation in economic, social, and political processes. This comprehensive approach aimed to 

address gender disparities and promote women’s holistic development as equal partners in the 

nation’s progress. 

 

5.7.2. Impact of the Sixth Five-Year Plan’s Initiatives on Women 

 

1. Increased Awareness of Gender Issues 

The Sixth Five-Year Plan marked a pivotal shift in India’s development strategy by emphasizing 

women’s empowerment as a central goal. This approach moved beyond the earlier welfare-

centric view of women and positioned them as active contributors to the nation’s progress. The 

plan’s focus on integrating women into development processes fostered a broader understanding 

of gender issues across government, policymaking bodies, and society. It highlighted the need to 

address gender disparities in economic participation, education, and health, thereby laying the 

foundation for future gender-sensitive policies. Women were increasingly recognized as agents 

of change, and their role in economic development gained visibility in national discourse. 
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2. Improved Social Indicators for Women 

One of the significant outcomes of the Sixth Plan was the improvement in key social indicators 

related to women’s well-being. The emphasis on women’s health, education, and nutrition 

yielded positive results. Female literacy rates began to improve, especially in rural areas, as 

targeted programs encouraged girls' enrollment in schools. Additionally, increased investment in 

maternal healthcare services contributed to a gradual reduction in maternal and infant mortality 

rates. Access to reproductive health services and family planning also expanded during this 

period, allowing women greater control over their health and reproductive choices. These 

improvements collectively enhanced the overall quality of life for women, particularly those 

from marginalized communities. 

 

3. Expansion of Women’s Employment Opportunities 

The Sixth Plan recognized the critical role of women’s economic independence in achieving 

gender equality. Consequently, various skill development programs, vocational training schemes, 

and micro-credit initiatives were introduced to promote women’s participation in the workforce. 

These efforts encouraged women to enter both traditional and non-traditional sectors, such as 

agriculture, small-scale industries, and services. The emergence and growth of Self-Help Groups 

(SHGs) further enabled women to access credit, start small businesses, and achieve financial 

independence. This period witnessed an increase in women’s employment, helping them gain 

greater control over their economic resources and decision-making within households. 

 

4. Policy Shift Toward Gender Equality 

The Sixth Plan played a transformative role in shaping the policy landscape on gender equality in 

India. It shifted the narrative from viewing women solely as beneficiaries of welfare to 

recognizing them as active contributors to development. This shift influenced subsequent 

development plans and policies, ensuring that gender concerns became an integral part of 

national planning. The plan paved the way for landmark initiatives such as the National Policy 

for the Empowerment of Women (2001), which further institutionalized gender-sensitive 

approaches in governance. Additionally, it led to the establishment of Women’s Development 

Corporations and the promotion of Women’s Studies in academic institutions, fostering research 

and advocacy on gender issues. 
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The Sixth Five-Year Plan marked a significant shift in India’s development approach towards 

women, transitioning from a welfare-based perspective to recognizing women as active 

participants in the nation’s development. It emphasized women’s empowerment through 

improved access to education, healthcare, employment, and legal rights. The plan integrated the 

Women in Development (WID) approach, promoting women’s economic independence and their 

participation in various sectors, including agriculture and small industries. It also highlighted the 

need for gender-sensitive policies and data collection to address inequalities. This period laid the 

foundation for future policies aimed at achieving gender equality and promoting women’s 

holistic development in India. 

 

5.8. Summary  

 

 Indian planning has transitioned from welfare-oriented approaches to empowering 

women as key contributors to development. 

 Challenges remain in the unorganized sector, Dalit women's marginalization, and the lack 

of gender-disaggregated data. 

 Gender-sensitive policies, legal reforms, and better social protection are necessary for 

achieving gender equality and inclusive growth. 

 Women’s participation in India’s workforce is crucial, yet they face wage disparities, 

poor working conditions, and job insecurity, especially in the unorganized sector. 

 Dalit women encounter multiple layers of discrimination due to caste, gender, and 

economic vulnerability. 

 Women’s unpaid labor, particularly in domestic and agricultural work, often remains 

invisible in national economic data. 

 The absence of gender-disaggregated data limits effective policymaking and prevents the 

accurate assessment of gender inequality. 

 The Sixth Five-Year Plan marked a shift towards recognizing women as active agents of 

development, focusing on empowerment, education, and employment. 

 Legal reforms, such as those promoting property rights and protection from violence, aim 

to strengthen women’s social and economic position. 
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 Social barriers like child marriage, dowry, and gender-based violence continue to hinder 

women’s progress. 

 Ensuring women’s access to education, healthcare, skill development, and credit facilities 

is essential for their full participation in economic and social growth. 

 

 Effective policy implementation, grassroots interventions, and gender-sensitive 

governance are key to bridging gaps between policy and practice. 

 Collaborative efforts between government, civil society, and communities are vital to 

achieving sustainable gender equality and empowering women in India. 

 Conclusion Points: 

 Dalit women face compounded discrimination based on caste, gender, and class, 

requiring integrated legal, economic, and social interventions for their upliftment. 

 The invisibility of women’s work and experiences in official data limits effective policy 

formulation, making gender-disaggregated data crucial for promoting equality. 

 Strengthening data systems, ensuring accurate representation of women’s realities, and 

prioritizing gender-sensitive indicators are vital for achieving sustainable gender equality. 

 The Sixth Five-Year Plan marked a critical shift from women’s welfare to their 

empowerment, recognizing women as key agents in India’s development. 

 Addressing structural inequalities, enhancing women’s access to education, resources, 

and leadership, and improving data systems can collectively ensure women’s full 

participation in nation-building. 

 

5.9. Questions  

 

1. Discuss the major social issues faced by women in India and their impact on development. 

2. Examine the challenges faced by women in the unorganized sector of employment in India. 

3. Analyze the status and problems of women's work in India, focusing on issues like wage 

disparity and unpaid labor. 

4. Evaluate the specific problems faced by Dalit women in India and their socio-economic 

implications. 
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5. Explain the reasons for the invisibility of women in official data systems and its consequences 

for policy formulation. 

6. Discuss the impact of the absence of gender-disaggregated data on the understanding of 

women’s socio-economic status. 

7. Describe the key initiatives introduced in the Sixth Five-Year Plan towards the recognition of 

women as agents of development. 

8. Examine the role of the Women in Development (WID) approach in integrating women into 

India’s development planning. 

9. Discuss the importance of gender-sensitive data collection in achieving gender equality and 

empowering women. 

10. Evaluate the progress made in improving women’s status in India as a result of gender-

inclusive policies in development planning. 
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